PREA Facility Audit Report: Final

Name of Facility: Sauk County Ja
Facility Type: Prson/Ja

Date Interim Report Submitted: NA
Date Final Report Submitted: 03/18/2022

Auditor Certification

The contents of th s report are accurate to the best of my know edge.

No conf ct of nterest ex sts w th respect to my ab ty to conduct an aud t of the agency under rev ew.

| have not ncuded n the fna report any persona y dentfab e nformaton (PIl) about any nmate/res dent/deta nee or staff
member, except where the names of adm n strat ve personne are specfca y requested n the report temp ate.

Auditor Full Name as Signed: James Kenney

Date of Signature: 03/18/2022

AUDITOR INFORMATION

Auditor name: | Kenney, James

emai: | [
Start Date of On-Site Audit: | 03/08/2022
End Date of On-Site Audit: | 03/10/2022
FACILITY INFORMATION
Facility name: | Sauk County Ja

Facility physical address:

1300 Lange Court, Baraboo, W scons n - 53913

Facility Phone

Facility mailing address:

Primary Contact

Name:

Capt. Lews Lange

Email Address:

Telephone Number:

Warden/Jail Administrator/Sheriff/Director

Name:

Capt Lew s Lange

Email Address:

Telephone Number:




Facility PREA Compliance Manager

Name:

Chrsta W son

Email Address:

Telephone Number:

Facility Characteristics

Designed facility capacity: | 364
Current population of facility: | 155
Average daily population for the past 12 months: | 142
Has the facility been over capacity at any point in the past 12 | No

months?

Which population(s) does the facility hold?

Both fema es and ma es

Age range of population:

17-62

Facility security levelslinmate custody levels:

M n mum to Max mum ncudng uber

Does the facility hold youthful inmates? | Yes
Number of staff currently employed at the facility who may | 71
have contact with inmates:
Number of individual contractors who have contact with | 11
inmates, currently authorized to enter the facility:
Number of volunteers who have contact with inmates, | 1

currently authorized to enter the facility:

AGENCY INFORMATION

Name of agency: | Sauk County Sher ff's Off ce

Governing authority or parent
agency (if applicable):

Physical Address:

1300 Lange Court, Baraboo, W scons n - 53913

Mailing Address:

Telephone number:

Agency Chief Executive Officer Information:

Name:

Email Address:

Telephone Number:




Agency-Wide PREA Coordinator Information

Name: | Jan amer Email Address: _

SUMMARY OF AUDIT FINDINGS

The OAS automat ca y popu ates the number and st of Standards exceeded, the number of Standards met, and the number and st of
Standards not met.

Aud tor Note: In genera, no standards shou d be found to be "Not App cab e" or "NA." A comp ance determ nat on must be made for each
standard. In rare nstances where an aud tor determ nes that a standard s not app cab e, the aud tor shou d se ect "Meets Standard” and
nc ude a comprehens ve d scuss on as to why the standard s not app cab e to the fac ty be ng aud ted.

Number of standards exceeded:

e 115.11 - Zero to erance of sexua abuse and sexua
harassment; PREA coord nator

e 115.41 - Screen ng for r sk of v ct m zat on and abus veness

e 115.86 - Sexua abuse ncdent revews

Number of standards met:

42

Number of standards not met:




POST-AUDIT REPORTING INFORMATION

GENERAL AUDIT INFORMATION

On-site Audit Dates

1. Start date of the onsite portion of the audit: 2022-03-08
2. End date of the onsite portion of the audit: 2022-03-10
Outreach

10. Did you attempt to communicate with community-based ~ Yes
organization(s) or victim advocates who provide services to

this facility and/or who may have insight into relevant C No

conditions in the facility?

a. ldentify the community-based organization(s) or victim
advocates with whom you communicated:

ope ouse, Just Detenton Internat ona

AUDITED FACILITY INFORMATION

14. Designated facility capacity: 364
15. Average daily population for the past 12 months: 142
16. Number of inmate/resident/detainee housing units: 9
17. Does the facility ever hold youthful inmates or = Yes
youthfull/juvenile detainees?

 No

 Not App cab e for the fac ty type aud ted (.e., Commun ty
Confnement Fac ty or Juven e Fac ty)

Audited Facility Population Characteristics on Day One of the Onsite Portion of the

Audit

Inmates/Residents/Detainees Population Characteristics on Day One of the Onsite Portion of the Audit

36. Enter the total number of inmates/residents/detainees in
the facility as of the first day of onsite portion of the audit:

190

37. Enter the total number of youthful inmates or
youthfull/juvenile detainees in the facility as of the first day of
the onsite portion of the audit:

38. Enter the total number of inmates/residents/detainees with
a physical disability in the facility as of the first day of the
onsite portion of the audit:

39. Enter the total number of inmates/residents/detainees with
a cognitive or functional disability (including intellectual
disability, psychiatric disability, or speech disability) in the
facility as of the first day of the onsite portion of the audit:




40. Enter the total number of inmates/residents/detainees who
are Blind or have low vision (visually impaired) in the facility
as of the first day of the onsite portion of the audit:

41. Enter the total number of inmatesi/residents/detainees who
are Deaf or hard-of-hearing in the facility as of the first day of
the onsite portion of the audit:

42. Enter the total number of inmates/residents/detainees who
are Limited English Proficient (LEP) in the facility as of the first
day of the onsite portion of the audit:

16

43. Enter the total number of inmatesi/residents/detainees who
identify as lesbian, gay, or bisexual in the facility as of the first
day of the onsite portion of the audit:

44. Enter the total number of inmates/residents/detainees who
identify as transgender or intersex in the facility as of the first
day of the onsite portion of the audit:

45. Enter the total number of inmates/residents/detainees who
reported sexual abuse in the facility as of the first day of the
onsite portion of the audit:

46. Enter the total number of inmatesi/residents/detainees who
disclosed prior sexual victimization during risk screening in
the facility as of the first day of the onsite portion of the audit:

47. Enter the total number of inmates/residents/detainees who
were ever placed in segregated housingl/isolation for risk of
sexual victimization in the facility as of the first day of the
onsite portion of the audit:

48. Provide any additional comments regarding the population
characteristics of inmates/residents/detainees in the facility as
of the first day of the onsite portion of the audit (e.g., groups
not tracked, issues with identifying certain populations):

The aud tor rev ewed the fu nmate roster and found no nmates
that were under the age of 18. The aud tor ver f ed w th med ca
staff that they had no know edge of any nmate n custody that had
a physca dsab ty orwhowasb nd. The aud tor a so rev ewed
the nmate roster for those n segregat on or adm n strat ve

conf nement. There were no nmates he d for the r sk of sexua

v ctm zaton.

Staff, Volunteers, and Contractors Population Characteristics on Day One of the Onsite Portion of the Audit

49. Enter the total number of STAFF, including both full- and
part-time staff, employed by the facility as of the first day of
the onsite portion of the audit:

71

50. Enter the total number of VOLUNTEERS assigned to the
facility as of the first day of the onsite portion of the audit who
have contact with inmates/residents/detainees:

51. Enter the total number of CONTRACTORS assigned to the
facility as of the first day of the onsite portion of the audit who
have contact with inmates/residents/detainees:

11

52. Provide any additional comments regarding the population
characteristics of staff, volunteers, and contractors who were
in the facility as of the first day of the onsite portion of the
audit:

No text prov ded.




INTERVIEWS

Inmate/Resident/Detainee Interviews

Random Inmate/Resident/Detainee Interviews

53. Enter the total number of RANDOM 12
INMATES/RESIDENTS/DETAINEES who were interviewed:

54. Select which characteristics you considered when you ¥V Age
selected RANDOM INMATE/RESIDENT/DETAINEE

interviewees: (select all that apply) ¥ Race

|¥ Ethncty (e.g., spanc, Non- spanc)
[~ Length of tme nthe fac ty

[T ousng assgnment

¥ Gender

[~ Other

[~ None

55. How did you ensure your sample of RANDOM
INMATE/RESIDENT/DETAINEE interviewees was
geographically diverse?

The aud tor se ected nmates from each of the fac ty's hous ng
unts. The aud tor a so se ected nmates by check ng the race and
sex of the nmate to ensure there was a va d samp e se ected.

56. Were you able to conduct the minimum number of random
inmate/resident/detainee interviews?

= Yes

 No

57. Provide any additional comments regarding selecting or
interviewing random inmates/residents/detainees (e.g., any
populations you oversampled, barriers to completing
interviews, barriers to ensuring representation):

No text prov ded.

Targeted Inmate/Resident/Detainee Interviews

58. Enter the total number of TARGETED
INMATES/RESIDENTS/DETAINEES who were interviewed:

11

As stated n the PREA Aud tor andbook, the breakdown of targeted ntervews s ntended to gu de aud tors n nterv ew ng the appropr ate
cross-sect on of nmates/res dents/deta nees who are the most vu nerab e to sexua abuse and sexua harassment. When comp et ng

quest ons regard ng targeted nmate/res dent/deta nee ntervews be ow, remember that an ntervew wth one nmate/res dent/deta nee may
satsfy mutp e targeted ntervew requ rements. These quest ons are ask ng about the number of nterv ews conducted us ng the targeted
nmate/res dent/deta nee protoco s. For examp e, f an aud tor ntervews an nmate who has a physca dsab ty, s beng hed n segregated
hous ng due to r sk of sexua v ctm zaton, and d sc osed pr or sexua v ctm zaton, that ntervew wou d be ncuded n the tota s for each of
those quest ons. Therefore, n most cases, the sum of a the fo ow ng responses to the targeted nmate/res dent/deta nee ntervew
categores w exceed the tota number of targeted nmates/res dents/deta nees who were nterv ewed. If a part cu ar targeted popu aton s

not app cab e n the aud ted fac ty, enter "0".

59. Enter the total number of interviews conducted with
youthful inmates or youthful/juvenile detainees using the
"Youthful Inmates" protocol:




a. Select why you were unable to conduct at least the
minimum required number of targeted inmates/detainees in
this category:

¥ Fac ty sad there were "none here" dur ng the ons te port on of
the aud t and/or the fac ty was unab e to provde a st of these
nmates/deta nees.

[~ The nmates/deta nees n th s targeted category dec ned to be
nterv ewed.

b. Discuss your corroboration strategies to determine if this
population exists in the audited facility (e.g., based on
information obtained from the PAQ; documentation reviewed
onsite; and discussions with staff and other
inmates/detainees).

The aud tor rev ewed the comp ete nmate roster and noted no
nmates w th an age under age 18.

60. Enter the total number of interviews conducted with
inmates/residents/detainees with a physical disability using
the "Disabled and Limited English Proficient Inmates"
protocol:

a. Select why you were unable to conduct at least the
minimum required number of targeted
inmates/residents/detainees in this category:

¥ Fac ty sad there were "none here" dur ng the ons te port on of
the aud t and/or the fac ty was unab e to provde a st of these
nmates/res dents/deta nees.

[ The nmates/res dents/deta nees n ths targeted category
dec ned to be nterv ewed.

b. Discuss your corroboration strategies to determine if this
population exists in the audited facility (e.g., based on
information obtained from the PAQ; documentation reviewed
onsite; and discussions with staff and other
inmates/residents/detainees).

The aud tor ntervewed med ca staff who conf rmed they were
unaware of any nmate n custody that had a phys ca dsab ty.

61. Enter the total number of interviews conducted with
inmates/residents/detainees with a cognitive or functional
disability (including intellectual disability, psychiatric
disability, or speech disability) using the "Disabled and
Limited English Proficient Inmates" protocol:

62. Enter the total number of interviews conducted with
inmates/residents/detainees who are Blind or have low vision
(i.e., visually impaired) using the "Disabled and Limited
English Proficient Inmates" protocol:

a. Select why you were unable to conduct at least the
minimum required number of targeted
inmates/residents/detainees in this category:

¥ Fac ty sad there were "none here" dur ng the ons te port on of
the aud t and/or the fac ty was unab e to provde a st of these
nmates/res dents/deta nees.

[ The nmates/res dents/deta nees n ths targeted category
dec ned to be nterv ewed.

b. Discuss your corroboration strategies to determine if this
population exists in the audited facility (e.g., based on
information obtained from the PAQ; documentation reviewed
onsite; and discussions with staff and other
inmates/residents/detainees).

The aud tor ntervewed med ca staff who conf rmed they were
unaware of any nmate n custody that was b nd or ow vson.




63. Enter the total number of interviews conducted with
inmates/residents/detainees who are Deaf or hard-of-hearing
using the "Disabled and Limited English Proficient Inmates"
protocol:

64. Enter the total number of interviews conducted with
inmates/residents/detainees who are Limited English
Proficient (LEP) using the "Disabled and Limited English
Proficient Inmates" protocol:

65. Enter the total number of interviews conducted with
inmates/residents/detainees who identify as lesbian, gay, or
bisexual using the "Transgender and Intersex Inmates; Gay,
Lesbian, and Bisexual Inmates" protocol:

66. Enter the total number of interviews conducted with
inmates/residents/detainees who identify as transgender or
intersex using the "Transgender and Intersex Inmates; Gay,
Lesbian, and Bisexual Inmates" protocol:

67. Enter the total number of interviews conducted with
inmates/residents/detainees who reported sexual abuse in this
facility using the "Inmates who Reported a Sexual Abuse"
protocol:

68. Enter the total number of interviews conducted with
inmates/residents/detainees who disclosed prior sexual
victimization during risk screening using the "Inmates who
Disclosed Sexual Victimization during Risk Screening"
protocol:

69. Enter the total number of interviews conducted with
inmates/residents/detainees who are or were ever placed in
segregated housinglisolation for risk of sexual victimization
using the "Inmates Placed in Segregated Housing (for Risk of
Sexual Victimization/Who Allege to have Suffered Sexual
Abuse)" protocol:

a. Select why you were unable to conduct at least the
minimum required number of targeted
inmates/residents/detainees in this category:

¥ Fac ty sad there were "none here" dur ng the ons te port on of
the aud t and/or the fac ty was unab e to provde a st of these
nmates/res dents/deta nees.

[ The nmates/res dents/deta nees n th s targeted category
dec ned to be nterv ewed.

b. Discuss your corroboration strategies to determine if this
population exists in the audited facility (e.g., based on
information obtained from the PAQ; documentation reviewed
onsite; and discussions with staff and other
inmates/residents/detainees).

The aud tor rev ewed the segregat on and adm n strat ve

conf nement roster and noted no nmates n conf nement due to the
hghrskof vctmzaton. The aud tor aso ntervewed nmates
who had f ed a egat ons of sexua abuse and they had not been

p aced n segregaton.

70. Provide any additional comments regarding selecting or
interviewing targeted inmates/residents/detainees (e.g., any
populations you oversampled, barriers to completing
interviews):

No text prov ded.

Staff, Volunteer, and Contractor Interviews

Random Staff Interviews




71. Enter the total number of RANDOM STAFF who were 12
interviewed:

72. Select which characteristics you considered when you [~ Length of tenure n the fac ty
selected RANDOM STAFF interviewees: (select all that apply)
¥ Shft ass gnment
¥ Work ass gnment

¥ Rank (or equ va ent)

[~ Other (e.g., gender, race, ethn c ty, anguages spoken)

[~ None
73. Were you able to conduct the minimum number of = Yes
RANDOM STAFF interviews?

C No
74. Provide any additional comments regarding selecting or No text prov ded.

interviewing random staff (e.g., any populations you
oversampled, barriers to completing interviews, barriers to
ensuring representation):

Specialized Staff, Volunteers, and Contractor Interviews

Staff n some fac tes may be respons b e for more than one of the spec a zed staff dut es. Therefore, more than one ntervew protoco may
appy to an ntervew w th a s ng e staff member and that nformat on wou d sat sfy mutp e spec a zed staff ntervew requ rements.

75. Enter the total number of staff in a SPECIALIZED STAFF 24
role who were interviewed (excluding volunteers and
contractors):
76. Were you able to interview the Agency Head? ~ Yes
C No
77. Were you able to interview the Warden/Facility ~ Yes
Director/Superintendent or their designee?
C No
78. Were you able to interview the PREA Coordinator? = Yes
C No
79. Were you able to interview the PREA Compliance ~ Yes
Manager?
C No

C NA (NA fthe agency sasnge fac ty agency or s otherw se
not requ red to have a PREA Comp ance Manager per the
Standards)




80. Select which SPECIALIZED STAFF roles were interviewed
as part of this audit from the list below: (select all that apply)

¥ Agency contract adm n strator

¥ Intermed ate or h gher- eve fac ty staff respons b e for
conduct ng and document ng unannounced rounds to dent fy and
deter staff sexua abuse and sexua harassment

[~ L ne staff who superv se youthfu nmates (f app cabe)

[~ Educat on and program staff who work w th youthfu nmates (
app cabe)

¥ Med ca staff
¥ Menta hea th staff

¥ Non-med ca staff nvoved n cross-gender strp or v sua
searches

[¥ Adm n strat ve (human resources) staff

|¥ Sexua Assaut Forens c Exam ner (SAFE) or Sexua Assaut
Nurse Exam ner (SANE) staff

¥ Invest gat ve staff respons b e for conduct ng adm n strat ve
nvest gat ons

¥ Invest gat ve staff respons b e for conduct ng cr m na
nvest gat ons

|¥ Staff who perform screen ng for r sk of v ct m zat on and
abus veness

¥ Staff who supervse nmates n segregated hous ng/res dents n
soaton

|V Staff on the sexua abuse nc dent rev ew team
¥ Des gnated staff member charged w th mon tor ng reta at on
¥ Frst responders, both secur ty and non-secur ty staff

¥ Intake staff

[~ Other
81. Did you interview VOLUNTEERS who may have contact C Yes
with inmates/residents/detainees in this facility?

& No
82. Did you interview CONTRACTORS who may have contact ~ Yes
with inmates/residents/detainees in this facility?

C No
a. Enter the total number of CONTRACTORS who were 2

interviewed:

10




b. Select which specialized CONTRACTOR role(s) were
interviewed as part of this audit from the list below: (select all
that apply)

[~ Securty/detent on

[T Educat on/programm ng
[¥ Med ca/denta

¥ Food serv ce

[~ Ma ntenance/construct on

[~ Other

83. Provide any additional comments regarding selecting or
interviewing specialized staff.

The aud tor was unab e to nterv ew a vo unteer due to the ongo ng
natona pandem c.

SITE REVIEW AND DOCUMENTATION SAMPLING

Site Review

PREA Standard 115.401 (h) states, “The aud tor sha have access to, and sha observe, a areas of the aud ted fac tes." In order to meet
the requ rements n th s Standard, the s te rev ew port on of the ons te aud t must nc ude a thorough exam nat on of the entre fac ty. The

sterevew s not a casua tour of the fac ty. It s anactve, nqurng

process that nc udes ta k ng w th staff and nmates to determ ne

whether, and the extent to wh ch, the aud ted fac ty's pract ces demonstrate comp ance w th the Standards. Note: d scuss ons re ated to
testng crtca functons are expected to be nc uded n the re evant Standard-spec fc overa determ nat on narrat ves.

84. Did you have access to all areas of the facility?

= Yes

 No

Was the site review an active, inquiring process that included the following:

85. Reviewing/examining all areas of the facility in accordance ~ Yes
with the site review component of the audit instrument?

C No
86. Testing and/or observing all critical functions in the facility ~ Yes
in accordance with the site review component of the audit
instrument (e.g., intake process, risk screening process, PREA | © No
education)?
87. Informal conversations with inmates/residents/detainees = Yes
during the site review (encouraged, not required)?

C No
88. Informal conversations with staff during the site review ~ Yes
(encouraged, not required)?

 No

89. Provide any additional comments regarding the site review
(e.g., access to areas in the facility, observations, tests of
critical functions, or informal conversations).

No text prov ded.

Documentation Sampling

11




Where there s a co ecton of records to rev ew-such as staff, contractor, and vo unteer tra n ng records; background check records;
superv sory rounds ogs; r sk screen ng and ntake process ng records; nmate educat on records; med ca f es; and nvestgatve f es-
aud tors must se f-se ect for rev ew a representat ve samp e of each type of record.

90. In addition to the proof documentation selected by the ~ Yes

agency or facility and provided to you, did you also conduct

an auditor-selected sampling of documentation?  No

91. Provide any additional comments regarding selecting No text prov ded.

additional documentation (e.g., any documentation you
oversampled, barriers to selecting additional documentation,
etc.).

SEXUAL ABUSE AND SEXUAL HARASSMENT ALLEGATIONS
AND INVESTIGATIONS IN THIS FACILITY

Sexual Abuse and Sexual Harassment Allegations and Investigations Overview

Remember the number of a egat ons shou d be based on a revew of a sources of a egat ons (e.g., hot ne, th rd-party, gr evances) and
shou d not be based so e y on the number of nvest gat ons conducted. Note: For quest on brev ty, we use the term “nmate” n the fo owng

quest ons. Aud tors shou d provde nformaton on nmate, res dent, or deta nee sexua abuse a egatons and nvest gatons, as app cab e to
the fac ty type be ng aud ted.

92. Total number of SEXUAL ABUSE allegations and investigations overview during the 12 months preceding the audit, by
incident type:

# of sexual # of
# of criminal . i # of allegations that had both criminal
abuse ) . administrative . .. ...
i investigations | L. and administrative investigations
allegations investigations
Inmate-on- 0 0 0 0
inmate sexual
abuse
Staff-on-inmate | 1 0 0 1
sexual abuse
Total 1 0 0 1

93. Total number of SEXUAL HARASSMENT allegations and investigations overview during the 12 months preceding the audit,
by incident type:

# of sexual . # of # of allegations that had both
# of criminal .. : . . .
harassment i o administrative criminal and administrative
i investigations | L. . .-
allegations investigations investigations
Inmate-on-inmate | 1 0 1 0
sexual harassment
Staff-on-inmate 0 0 0 0
sexual harassment
Total 1 0 1 0

Sexual Abuse and Sexual Harassment Investigation Outcomes

Sexual Abuse Investigation Outcomes

12




Note: these counts shou d ref ect where the nvestgaton s currenty (.e., facrmna nvestgaton was referred for prosecut on and
resuted n a conv cton, that nvest gat on outcome shou d ony appear n the count for “conv cted.”) Do not doub e count. Add t ona vy, for

quest on brev ty, we use the term “nmate” n the fo ow ng quest ons. Aud tors shou d prov de nformaton on nmate, res dent, and deta nee
sexua abuse nvestgaton f es, as app cab e to the fac ty type be ng aud ted.

94. Criminal SEXUAL ABUSE investigation outcomes during the 12 months preceding the audit:

. Referred for Indicted/Court Case X L .
Ongoing . . Convicted/Adjudicated | Acquitted
Prosecution Filed

Inmate-on-inmate 0 0 0 0 0

sexual abuse

Staff-on-inmate sexual | o 0 0 0 0

abuse

Total 0 0 0 0 0

95. Administrative SEXUAL ABUSE investigation outcomes during the 12 months preceding the audit:

Ongoing Unfounded Unsubstantiated Substantiated
Inmate-on-inmate sexual abuse 0 0 0 0
Staff-on-inmate sexual abuse 0 1 0 0
Total 0 1 0 0

Sexual Harassment Investigation Outcomes

Note: these counts shou d ref ect where the nvestgaton s currenty. Do not doub e count. Add t ona y, for quest on brev ty, we use the term

“nmate” n the fo ow ng quest ons. Aud tors shou d prov de nformaton on nmate, res dent, and deta nee sexua harassment nvest gaton
f es, as app cab e to the fac ty type be ng aud ted.

96. Criminal SEXUAL HARASSMENT investigation outcomes during the 12 months preceding the audit:

. Referred for Indicted/Court X L .
Ongoing . . Convicted/Adjudicated | Acquitted
Prosecution Case Filed

Inmate-on-inmate sexual | o 0 0 0 0
harassment

Staff-on-inmate sexual 0 0 0 0 0
harassment

Total 0 0 0 0 0

97. Administrative SEXUAL HARASSMENT investigation outcomes during the 12 months preceding the audit:

Ongoing |Unfounded |Unsubstantiated Substantiated
Inmate-on-inmate sexual harassment 0 1 0 0
Staff-on-inmate sexual harassment 0 0 0 0
Total 0 1 0 0

Sexual Abuse and Sexual Harassment Investigation Files Selected for Review

Sexual Abuse Investigation Files Selected for Review

13



98. Enter the total number of SEXUAL ABUSE investigation 1

files reviewed/sampled:

99. Did your selection of SEXUAL ABUSE investigation files ~ Yes
include a cross-section of criminal and/or administrative

investigations by findings/outcomes?  No

 NA (NA fyou were unab e to rev ew any sexua abuse
nvestgaton f es)

Inmate-on-inmate sexual abuse investigation files

100. Enter the total number of INMATE-ON-INMATE SEXUAL 0
ABUSE investigation files reviewed/sampled:
101. Did your sample of INMATE-ON-INMATE SEXUAL ABUSE C Yes
investigation files include criminal investigations?

C No

= NA (NA fyou were unab e to revew any nmate-on- nmate
sexua abuse nvestgatonf es)

102. Did your sample of INMATE-ON-INMATE SEXUAL ABUSE
investigation files include administrative investigations?

C Yes
 No

= NA (NA f you were unab e to revew any nmate-on- nmate
sexua abuse nvestgatonf es)

Staff-on-inmate sexual abuse investigation files

103. Enter the total number of STAFF-ON-INMATE SEXUAL 1
ABUSE investigation files reviewed/sampled:
104. Did your sample of STAFF-ON-INMATE SEXUAL ABUSE = Yes
investigation files include criminal investigations?

C No

C NA (NA fyou were unab e to rev ew any staff-on- nmate sexua
abuse nvestgaton f es)

105. Did your sample of STAFF-ON-INMATE SEXUAL ABUSE
investigation files include administrative investigations?

~ Yes
 No

 NA (NA fyou were unab e to rev ew any staff-on- nmate sexua
abuse nvestgaton f es)

Sexual Harassment Investigation Files Selected for Review

106. Enter the total number of SEXUAL HARASSMENT
investigation files reviewed/sampled:

1

14




107. Did your selection of SEXUAL HARASSMENT
investigation files include a cross-section of criminal and/or
administrative investigations by findings/outcomes?

= Yes

C No

 NA (NA fyou were unab e to rev ew any sexua harassment
nvestgaton f es)

Inmate-on-inmate sexual harassment investigation files

108. Enter the total number of INMATE-ON-INMATE SEXUAL 1
HARASSMENT investigation files reviewed/sampled:
109. Did your sample of INMATE-ON-INMATE SEXUAL C Yes
HARASSMENT files include criminal investigations?

= No

 NA (NA fyou were unab e to revew any nmate-on- nmate
sexua harassment nvestgaton f es)

110. Did your sample of INMATE-ON-INMATE SEXUAL
HARASSMENT investigation files include administrative
investigations?

= Yes

 No

 NA (NA fyou were unab e to revew any nmate-on- nmate
sexua harassment nvestgaton f es)

Staff-on-inmate sexual harassment investigation files

111. Enter the total number of STAFF-ON-INMATE SEXUAL 0
HARASSMENT investigation files reviewed/sampled:

112. Did your sample of STAFF-ON-INMATE SEXUAL C Yes
HARASSMENT investigation files include criminal

investigations? C No

= NA (NA fyou were unab e to rev ew any staff-on- nmate sexua
harassment nvestgaton f es)

113. Did your sample of STAFF-ON-INMATE SEXUAL
HARASSMENT investigation files include administrative
investigations?

 Yes

C No

= NA (NA fyou were unab e to rev ew any staff-on- nmate sexua
harassment nvestgaton f es)

114. Provide any additional comments regarding selecting and
reviewing sexual abuse and sexual harassment investigation
files.

No text prov ded.

SUPPORT STAFF INFORMATION

DOJ-certified PREA Auditors Support Staff
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115. Did you receive assistance from any DOJ-CERTIFIED
PREA AUDITORS at any point during this audit? REMEMBER:
the audit includes all activities from the pre-onsite through the
post-onsite phases to the submission of the final report. Make
sure you respond accordingly.

C Yes

= No

Non-certified Support Staff

116. Did you receive assistance from any NON-CERTIFIED
SUPPORT STAFF at any point during this audit? REMEMBER:
the audit includes all activities from the pre-onsite through the
post-onsite phases to the submission of the final report. Make
sure you respond accordingly.

C Yes

AUDITING ARRANGEMENTS AND COMPENSATION

121. Who paid you to conduct this audit?

(+ The aud ted fac ty or ts parent agency

My state/terr tory or county government emp oyer ( f you aud t
as part of a consort um or c rcu ar aud t ng arrangement, se ectths
opton)

 Athrd-party aud t ng ent ty (e.g., accred tat on body, consu t ng
frm)

¢ Other
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Standards

Auditor Overall Determination Definitions

e Exceeds Standard
(Substant a y exceeds requ rement of standard)

e Meets Standard
(substanta comp ance; comp es na matera ways w th the stand for the re evant rev ew per od)

e Does Not Meet Standard
(requ res correct ve act ons)

Auditor Discussion Instructions

Aud tor d scuss on, nc ud ng the ev dence re ed upon n mak ng the comp ance or non-comp ance determ nat on, the aud tor s anays s
and reason ng, and the aud tor s conc us ons. Th s d scuss on must a so nc ude correct ve act on recommendat ons where the fac ty does
not meet standard. These recommendat ons must be nc uded n the F na Report, accompan ed by nformat on on spec f ¢ correct ve

act ons taken by the fac ty.
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115.11

Zero tolerance of sexual abuse and sexual harassment; PREA coordinator

Auditor Overall Determination: Exceeds Standard

Auditor Discussion

The following evidence was analyzed in making the compliance determination:

1. Documents: (Policies, directives, forms, files, records, etc.)
1. Po cy 901 - Prison Rape Elimination
2. Po cy 606 - Prison Rape Elimination Act
3. Sauk County Sher ff s Off ce Organ zat ona Chart
2. Intervews:
1. PREA coord nator
2. PREA comp ance manager

Findings (by provision):

115.11(a). The Sauk County Sher ff s Off ce has adopted a comprehens ve wr tten po cy that mandates zero-to erance
toward a types of sexua abuse and sexua harassment. The agency prov ded Po cy 901 - Prison Rape Elimination, wh ch
out nes the r zero-to erance sexua abuse po cy. The po cy c eary descr bes the agency s approach to the prevent on,
detect on, and response to sexua assaut nc dents and estab shes mmed ate report ng gu de nes of such ncdents. The
po cy states that the agency has estab shed a standard for the detect on, prevent on, reduct on, and pun shment of sexua
abuse, sexua contact, and sexua harassment of nmates. The po cy a so prov des the def ntons for sexua abuse and
sexua harassment that are cons stent w th the proh b ted behav ors n the PREA standards. The strateg es are a so out ned
n Po cy 606 - Prison Rape Elimination Act. Based upon ths anayss, the aud tor f nds the fac ty ncomp ance wthths
prov s on.

115.11(b). The Sher ff has appo nted an upper- eve manager w th suff c ent t me and author ty to deve op, mp ement, and
oversee the off ce efforts to comp y w th the PREA standards. The PREA Coord nator s Sergeant Jan amer.

Respons b tes of the PREA Coord nator nc ude deve op ng and ma nta n ng procedures to comp y w th the PREA Ru e,
deve op ng a staff ng p an to prov de adequate eve s of staff ng to protect nmates from sexua abuse, deve op ng a wr tten

p an to coord nate response to nc dents, and ensur ng a protoco s deve oped for nvestgat ng a egat ons of sexua abuse n
the ja . The agency s organ zat ona chart was prov ded for rev ew and shows the PREA coord nator s poston as a d rect
report to the Capta n who s the Ja Adm n strator. There s no quest on as to the authorty eve of the PREA coord nator at
th s agency.

The aud tor nterv ewed the PREA coord nator and conf rmed her ro e as the agency s ass gned PREA coord nator. She

d scussed the funct ons of the pos ton as out ned n the agency po cy. We d scussed her ab ty to perform a the PREA
coord nator dut es wh e ma ntan ng her respons b tes as a sh ft sergeant. She exp a ned that there s a second sergeant
on duty on her sh ft, so that he ps to ensure that suff c ent t me can be a otted to PREA. The aud tor worked d recty w th the
PREA coord nator for th s aud t and was ab e to assess her know edge and authorty eve. Based onths ntervew, the
organ zat ona chart, and my contact w th the PREA coord nator, the aud tor be eves she has both the t me and author ty
necessary. Based onths anayss, the aud tor f nds the fac ty n comp ance wth th s provson.

115.11(c). Athough th s agency s se f-contaned n one ocaton and a PREA comp ance manager s not mandated by th's
prov s on, the agency has des gnated a PREA comp ance manager (PCM), Captan Lew s Lange, the Ja Adm n strator.
The aud tor nterv ewed the PCM dur ng the ons te phase of the aud t and was mpressed w th the PCM s know edge of the
PREA standards and what s necessary for sexua safety nthe correctons fac ty. e understood the requ rements to
respond appropr ate y to vu nerab e nmates n the absence of the PREA coord nator, coord nate nvest gat on efforts, and
ass st wth the co ecton of stat stca nformat on on an annua bass. The agency a so ass gns an add tona sh ft sergeant
as a back-up for the PREA coord nator. Wh e not spec f ca y carry ng the tte of a PREA comp ance manager, the ro e she
pays s much ke anaddtona PCM. Ths addtona coverage to ensure the nmates have supportata tmes sceary
exceptona. Based on ths anayss, the aud tor f nds the fac ty n comp ance wth th s provson.

Sauk County Ja s efforts to ass gn a PCM when the standards do not requ re one for a fac ty that s manta ned wth n one
bu dng s exceptona. The PCM takes the ro e ser ous y and works very c ose y w th the PREA coord nator, rather than just
hav ng the tt e ass gned when the coord nator s out of the bu d ng. Th s attent on to the needs of the agency, the safety of
the nmates, and the ded cat on to the comp ance w th the PREA standards c ear y exceeds th s standard.
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115.12

Contracting with other entities for the confinement of inmates

Auditor Overall Determination: Meets Standard

Auditor Discussion

The following evidence was analyzed in making the compliance determination:

Documents: (Policies, directives, forms, files, records, etc.)

1. None
2. Intervews:
1. Agency Contract Adm n strator

Findings (by provision):

115.12(a) The agency d d not prov de any po cy or procedure re at ve to th s standard. In the PAQ, the agency stated there
were no contracts currenty n p ace for the hous ng of Sauk County Ja nmates.

Through an nterv ew w th the agency contract adm n strator, the aud tor was ab e to conf rm that the agency currenty has no
contracts for any other agency to house nmates for Sauk County. Because there are no current contracts, the aud tor was
not ab e ver fy anguage n any executed contract. Based on th's anayss, the aud tor f nds the fac ty ncomp ance wthths
prov s on.

115.12(b) The aud tor nterv ewed the agency contract adm n strator dur ng the ons te aud t, who nd cated that any new
contract entered nto w th any other agency for the hous ng of Sauk County nmates w nc ude a prov s on that requ res the
contractor to comp y w th the nat ona standards to prevent, detect, and respond to pr son rape under the Pr son Rape

E mnaton Act (PREA). The contract must a so prov de for agency contract mon tor ng to ensure the contractor s compy ng
w th the PREA standards. The agency contract adm n strator conf rmed that nmates w not be housed n any fac ty or wth
any entty that fa s to prov de proof of comp ance w th the PREA standards. Based on th s anays s, the aud tor f nds the
fac ty n comp ance wth th s provson.
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115.13

Supervision and monitoring

Auditor Overall Determination: Meets Standard

Auditor Discussion

The following evidence was analyzed in making the compliance determination:

1. Documents: (Policies, directives, forms, files, records, etc.)
1. Po cy 606 - Prison Rape Elimination Act
2. Po cy 221 - Staffing
3. Sauk County Security Division Staffing Plan 2018
4. 2021 Staffing Plan Review
5. Unannounced Rounds Protocol
6. Shft Reports
7. Da y Logs Reports
2. Intervews:
1. PREA Coord nator
Agency ead
Random Inmates
Random Staff
Spec a zed Staff
Rev ew Observat ons:
Contro rooms (e ectron ¢ mon tor ng)
Program areas
ousng unts
K tchen
Med ca rooms

n

T 9 rw

3. S

a s wbhe

Findings (by provision):

115.13(a). In the PAQ, the agency prov ded the aud tor a copy of the Sauk County Security Division Staffing Plan 2018. The
document nc udes the staff ng eve gude nes for the Sauk County Ja and the breakdown of v deo mon tor ng techno ogy
for the fac ty. The pan ncudes a rev ew of the superv s on for the nsttuton.

The staff ng p an mandated n th s prov s on must take nto account 11 cons derat ons:

1. Provson115.13(a)(1) Genera y accepted detenton and correct ona practces The Sauk County Ja dep oys
staff n a manner cons stent w th gu de nes based on state statutes, DOC350, and acceptab e ja standards and pract ces.
The fac ty has undergone and passed a annua state ja nspectons snce twas estab shed n 2003. The fac ty has aso
undergone two staff ng ana yses by the County.

2. Provson 115.13(a)(2) Anyjudca fndngs of nadequacy The Sauk County Ja has not had any jud ca fnd ngs
of nadequacy. There are no current awsu ts/sett ement agreements.

3. Provson 115.13(a)(3) Any fndngs of nadequacy from Federa nvestgatve agences The Sauk County Ja has
not had any Federa fnd ngs of nadequacy by any Federa nvest gatve agency.

4. Provson 115.13(a)(4) Any fndngs of nadequacy from nterna or externa overs ght bodes The fac ty has
undergone and passed a annua state ja nspectons s nce twas estab shed n 2003. There were no fnd ngs of
nadequacy from th s or any other nterna or externa overs ght bod es.

5. Provson 115.13(a)(5) A components of the fac ty s physca pant (ncudng “b nd-spots” or areas where staff or
nmates may be soated) The Sauk County Ja consdered b nd spots na hous ng areas wh e a so cons der ng nmate
pr vacy for to et and shower areas. The fac ty ut zes addtona staff, vdeo mon tor ng, and requ red staff safety checks n
order to combat any noted b nd spots.

6. Provson 115.13(a)(6) The composton of the nmate popuaton The Sauk County Ja staffng pan s based on
an nmate popu at on of ma e and fema e nmates, averag ng 180 nmates on ada y bass. They do not house youthfu
nmates (under age 18). The p an nc udes requ red staff ng to ma nta n the safety of a nmates, regard ess of gender,
sexua or entaton, or age. The average age of the r nmates s approx mate y 35 years o d, and the nmates are
predom nanty wh te, wth sma Ind an and As an popu at ons.

7. Provson 115.13(a)(7) The number and p acement of superv sory staff The p an cons ders the p acement of
superv sors for the proper superv s on of staff and safety of the nmates to ensure coverage for the securty nspectons and
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requ red fac ty rounds. Each of the fac ty s three sh fts s superv sed by two sergeants.

8. Provson 115.13(a)(8) Insttuton programs occurrng on a partcu ar shft The Sauk County Ja p an does not
ass gn spec f ¢ staff members to mon tor nmate program actvtes. These actvtes must be superv sed by the staff on duty.
Athough th s wou d appear to mt nmate programm ng opt ons, the st of ava ab e nmate programs s ong. Inmate
vstaton s performed over vdeo mon tors d rect from the nmate hous ng area. Ths a ows for more than adequate v s tat on
hours w thout tak ng away from staff responsb tes.

9. Provson 115.13(a)(9) Any app cab e State or oca aws, regu at ons, or standards The Sauk County Ja s
regu ated and operates under state statute DOC 350 and meets the acceptab e ja standards and pract ces under that
statute.

10. Provson 115.13(a)(10) The preva ence of substant ated and unsubstant ated nc dents of sexua abuse The
Sauk County Ja determ ned that the number of reported sexua abuse nc dents s nce 2013 has f uctuated, but the number
of substant ated or unsubstant ated nc dents have decreased annua y. A rev ew of the sexua abuse nc dent rev ews from
these a egat ons shows that ja staff ng eve s has not had a bear ng on the nc dents.

11. Provson 115.13(a)(11) Any other re evant factors There are no other re evant factors at the Sauk County Ja
that affect ts ab ty to detect, prevent, and respond to ssues of sexua abuse, sexua assaut, or sexua harassment of
nmates. The fac ty cons dered staff and nmate movement, nmate safety checks, nmate searches, transportat on, and
superv s on of contractors and vo unteers.

The overa staff ng of the fac ty s cons stent w th accepted pract ces and standards, and the aud tor saw noth ng n the p an
or nthe fac ty that wou d be ncons stent w th that f nd ng.

The aud tor was a so prov ded Po cy 221 - Staffing nthe PAQ. Ths po cy requ res a comprehens ve staff ng p an and
anayssto dentfy staff ng needs suff c ent to ma nta n the safety and secur ty of the fac ty, staff, v s tors, nmates, and the
pub c.

Dur ng the s te rev ew, the aud tor found no areas of concern or b nd spots n the fac ty. The aud tor a so noted adequate
staff ng throughout the nsttuton, as we as an adequate number of superv sory staff. The aud tor revewed a areas,

nc ud ng the k tchen, aundry, program areas, med ca and menta heath, and a housngunts. There arecearyvsbe
cameras throughout the fac ty and the aud tor cou d see where the fac ty had dentfed potenta areas of concern, as some
m rrors had been nsta ed. Th s wou d support the asserton n the staff ng p an that the fac ty has done an extens ve
revew. The audtor v sted the contro rooms where staff act ve y mon tor vdeo w th n the fac ty. There appeared to be
extens ve coverage na areas of the fac ty.

The aud tor ta ked w th severa superv sors throughout the fac ty and w tnessed the r nteract ons w th staff. It was apparent
that there s amp e superv sory coverage to ensure staff and nmate safety.

The aud tor nterv ewed the Fac ty Adm n strator, the Capta n, dur ng the ons te phase of the audt. The Capta n ta ked
about the staff ng pan and nd cated the staff ng p an s revewed annua y and updated based on a broad rev ew w th a team
that nc udes the PREA coord nator. The Capta n exp aned the p an s based on severa factors and nat ona y accepted

gu de nes for staff ng coverage. Each of the three sh fts has adequate staff to prov de a safe envronment ead ng to the
prevent on, detect on, and reduct on of sexua abuse of the nmate popu at on. The v deo mon tor ng system s eva uated at
east once per year to determ ne fthe agency shou d make adjustments to better dent fy safety concerns. The Captan
confrmed the p an covers each of the 11 po nts requ red under th s standard. To confrm comp ance, the sh ft sergeants
revew da y and week y staff ng reports and addresses any concerns mmed ate y and forward those reports to the Captan s
off ce for add t ona rev ew and approva. The aud tor aso ntervewed the PREA coord nator, who conf rmed the staff ng p an
cons ders each of the requ red ponts sted n th s standard. Based on ths anayss, the aud tor f nds the fac ty n

comp ance w th th s prov s on.

115.13(b). The agency reported ony m nor dev at ons from the staff ng p an dur ng the 12 months pr or to the aud t. Most of
the dev at ons are due to vacaton t me, s ck t me, overa staff ng shortage, and the ongo ng nat ona pandem c that causes
addtona sck eave for nesses and quarantne. These dev atons were f ed w th overt me and adjustments to staff ng

requ rements of superv sors.

Dur ng the ons te phase of the aud t, the aud tor nterv ewed the Capta n, who conf rmed the documented dev at ons through
the da y sh ft reports. The aud tor was prov ded cop es of the sh ft reports and noted the dev at ons be ow the requ red

m n mum staff ng. The aud tor cou d see how the fac ty corrected the dev at on by requ r ng staff to work add t ona overt me
hours to cover shortages on each sh ft. Based on th s anays s, the aud tor f nds the fac ty n comp ance w th th's prov s on.

115.13(c). The aud tor was prov ded a copy of the 2021 Staffing Plan Review n the PAQ. The annua rev ew was
comp eted n May 2021. The revew nd cated that no changes to the staff ng p an were warranted based on the fac tys
nmate popu at on, current staff ng eve s, current vdeo mon tor ng techno ogy, phys ca p ant, and the number and
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compos ton of sexua abuse a egatons. The annua rev ew was comp eted by the PREA coord nator and a team of
adm n strat ve staff and s gned by the PREA coord nator.

The aud tor nterv ewed the PREA coord nator, who conf rmed the staff ng pan s revewed at a m n mum of once per year.
The annua rev ew s then shared w th the execut ve adm n strat on. Based on th s anays s, the aud tor f nds the fac ty n
comp ance w th th's prov s on.

115.13(d). The aud tor was prov ded a copy of Po cy 606 - Prison Rape Elimination Act n the PAQ. The po cy mandates
that, “M d- eve or h gher- eve superv sors conduct and document unannounced nspectons to dentfy and deter sexua
abuse and sexua harassment. The protoco sha proh bt announc ng when such nspectons are to occur.” The aud tor was
prov ded the Unannounced Rounds Protocol, wh ch h gh ghts the requ rements for superv sor nspectons n the fac ty. The
document requ res the superv sor to document rounds by creat ng a sh ft og entry and not ng “Unannounced Rounds”. The
aud tor was prov ded severa Ja Logs from var ous dates throughout the ast 12 months for rev ew. The aud tor noted
superv sor rounds at d fferent t mes of the day and n ght throughout the fac ty.

Dur ng the ons te phase of the aud t, the aud tor ntervewed 12 random nmates and each nmate stated that superv sors
enter the hous ng un ts severa t mes a day. When asked, nmates to d the aud tor that superv sors come n the un ts many

t mes throughout the day and n ght. Dur ng nterv ews w th 12 random staff members, staff stated that superv sors perform
rounds da y and at d fferent t mes. The aud tor a so nterv ewed superv sors dur ng the ons te aud t and conf rmed that they
are expected to enter each hous ng unt at east once per day to make rounds. Those rounds are requ red to be documented
n the ogs and are to be performed at random t mes so as not to be pred ctab e. A so, dur ng the s te rev ew, the aud tor met
superv sors n the hous ng unts wh e they were perform ng the r unannounced rounds. Based on th s anays s, the aud tor
fnds the fac ty n comp ance wth th's provson.
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115.14

Youthful inmates

Auditor Overall Determination: Meets Standard

Auditor Discussion
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The following evidence was analyzed in making the compliance determination:

1. Documents: (Policies, directives, forms, files, records, etc.)
1. Po cy 521 - Youthful Offenders

2. Intervews:
1. Speca zed staff

3. Ste Revew Observat ons:
1. Youthfu housng

Findings (by provision):

115.14(a). The aud tor rev ewed Po cy 521 - Youthful Offenders, wh ch was prov ded n the PAQ. Ths po cy out nes the
requ rements to house nmates w th n the Sauk County Ja that are under age 18. The po cy states, “Youthfu nmates sha
not be paced n a hous ng unt nwh ch the youthfu nmate w not have s ght, sound, or phys ca contact wth any adu t
nmate through use of a shared dayroom or other common space, shower area or s eep ng quarters (p. 1).” The po cy
states that any nmate under the age of 18 w be housed n a spec f c subdayroom nthe fac tys B Pod. The po cy out nes
the proper hous ng and hand ng of those nmates.

Dur ng the s te rev ew, the aud tor toured the area ut zed to house youthfu nmates. The housnguntut zed s na
separate subdayroom, comp ete y separated by s ght and sound from the rest of the hous ng unt. The subdayroom prov des
any youthfu nmates w th separate, s ng e-ce hous ng, a separate shower, and a sma dayroom w th comp ete access to
the te ephone and te evson. There s another dentca su dayroom w th n the fema e hous ng unt for any youthfu femae
nmate that may be adm tted to the fac ty. The agency wou d prov de c asses, programs, meet ngs, and requ red state
educat on w th the dayroom. Large-musc e exerc se wou d be provded na arge ndoor gymnas um that prov des more than
adequate space for exerc se and outs de day ght.

The aud tor rev ewed that fac ty s comp ete nmate roster, wh ch sts the age of the nmates. There were no nmates
currenty housed that were under age 18. Therefore, the aud tor was not ab e to nterv ew any youthfu nmate to confrm the
agency s po cy. The audtor ntervewed a deputy ass gned to the hous ng unt wh ch ho ds the youthfu hous ng area. Th's
deputy confrmed that adut nmates are not a owed to enter the youthfu hous ng areas at any t me wh e an nmate s
housed there. e re ated that one youthfu nmate had been housed there n 2021, but no one s nce thattme. e aso

conf rmed separat on of the youthfu nmates by s ght and sound. e to d the aud tor the fac ty does not ut ze so tary

conf nement to ach eve th s separat on, as the youthfu nmates are ass gned to th s separate area. Based onths anayss,
the aud tor f nds the fac ty n comp ance wth th s prov s on.

115.14(b). The aud tor rev ewed Po cy 521 - Youthful Offenders, wh ch was prov ded nthe PAQ. Ths po cy states, “In
areas outs de of hous ng unts, agenc es sha e ther: 1. Ma nta n s ght and sound separat on between youthfu nmates and
adut nmates, or 2. Prov de d rect staff superv s on when youthfu nmates and adut nmates have s ght, sound, or phys ca
contact.”

Dur ng the ons te aud t, the aud tor nterv ewed a deputy ass gned to the hous ng unt wh ch ho ds the youthfu hous ng area.
The deputy exp a ned, when a youthfu nmate s nthe fac ty, ha ways are c eared of adut nmates before youthfu nmates
are escorted through the ha s f they are be ng escorted to med ca or outs de the fac ty. The aud tor rev ewed that fac ty s
comp ete nmate roster, wh ch sts the age of the nmates. There were no nmates currenty housed that were under age 18.
Therefore, the aud tor was not ab e to nterv ew any youthfu nmate to conf rm the agency s po cy. Based onths anayss,
the aud tor f nds the fac ty n comp ance wth th s provson.

115.14(c). The aud tor rev ewed Po cy 521 - Youthful Offenders, wh ch was prov ded nthe PAQ. Th s po cy states, “The
Sauk County Sher ff s Off ce sha make best efforts to avo d p ac ng youthfu nmates n soatontocompywthths

prov s on. Absent ex gent c rcumstances, th s agency sha not deny youthfu nmates da y arge-musc e exerc se and any
ega y requ red educat on serv ces to compy w th th s provson.”

Dur ng the ons te aud t, the aud tor nterv ewed a deputy ass gned to the hous ng unt wh ch ho ds the youthfu hous ng area.
The deputy stated that the fac ty usua y wou d ony have one youthfu nmate housed at a t me, so the nmate s housed
aone. Ths, however, s notthe same as p ac ng the nmate n conf nement to ach eve the separat on from adut nmates, as
the youthfu nmates are ass gned to the r own separate hous ng area. e a so stated that any reduct on n programs and
exerc se are documented nthe d scp nary and hous ng ogs. The aud tor was unab e to ntervew an nstructor for the
youthfu nmates because there are no youthfu nmates confned at th s t me.

The aud tor rev ewed that fac ty s comp ete nmate roster, wh ch sts the age of the nmates. There were no nmates
currenty housed that were under age 18. Therefore, the aud tor was not ab e to nterv ew any youthfu nmate to confrm the
agency s po cy. Based onthsanayss, the aud tor f nds the fac ty n comp ance wth ths provson.
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115.15

Limits to cross-gender viewing and searches

Auditor Overall Determination: Meets Standard

Auditor Discussion

The following evidence was analyzed in making the compliance determination:

1. Documents: (Policies, directives, forms, files, records, etc.)
1. Po cy 806 - Inmate Hygiene
2. Po cy 512 - Searches
3. Tranng curr cuum
4. Tranng records
5. ousng Unt Logs
2. Intervews:
1. Speca zed staff
2. Targeted nmates
3. Random nmates
3. Ste Revew Observat ons:
1. Contro rooms (e ectron c mon tor ng)
2. Strp search room
3. Bathrooms and shower areas
4. ous ng unts
5. Medca servces

Findings (by provision):

115.15(a). In the PAQ, the fac ty provded Po cy 512 - Searches. The po cy states, “Un ess conducted by a qua fed

hea th care profess ona or n case of an emergency, a mod f ed str p search or str p search sha be conducted by staff
members of the same sex as the person be ng searched (W s. Stat. § 968.255). Any cross-gender mod f ed str p searches
and cross-gender str p searches sha be documented.” The PAQ shows that no body cav ty searches were performed n the
prev ous 12 months.

Dur ng the s te rev ew, the aud tor v ewed the str p search area outs de the fac ty s book ng area. Th's area s separated
from v ew ng from other nmates and staff members and there are no cameras n the area that coud v ew the nmate na
state of undress dur ng the search. Ths area s ut zed for unc othed searches of nmates upon transfer nto or out of the
fac ty. Durng the onste audt, the aud tor nterv ewed two off cers that cou d be asked to perform a cross-gender search.
Both off cers conf rmed that cross-gender searches are proh b ted by po cy and wou d ony be performed due to some
emergency. In that case, the search wou d be performed w th a second Deputy observer for the protect on of the staff
member and the nmate. Based on th s anays s, the aud tor f nds the fac ty n comp ance w th th s prov s on.

115.15(b). Inthe PAQ, the fac ty provded Po cy 512 - Searches. The po cy states, “Access sha not be restr cted to
regu ary ava ab e programm ng or other out-of-ce opportuntes for fema e nmates due to shortages of fema e staff (p. 2)”.
The PAQ shows that no pat down searches of fema e nmates were performed by ma e staff members n the prev ous 12
months. The PAQ a so shows there were no nmates who had out of ce opportun tes restr cted to compy wthths

prov s on.

Dur ng the s te rev ew, the aud tor exper enced the ntake process n book ng and saw where searches of nmates wou d be
performed and was to d the search of a fema e nmate wou d a ways be performed by a fema e deputy, based on the agency
po cy. The aud tor had nforma d scuss on wth nmates dur ng the s te revew and was to d that pat searches of fema e
nmates are a ways performed by fema e deput es. The aud tor nterv ewed 12 random staff members dur ng the ons te
phase of the audt. A 12 deput es stated that pat down searches of fema e nmates are a ways performed by fema e

deput es. The aud tor was to d that ma e deput es can search femae nmates n ex gent c rcumstances, but no one coud
reca an nstance when that was necessary. The aud tor was a so to d that staff shortages w a most aways be f ed on
overt me by fema e deput es to ensure that adequate fema e staff members are on duty ata tmes. The aud tor ntervewed
12 random nmates dur ng the ons te aud t, f ve of wh ch were fema e nmates. Each nmate confrmed that pat searches
were a ways performed by fema e deput es. Based on th s anays s, the aud tor f nds the fac ty n comp ance wthths

prov s on.

115.15(c). The agency prov ded Po cy 512 - Searches nthe PAQ. The po cy states, “A cross-gender pat-down
searches sha be documented (p. 3)". Inthe PAQ, the agency nd cated that there were zero such searches conducted over
the prev ous 12 months pr or to the audt. Based on th s anays s, the aud tor f nds the fac ty n comp ance wthths

prov s on.
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115.15(d). The agency prov ded Po cy 806 - Inmate Hygiene nthe PAQ. Ths po cy states, “Inmates sha be perm tted to
shower, perform bod y funct ons and change c oth ng w thout non-med ca staff of the oppos te sex v ew ng the r breasts,
buttocks or genta a, except n ex gent c rcumstances or when such vewng s ncdenta to routne ce checks. Staff of the
oppos te sex sha announce the r presence when enter ng an nmate hous ng unt as deta ed n po cy 503 Inmate Safety
Checks (p.5).” Documentat on of th s oppos te gender announcement s paced nthe ousngUntLogs. Severa of these
ogs was prov ded to the aud tor n the PAQ and were rev ewed by the aud tor for comp eteness.

Dur ng the s te rev ew, the aud tor vsted a the fac ty hous ng unts and v ewed the restroom and shower areas. In the
hous ng un ts on the secure s de of the fac ty, the ce s are wetce s,anda to etng s performed ns de the ce s, where
nmates are prov ded pr vacy by c os ng the ce door. The showers are n separate sta s, each wth ts own door to prov de
prvacy wh e nthe shower. Atthe uber Center, the ce s are dry ce s, and each hous ng unt has two group restroom
areas, one upstars and one downstars. These restroom areas are enc osed n arge g ass-w ndowed rooms. The open

w ndows prov de the opportun ty for staff to vew ns de for safety and securty. The to et sta s and showers, however, are a
beh nd doors for more than adequate pr vacy for the nmates. In every nstance, the aud tor was unab e to vew nmates on
the to et or nthe shower. The aud tor v s ted each of the fac ty s three contro rooms and checked the v deo mon tors for
vew ng nsde the hous ng unts. In each contro room, the aud tor was ab e to v ew the mon tor and ver f ed that no showers
or to ets were vsb e on the mon tors.

A so, dur ng the s te rev ew, the aud tor rout ne y w tnessed cross-gender announcements dur ng entry nto every hous ng
unt. Eacht me we attempted to enter a hous ng unt, a deputy c eary made a oud announcement of “fema e or ma e on the
foor”. We were then asked to wat a moment before we entered, a ow ng nmates the opportun ty to cover up f t was
necessary.

Dur ng random ntervews wth 12 nmates, they a stated that off cers rout ne y make an announcement before entry to the
unt. A 12 of the nmates nterv ewed confrmed they fe t comfortab e to shower and use the restroom w thout staff members
of the oppos te sex v ew ng them. Dur ng random nterv ews w th 12 deput es, they conf rmed that cross-gender
announcements are done every t me a deputy of the oppos te gender enters a hous ng unt. Deput es stated c ear y that they
cannot see nmates n the showers and restrooms and w ony see nmates naked dur ng rout ne ce checks and secur ty
rounds. Based onths anayss, the aud tor f nds the fac ty n comp ance wth ths provson.

115.15(e). In the PAQ, the agency prov ded Po cy 512 - Searches. On page 10, the po cy states, “Staff sha not search or
phys ca y exam ne a transgender or ntersex nmate for the so e purpose of determ n ng genta status.” The agency noted
no such searches n the PAQ dur ng the 12 months pr or to the ons te aud t.

Dur ng the ons te phase of the aud t, the aud tor nterv ewed one transgender nmate. The nmate to d the aud tor that he was
not str p searched to determ ne h s genta status. The aud tor a so ntervewed 12 random deput es and was to d that such
searches of transgender nmates was a v o at on of po cy. Based on th s anays s, the aud tor f nds the fac ty n comp ance
wth th s provson.

115.15(f). The fac ty prov ded the aud tor a copy of the search procedures tra n ng curr cu um that s prov ded for staff on
an annua bass. The tranng dentfes the need for staff members to perform pat searches us ng the b aded techn que
between and under the breasts to search for contraband. The tran ng a so requ res the need to do searches n a

profess ona and respectfu manner, nthe east ntrus ve manner poss b e. The aud tor was prov ded tra n ng records for the
current year, wh ch documents staff member comp et on of the search procedures tra n ng.

Dur ng the ons te phase of the aud t, the aud tor ntervewed 12 random deput es. Each of the 12 deput es conf rmed
comp et on of the search procedures tra n ng dur ng the new h re tran ng or the annua refresher tran ng. The requ red
tra n ng for cross-gender searches was ncuded nthe tranng. A 12 deput es stated that the tran ng nc uded how to
perform the searches of transgender nmates n a profess ona and respectfu manner. Based on th s anays s, the aud tor
fnds the fac ty n comp ance wth ths provson.
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115.16

Inmates with disabilities and inmates who are limited English proficient

Auditor Overall Determination: Meets Standard

Auditor Discussion

The following evidence was analyzed in making the compliance determination:

1. Documents: (Policies, directives, forms, files, records, etc.)
1. Po cy 901 - Prison Rape Elimination
Po cy 606 - Prison Rape Elimination Act
Po cy 602 - Inmates with Disabilities
Sexual Violence Brochure - Eng sh
Sexual Violence Brochure - Span sh
Sauk County Sheriff's Department Information Handbook - Eng sh
7. Sauk County Sheriff's Department Information Handbook - Span sh
2. Intervews:
1. Agency head
2. Targeted nmates
3. Random nmates
3. Ste Revew Observat ons:
1. Postngs nhousngunts
2. Medca housng
3. Inmate educatona materas

oM wN

Findings (by provision):

115.16(a). In the PAQ, the aud tor was prov ded Po cy 606 - Prison Rape Elimination Act. The po cy states, “The fac ty
sha provde nmate educat on nformats accessbetoa nmates, ncud ng those who are mted Eng sh prof c ent, deaf,
vsua y mpared, otherw se d sab ed, as we asto nmates who have mted readng sk s.” The aud tor was prov ded w th
cop es of the Sauk County Sheriff's Department Information Handbook - Span sh and the Sexual Violence Brochure -

Span sh. The aud tor was a so prov ded Po cy 602 - Inmates with Disabilities n the PAQ. Ths po cy out nes specfc
respons b tes of the Fac ty Adm n strator to ensure that reasonab e accommodat ons for nmates wth d sab tes and for
those w th cogn t ve d sorders and those that are mted Eng sh prof c ent.

Dur ng the ons te phase of the aud t, the aud tor v ewed the PREA s gnage, and t appeared to be posted ata eve that was
eas yvewed by a nmates, even those that were whee cha r-bound. It was a so posted n both Eng sh and Span sh. The
nmates a so have access to PREA nformat on on the nmate tab et n Eng sh and Span sh. Grevances are ava abeto a
nmates and the fac ty requ res accommodat ons for those that need ass stance to f e a gr evance. The te ephones are a so
napaceeas yaccessbefora nmates, soa nmates woud be abe toca the PREA hot ne. Based on ths anayss, the
aud tor f nds the fac ty n comp ance w th th s provs on.

115.16(b). In the PAQ, the aud tor was prov ded Po cy 606 - Prison Rape Elimination Act. The po cy states, “The fac ty
sha provde nmate educat on n formats accessbe toa nmates, ncud ng those who are mted Eng sh prof c ent, deaf,
vsua y mpared, otherw se d sab ed, as we as to nmates who have mted read ng sk s.” The po cy aso states, “The
fac ty sha take appropr ate steps to ensure that nmates wth d sab tes have an equa opportun ty to part c pate n or
beneft from a aspects of the agency s efforts to prevent, detect, and respond to sexua abuse and sexua harassment.”

Dur ng the ons te phase of the aud t, the aud tor ntervewed one nmate who s parta yb nd. The nmate was ab e to
understand the PREA educat on as t was prov ded because he coud st hear t and capton ng was ava abe. The aud tor
aso ntervewed one nmate wth acogntve dsab ty. The nmate tod the aud tor that he eas y understood the PREA
educat on, and he was ab e to exp an the agency s zero-to erance po cy. The aud tor ntervewed two nmates who spoke
Spansh. One of the nmates requ red the ass stance of a trans ator that was prov ded us ng an on ne too. The nmate
cou d eas y exp an to the aud tor the agency s zero-to erance po cy and stated that she was ab e to understand PREA
educat on because the v deo and handbook are ava ab e n Span sh. The other nmate cou d speak both Eng sh and
Span sh. She exp a ned to the aud tor how to f e an a egat on of sexua abuse f t were necessary. The nmates have a
copy of the Sauk County Sher ff s Department Informaton andbook n Spansh. The aud tor vewed PREA s gnage n the
hous ng unts dur ng the ste revew and a s gns were ava abe n both Eng sh and Span sh. Based on ths anayss, the
aud tor f nds the fac ty n comp ance wth th s provson.

115.16(c). Inthe PAQ, the aud tor was prov ded Po cy 606 - Prison Rape Elimination Act. The po cy states that staff sha
not rey on nmate nterpreters, nmate readers, or other types of nmate ass stants except n m ted c rcumstances, and must
be fu y documented, where an extended de ay n obta n ng an effect ve nterpreter coud comprom se the nmate s safety, the
performance of f rst-response dut es or the nvest gaton of the nmate s a egatons.”
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Dur ng the ons te phase of the aud t, the aud tor spoke w th 12 random deput es and 12 random nmates. A staff and
nmates stated that the fac ty does not ut ze nmates to nterpret for other nmates. Staff members stated c ear y that us ng

an nmate to nterpret cou d be dangerous, as there s no way to ensure that the trans at on from the r anguage to Eng sh s

accurate. Staff stated that there are many staff members ava ab e who cou d trans ate, or they coud ut ze the anguage
ne f twas needed. Based on ths anayss, the aud tor f nds the fac ty n comp ance wth ths provson.
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115.17

Hiring and promotion decisions

Auditor Overall Determination: Meets Standard

Auditor Discussion

The following evidence was analyzed in making the compliance determination:

1. Documents: (Policies, directives, forms, files, records, etc.)
1. Po cy 304 - Recruitment and Selection
2. Po cy 107 - Special Assignments and Promotions
3. SecurtyDvson PREA Background Questionnaire
4. Emp oyment records

2. Intervews:
1. Speca zed staff

Findings (by provision):

115.17(a). In the PAQ, the aud tor was prov ded Po cy 304 - Recruitment and Selection. The po cy states, “No person
sha be hred who has (28 CFR 115.17): (a) Engaged n sexua abuse n a prson, ja , ockup, commun ty conf nement
fac ty, juven e fac ty or other nsttuton (as defned n 42 USC § 1997). (b) Been conv cted of engag ng or attempt ng to
engage nsexua actvty nthe communty

fac tated by force, by overt or mp ed threats of force, or by coerc on, or fthe vctm dd not consent or was unab e to
consent or refuse. (c) Been cv yor adm nstrat ve y adjud cated to have engaged n the actv ty descr bed n paragraph (b)
of ths secton.” The aud tor was prov ded a copy of the Securty Dvson PREA Background Questionnaire. The

quest onnare nc udes the three quest ons n th s prov s on that must be answered by a app cants before they can be

cons dered for emp oyment. The aud tor rev ewed the records of s x random y se ected staff members who had been hred n
the prev ous 12 months pr or to the ons te aud t. The agency prov ded a comp eted emp oyment app cat on for each staff
member, wh ch nc uded the three quest ons n the standard. Each staff member had marked “no” to each queston. Based
on ths anayss, the aud tor f nds the fac ty n comp ance wth ths provson.

115.17(b). In the PAQ, the aud tor was prov ded Po cy 304 - Recruitment and Selection. The po cy states that the agency
sha consder any ncdents of sexua harassment n determ n ng whether to h re or promote anyone or to en st the serv ces
of any contractor, who may have contact wth nmates.

Dur ng the ons te phase of the aud t, the aud tor nterv ewed a staff member from human resources. The aud tor was to d
thata app cants are asked spec f c quest ons about sexua harassment. The app cant s requ red to aff rmat ve y state that
he or she has not been the subject of a sexua harassment nvestgaton. Ths s aso conf rmed through the background
check of pror emp oyers. Based on th s anays s, the aud tor f nds the fac ty n comp ance wth th s provson.

115.17(c). The aud tor was prov ded Po cy 304 - Recruitment and Selection n the PAQ. The po cy states, “Every person
who may have nmate contact as a member or contractor sha , pror to serv ce, undergo a thorough background

nvest gat on to ver fy h s/her persona ntegrty and h gh eth ca standards, and to dent fy any past behav or that may be

nd cat ve of the cand date s unsu tab ty to perform dut es re evant to the operat on of the Sauk County Sher ff's Off ce.

Cons stent w th Federa, State, and oca aw, the Off ce sha make ts best efforts to contact a pror nsttut ona emp oyers
for nformat on on substant ated a egat ons of sexua abuse or any res gnat on dur ng a pend ng nvest gaton of an a egaton
of sexua abuse.” The agency sted 16 staff members h red over the ast 12 months that passed the background checks.

The aud tor rev ewed the records of s x random y se ected staff members. The agency prov ded c ear records show ng the
appropr ate background checks performed w th no nd cat on of pr or sexua offenses sted for each of the s x records
rev ewed.

Dur ng the ons te phase of the aud t, the aud tor ntervewed a staff member from human resources. The aud tor was tod
thata app cants must pass the fu crmna h story rev ew before be ng cons dered for emp oyment. Aso, afu check of
pror emp oyers s comp eted for everyone before the app cants f e can rece ve fna approva. These same rev ews are
comp eted for contractors before they are author zed to be approved to perform dut es ns de the secure per meter of the
fac ty. Based onths anayss, the aud tor f nds the fac ty n comp ance w th th s provs on.

115.17(d). Inthe PAQ, the aud tor was prov ded Po cy 304 - Recruitment and Selection. The po cy requ res background
checks to be comp eted before a contractors are granted approva to perform dutes ns de the secure per meter of the
fac ty compound.

Dur ng the ons te phase of the aud t, the aud tor ntervewed a staff member from human resources. The aud tor was tod
thata ndvduas, ncud ng contractors must pass the fu crmna h story rev ew before be ng approved for entrance to the
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fac ty. The rev ews are comp eted for contractors before they are author zed to be approved to perform dutes ns de the
secure per meter of the fac ty. The aud tor nterv ewed the staff member respons b e for a contractors and vo unteers. e
stated that background checks are performed and rev ewed before any contractor s granted access to the fac ty. Based on
ths anayss, the aud tor f nds the fac ty n comp ance wth ths provson.

115.17(e). In the PAQ, the aud tor was prov ded Po cy 304 - Recruitment and Selection. The po cy states, “The Sauk
County Sher ff's Off ce sha e ther conduct fo ow-up cr m na background records checks at east once every fve years on
members or contractors who may have contact wth nmates or have n p ace a system for otherw se captur ng such
nformaton (p. 1).” As part of the agency s background nvest gat on process, a app cants, ex st ng staff members, and
contractors and vo unteers w th unescorted access to the ja compound, nmates, or Crmna  story Record Informat on w
subm t to a f ngerpr nt-based background check. The fngerpr nts are entered nto a vescan system run through W scons n
state that provdes mmed ate not f cat on f any of the entered staff members s f ngerpr nted anywhere n the Un ted States.
Th s system a ows the agency to meet the requ rement of f ve-year background checks.

Dur ng the ons te phase of the aud t, the aud tor nterv ewed a human resources staff member. She conf rmed that

fngerpr nt ng of staff s a part of the r norma procedure. The vescan system provdes mmed ate not f cat on through NCIC
ona new attempts to f ngerprntan ndvdua. The agency s po cy of fngerprntng a staff members, vo unteers, and
contractors, sat sf es the standards requ rements for the f ve-year background checks. Based on ths anayss, the aud tor
fnds the fac ty n comp ance wth ths provson.

115.17(f). In the PAQ, the aud tor was prov ded Po cy 304 - Recruitment and Selection. The po cy states, “The Off ce
sha aska cand dates who may have contact w th nmates to d sc ose any conduct descr bed above n wr tten app catons
or ntervews. Matera om ss ons regard ng such m sconduct, or the prov s on of mater a y fa se nformat on, are grounds for
term naton.”

Dur ng the aud tor s nterv ew w th the human resources staff member, t was confrmed the agency fo ows th s prov s on of
the standard. She exp a ned that quest ons regard ng an nd vdua s pr or emp oyment, sexua abuse and sexua harassment
a egatons, and pror crm na offenses are asked dur ng the ora nterv ew process. She a so confrmed thata emp oyees
are requ red to report any arrests or a egat ons of sexua harassment. Based on ths anays s, the aud tor f nds the fac ty n
comp ance w th th s prov s on.

115.17(g). In the PAQ, the aud tor was prov ded Po cy 304 - Recruitment and Selection. The po cy states, “The Off ce
sha aska cand dates who may have contact w th nmates to d sc ose any conduct descr bed above n wr tten app catons
or ntervews. Mater a om ss ons regard ng such m sconduct, or the prov s on of mater a y fase nformat on, are grounds for
term naton.” The aud tor was prov ded a copy of the agency s emp oyment app caton and th s statement s c eary noted n
the app caton.

Dur ng the nterv ew w th the human resources staff member, the aud tor conf rmed that the agency w term nate any
emp oyee for fa se nformat on prov ded dur ng the app cat on process or om ss ons of fact of any nformaton, nc ud ng
sexua abuse and sexua harassment. Based on ths anays s, the aud tor f nds the fac ty n comp ance w th th s prov s on.

115.17(h). Dur ng the ons te phase of the aud t, the aud tor nterv ewed a staff member from human resources. She

conf rmed that the agency wou d, n fact, prov de potenta new emp oyers wth nformat on regard ng a past emp oyee s
sexua abuse and sexua harassment a egat ons and/or nvestgatons. She stated that they wou d not want an nd v dua
who had aready part c pated n such actvtes to have access to nmates n another fac ty. She stated that there s no aw

prohb ng hs nForda RBasedon hsanayss heaud orfnds hefac y ncomp ancew h hsprovson
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115.18

Upgrades to facilities and technologies

Auditor Overall Determination: Meets Standard

Auditor Discussion

The following evidence was analyzed in making the compliance determination:

1. Documents: (Policies, directives, forms, files, records, etc.)
1. Po cy 606 - Prison Rape Elimination Act

2. Intervews:
1. Agency head

Findings (by provision):

115.18(a). The aud tor was prov ded Po cy 606 - Prison Rape Elimination Act n the PAQ. The po cy states, “Ensur ng that,
when des gn ng, acqu r ng, expand ng or mod fy ng fac tes, or when nsta ng or updat ng a v deo-mon tor ng system,

e ectron ¢ surve ance system, or other mon tor ng techno ogy, cons derat on s g ven to the off ce s ab ty to protect nmates
from sexua abuse (p. 3).”

Dur ng the ons te phase of the aud t, the aud tor ntervewed the Captan, the Fac ty Admnstrator. e stated that the

adm n strat on constanty rev ews what changes m ght be needed for the Sauk County Ja . Athough none are needed at th s
tme, they wou d a ways cons der the sexua safety of the nmate popu at on when mak ng dec sons. Mod f cat ons must
cons der proper ne of s ght, ensur ng that new construct on does not create b nd spots, and ensur ng new construct on w
not nhbtan nmates ab tyto beneft from a aspects of PREA. Based onths anayss, the aud tor f nds the fac ty n

comp ance w th th s provson.

115.18(b). The aud tor was prov ded Po cy 606 - Prison Rape Elimination Act n the PAQ. The po cy states, “Ensur ng that,
when des gn ng, acqu r ng, expand ng or mod fy ng fac tes, or when nsta ng or updat ng a v deo-mon tor ng system,

e ectron ¢ surve ance system, or other mon tor ng techno ogy, cons derat on s g ven to the off ce s ab ty to protect nmates
from sexua abuse (p. 3).”

Dur ng the ons te phase of the aud t, the aud tor nterv ewed the Captan, the Fac ty Adm n strator, who stated that the

adm n strat on constanty rev ews what v deo updates m ght be needed for the Sauk County Ja . e went on to say that any
updates to the fac ty s vdeo mon tor ng techno ogy to better mon tor pub c areas of the fac ty and housnguntsw be
ntended to enhance the overa sexua safety of the nmate popuaton. Ths prov des add tona safety for staff and nmates
and ncreases the agency s ab ty to respond prompty to s tuat ons such as assau ts or sexua vctmzaton. The Captan
stated that they are currenty prepar ng a purchase order for new, updated cameras throughout the fac ty. Afu revew for
sexua safety nthe fac ty s ncuded nthe p anfor new cameras. Based onths anayss, the aud tor f nds the fac ty n
comp ance w th th s provson.
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115.21

Evidence protocol and forensic medical examinations

Auditor Overall Determination: Meets Standard

Auditor Discussion

The following evidence was analyzed in making the compliance determination:

1. Documents: (Policies, directives, forms, files, records, etc.)
1. Po cy 901 - Prison Rape Elimination
2. Po cy 606 - Prison Rape Elimination Act
3. A National Protocol for Sexual Assault Medical Forensic Examinations, Adults/Adolescents
4. Memorandum of Understanding between the Sauk County Jail and Hope House of South Central Wisconsin,
Inc.
2. Intervews:
1. Speca zed staff
3. Ste Revew Observat ons:
1. Medca servces

Findings (by provision):

115.21(a). In the PAQ, the agency prov ded Po cy 901 - Prison Rape Elimination. The po cy states that the agency s
respons b e for conduct ng adm n strat ve or cr m na sexua abuse nvestgatons ( nc ud ng nmate-on- nmate sexua abuse
or staff sexua m sconduct). The po cy goes on to state, “Ev dence co ecton sha be based on a un form ev dence protoco
that s deve opmenta y appropr ate for youth, f app cab e, and adapted from or otherw se based on the most recent ed t on
of the DOJ s Off ce on V o0 ence Aga nst Women pub cat on, “A National Protocol for Sexual Assault Medical Forensic
Examinations, Adults/Adolescents,” or sm ary comprehens ve and author tat ve protoco s deve oped after 2011.” The

aud tor was a so prov ded A National Protocol for Sexual Assault Medical Forensic Examinations, Adults/Adolescents n the
PAQ. Thsdocument dentfes the standard ev dence to be co ected for a reports of sexua abuse, sexua assaut, and
sexua m sconduct at the Sauk County Sher ff s Department.

Dur ng the ons te phase of the aud t, the aud tor ntervewed a Sher ff s Off ce detect ve, who ass sts w th nvestgat ons nsde
the fac ty. e confrmed that they nvestgate a a egatons of sexua abuse made by nmates at the ja . The nvest gator
stated they ut ze the natona protoco as the r standard ev dence co ect on format. Dur ng random staff nterv ews, the

aud tor ntervewed 12 deput es. Each of the 12 deput es nterv ewed knew that the fac ty superv sors nvest gate a

a egatons of sexua abuse and sexua assaut. A 12 deputes a so knew that ev dence was co ected by the nvest gators
and deput es were respons b e to protect the cr me scene to preserve the evdence unt tcoud be co ected. Based onths
anayss, the aud tor f nds the fac ty n comp ance wth th s prov s on.

115.21(b). The aud tor was a so prov ded A National Protocol for Sexual Assault Medical Forensic Examinations,
Adults/Adolescents nthe PAQ. Ths document dentfes the standard ev dence to be co ected for a reports of sexua
abuse, sexua assaut, and sexua m sconduct at the Sauk County Sher ff s Department. The protoco nc udes co ecton and
preservat on of ev dence that s appropr ate for youth.

The aud tor rev ewed the ev dence protoco and s fam ar wth the document. Based on th s anays s, the aud tor f nds the
fac ty ncomp ance wth ths provson.

115.21(c). Inthe PAQ, the agency prov ded Po cy 606 - Prison Rape Elimination Act. The po cy states, “Forens ¢ med ca
exam natons sha be performed as ev dentar y or med ca y appropr ate, w thout f nanc a cost to the vct m. Where

poss b e, these exam nat ons sha be performed by Sexua Assaut Forens ¢ Exam ners (SAFESs) or Sexua Assaut Nurse
Exam ners (SANE)s. If ne ther SAFEs nor SANEs are ava ab e, other qua fed med ca practtoners can perform the
exam naton. The Off ce sha document ts efforts to provde SAFEs or SANEs.” In the PAQ, the agency stated there were
no such forens ¢ exam nat ons for nmate v ct ms over the prev ous 12 months pr or to the aud t.

Dur ng the ons te phase of the aud t, the aud tor was nformed thata forens c med ca exam nat ons are conducted at St.
Care ospta. The aud tor conducted a te ephone ntervew w th the emergency room nurse manager dur ng the ons te
audt. She confrmed that there s aways a SANE ava ab e at the hosp ta and she wou d perform the exam naton fan
nmate from the fac ty were brought to the hospta. S nce the hospta s an outs de agency, no agreement or memorandum
of agreement s npace. Basedonthsanayss, the aud tor f nds the fac ty n comp ance w th th s provson.

115.21(d). In the PAQ, the fac ty prov ded a Memorandum of Understanding between the Sauk County Jail and Hope
House of South Central Wisconsin, Inc. The memorandum of understand ng (MOU) ca s for the ope ouse to provde
v ct m advocacy serv ces for the Sauk County Ja . Ths advocacy nc udes the advocacy accompan ment dur ng sexua
assau t forens c exams and nvest gatory nterv ews.
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Dur ng the ons te phase of the aud t, the aud tor nterv ewed the PREA comp ance manager. e stated that the fac ty has
access to v ct m advocates through the ope ouse. Inmates are nformed of the ava ab e advocates through the nmate
handbook. Dur ng the ons te aud t, the aud tor conducted a te ephone ntervew w th the d rector atthe ope ouse, who
conf rmed that the r agency prov des a v ct m advocate for v ct ms at the Sauk County Ja pursuant to an agreement w th the
Sauk County Sher ff s Off ce. The aud tor a so ntervewed two nmates who had reported sexua abuse. Both nmates to d
the aud tor they knew that v ct m advocates were ava ab e to them. They a dec ned to speak to an advocate. The staff at
the fac ty to d them about the advocate and the nvest gators to d them about the advocate. Based on ths anayss, the
aud tor fnds the fac ty n comp ance w th th s prov s on.

115.21(e). In the PAQ, the agency prov ded Po cy 606 - Prison Rape Elimination Act. The po cy states, “If requested by the
v ctm, avct m advocate, a qua fed off ce staff member or a qua fed commun ty organ zat on staff member sha

accompany the v ct m through the forens ¢ med ca exam nat on process and nvest gatory ntervews. That person w

prov de emotona support, crss nterventon, nformaton and referras.” In the PAQ, the fac ty provded a Memorandum of
Understanding between the Sauk County Jail and Hope House of South Central Wisconsin, Inc. The MOU ca s for the
agency to prov de v ct m advocacy serv ces for the Sauk County Ja . Th s advocacy nc udes the advocacy accompan ment
dur ng sexua assaut forens c exams and nvest gatory nterv ews.

Dur ng the ons te phase of the aud t, the aud tor nterv ewed the PREA comp ance manager. e stated that the fac ty has
access to v ct m advocates through he ope ouse. Inmates are nformed of the ava ab e advocates through the nmate
handbook. Dur ng the ons te aud t, the aud tor conducted a te ephone ntervew w th the d rector atthe ope ouse, who
conf rmed that the r agency prov des a vctm advocate to a v ct ms dur ng the forens c exam naton. The aud tor a so

nterv ewed two nmates who had reported sexua abuse. Both nmates to d the aud tor they knew that v ct m advocates
were ava ab e to them. They a dec ned to speak to an advocate. The staff at the fac ty to d them about the advocate and
the nvest gator to d them about the advocate. Based on ths anays s, the aud tor f nds the fac ty ncomp ancewthths
prov s on.

115.21(f). Snce sexua abuse nvestgat ons are performed by the agency, th s prov s on does not app y to the fac ty.
Based on th s anays s, the aud tor f nds the fac ty n comp ance wth ths provs on.

115.21(g). The aud tor s not requ red to rev ew th s prov s on.

115.21(h). The Sauk County Ja has a contract wth the ope ouse to prov de v ct m advocacy serv ces for the fac ty.
W th th s contract n p ace, t s not necessary to ut ze staff members to prov de v ct m advocate servces. Based onths
anayss, the aud tor f nds the fac ty n comp ance wth th s prov s on.
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115.22

Policies to ensure referrals of allegations for investigations

Auditor Overall Determination: Meets Standard

Auditor Discussion

The following evidence was analyzed in making the compliance determination:

1. Documents: (Policies, directives, forms, files, records, etc.)
1. Po cy 901 - Prison Rape Elimination
2. Po cy 606 - Prison Rape Elimination Act
3. Sexua abuse nvestgatonf es
2. Intervews:
1. Speca zed staff

Findings (by provision):

115.22(a). In the PAQ, the agency prov ded Po cy 606 - Prison Rape Elimination Act. The po cy states, “An adm n strat ve
nvestgaton, crmna nvestgaton or both sha be comp eted fora a egat ons of sexua abuse and sexua harassment.”

Dur ng the ons te phase of the aud t, the aud tor rev ewed the agency s nc dent reports and gr evances from the prev ous 12
months. The aud tor cou d not f nd any reports or gr evances re ated to sexua abuse or sexua harassment that were not
nvest gated propery. The aud tor a so rev ewed the agency s sexua abuse and sexua harassment nvest gat ons from the
prevous 12 months. There were 2 a egat ons that were nvest gated propery. The aud tor nterv ewed the Captan, the
Fac ty Adm n strator, who confrmed that a a egat ons of sexua abuse and sexua harassment are nvest gated by the
Sher ff s Off ce. Based on ths anayss, the aud tor f nds the fac ty n comp ance wth ths provson.

115.22(b). In the PAQ, the fac ty provded Po cy 606 - Prison Rape Elimination Act. The po cy states thata a egatons of
sexua abuse or sexua harassment must be referred for nvest gat on un ess the a egat on does not nvo ve potenta y
crmna behav or.

Dur ng the ons te phase of the aud t, the aud tor nterv ewed a Sher ff s Off ce detect ve, who ass sts wth nvest gatons ns de
the fac ty. The detect ve conf rmed that agency po cy requres thata a egatons of sexua abuse and sexua harassment
are referred to h m for nvestgaton. The aud tor rev ewed the Sauk County Sher ff s Off ce webs te, and under the tab for
Prson Rape E m naton Act, the agency sts the agency s zero-to erance nformat on and prov des the pub ¢ an opportun ty
to f e an a egaton of sexua abuse or sexua harassment on a th rd-party gr evance form. The agency s PREA po cy saso
posted. The nformat on can be found here: Prison Rape Elimination Act (PREA) information | Sauk County Wisconsin
Official Website. Based on ths anayss, the aud tor f nds the fac ty n comp ance wth th s provson.

115.22(c). A nvestgatons are performed nterna y for the Sauk County Ja so there s no need to note add t ona
nformat on on the webs te. Based on ths anayss, the aud tor f nds the fac ty n comp ance w th ths provson.

115.22(d). The audtor s not requ red to aud t th s prov s on.

115.22(e). The aud tor s not requ red to aud t th s prov s on.
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115.31

Employee training

Auditor Overall Determination: Meets Standard

Auditor Discussion

The following evidence was analyzed in making the compliance determination:

1. Documents: (Policies, directives, forms, files, records, etc.)
1. Po cy 308 - Prison Rape Elimination Act Training
2. Tranng curr cuum
3. TranngBu etns
4. Tranng ogs
2. Intervews:
1. Random staff

Findings (by provision):

115.31(a). In the PAQ, the fac ty prov ded a copy of the r Po cy 308 - Prison Rape Elimination Act Training. Th's po cy
states, “A staff, vo unteers and contractors who may have contact wth nmates sha rece ve off ce-approved tra n ng on the
prevent on and detect on of sexua abuse and sexua harassment wthnthsfac ty.” On page 1 of the po cy, the agency

sts the ten tems requ red n th s prov s on of the standard. The aud tor was prov ded the agency s tran ng curr cuum n the
PAQ. The aud tor rev ewed the curr cu um and ver f ed the appearance of the ten requ red po nts of the standard. The
tranng matera s presented n a manner thata staff members can understand, and the agency ut zes a test at the end of
the course to measure understand ng. The educat on s presented n the c assroom.

Dur ng the ons te phase of the aud t, the aud tor nterv ewed 12 random staff members and spoke nforma y wth severa staff
members. Each person ntervewed nd cated that they rece ved PREA educat on pr or to beg nn ng work n the secure

fac ty or had rece ved t when the frst PREA educat on was prov ded by the agency. A deputes ntervewed verfed the
ten po nts of th s standard n the agency tranng. The aud tor was to d that they get PREA tra n ng as part of the r annua
tranng. The aud tor rev ewed tra n ng records for s x random y se ected deput es and ver f ed attendance n the tranng and
wr tten proof of comp et on of the PREA course. Based on ths anays s, the aud tor f nds the fac ty n comp ance wthths
prov s on.

115.31(b). In the PAQ, the fac ty prov ded a copy of the r Po cy 308 - Prison Rape Elimination Act Training. Ths po cy
states, “Tranng sha be ta ored accord ng to the sex of the nmates at the fac ty. Staff shoud rece ve addtona tranng on
secur ty measures and the separat on of ma e and fema e popu atons n the same fac ty f the staff has been reass gned
from a fac ty that houses ony ma e or femae nmates.” Athough the po cy makes that statement, there s no need for
gender-spec f ¢ tranng, as the Ja houses both ma e and femae nmates. The agency s tra n ng curr cu um re ated to PREA
s cons stent for a correct ons staff that work n the fac ty. Based on ths anays s, the aud tor f nds the fac ty n comp ance
wth ths provson.

115.31(c). Inthe PAQ, the fac ty prov ded a copy of the r Po cy 308 - Prison Rape Elimination Act Training. Ths po cy
states, “The Tra n ng Off cer sha ensure that members undergo annua refresher tra n ng that covers the off ce s sexua
abuse and sexua harassment po c es and re ated procedures (28 CFR 115.31). A emp oyees sha rece ve refresher
tranng every 2 years to ensure thata emp oyees know the agency s current sexua abuse and sexua harassment po ces
and procedures. In years n wh ch an emp oyee does not rece ve refresher tra n ng, the agency sha prov de refresher
nformat on

on current sexua abuse and sexua harassment po c es and procedures.” The aud tor was prov ded cop es of refresher
tranng bu et ns that are deve oped by Lex po. The tranng bu et ns are c ear and conc se and conta n comp ete nformat on
re ated to the PREA Standards. Based on th s anays s, the aud tor f nds the fac ty n comp ance wth th s prov s on.

115.31(d). Inthe PAQ, the fac ty prov ded a copy of the r Po cy 308 - Prison Rape Elimination Act Training. The po cy
states, “Tranng shoud ncude wr tten test ng to va date know edge and understand ng of the matera. The Tra n ng Off cer
sha document, through s gnature or e ectron c ver f cat on, that staff, vo unteers and contractors have rece ved and
understand the tranng. The Tranng Untw mantan tran ng records on a those rece vng tranng naccordance w th
procedures deve oped by the Tra n ng Off cer.” The aud tor was prov ded severa cop es of proof of comp et on of PREA
tranng nthe PAQ.

The aud tor rev ewed random tra n ng records dur ng the ons te phase of the aud t. The records show acknow edgement of
comp et on of the PREA tranng on an annua bass. Records show fu comp eton of the tra n ng by staff. Based onths
anayss, the aud tor f nds the fac ty n comp ance wth th s prov s on.
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115.32

Volunteer and contractor training

Auditor Overall Determination: Meets Standard

Auditor Discussion

The following evidence was analyzed in making the compliance determination:

1. Documents: (Policies, directives, forms, files, records, etc.)
1. Po cy 308 - Prison Rape Elimination Act Training
2. Quick Reference Card Non-Security Staff
3. Tranng Records
2. Intervews:
1. Speca zed staff

Findings (by provision):

115.32(a). In the PAQ, the fac ty prov ded a copy of the r Po cy 308 - Prison Rape Elimination Act Training. Th's po cy
states, “A staff, vo unteers and contractors who may have contact wth nmates sha rece ve off ce-approved tra n ng on the
prevent on and detect on of sexua abuse and sexua harassmentwthnthsfac ty.” On page 1 of the po cy, the agency

sts the ten tems requ red n th s prov s on of the standard. The aud tor was prov ded the agency s tran ng curr cuum n the
PAQ. The aud tor rev ewed the curr cu um and ver f ed the appearance of the ten requ red po nts of the standard. The
tranng matera s presented n a manner that a staff members can understand, and the agency ut zes a test at the end of
the course to measure understand ng. The educat on s presented n the c assroom.

Dur ng the ons te phase of the aud t, the aud tor nterv ewed two contractors who have nmate contact n the fac ty. Both
conf rmed comp et on of the requ red PREA educat on prov ded by the agency. The agency requ res annua tran ng wth the
agency s curr cuum. The aud tor was not ab e to nterv ew vo unteers due to the ongo ng natona pandemc. Based onths
anayss, the aud tor f nds the fac ty n comp ance wth th s prov s on.

115.32(b). In the PAQ, the aud tor was nformed that they agency trans a vo unteers and contractors to the same eve that
staff members are traned. The agency stated that tranng at the eve of fu nmate contact s the ntent and for those that do
not have fu contact, they w be over-traned. The aud tor rev ewed a Quick Reference Card Non-Security Staff that was
provded nthe PAQ. The card sat sf ed the requ rements under th s prov s on of the standard.

Dur ng the ons te phase of the aud t, the aud tor nterv ewed two contractors who have nmate contact n the fac ty. Both
conf rmed comp et on of the requ red PREA educat on prov ded by the agency and cou d eas y state the zero-to erance

po cy and knew how to report a egat ons of sexua abuse n the fac ty. The aud tor was not ab e to nterv ew vo unteers
due to the ongo ng nat ona pandemc. Based on ths anayss, the aud tor f nds the fac ty n comp ance w th ths provs on.

115.32(c). The aud tor was prov ded cop es of vo unteer and contractor wr tten acknow edgement of tranng n the PAQ.
They showed wr tten proof that the vo unteer and/or contractor had comp eted the requ red or entat on mater a, wh ch
nc uded the PREA educaton. Based on ths anays s, the aud tor f nds the fac ty n comp ance wth th s prov s on.

36




115.33

Inmate education

Auditor Overall Determination: Meets Standard

Auditor Discussion

The following evidence was analyzed in making the compliance determination:

1. Documents: (Policies, directives, forms, files, records, etc.)
1. Po cy 606 - Prison Rape Elimination Act
2. Online PREA Statement
3. Sexual Violence Pamphlet
4. Sauk County Sheriff's Department Information Handbook
2. Intervews:
1. Speca zed staff
2. Random staff
3. Random nmates
3. Ste Revew Observat ons:
1. ousngunts

Findings (by provision):

115.33(a). In the PAQ, the aud tor was prov ded Po cy 606 - Prison Rape Elimination Act. The po cy states, “It s the po cy
of the Sauk County Sher ff's Off ce to provde nmates educat on on the PREA Standards of the fac ty and g ve them

gu dance on how to access and report nc dents of sexua abuse and sexua harassment. Dur ng the ntake process,
nmates sha rece ve nformat on exp anng the fac ty s zero-to erance po cy regard ng sexua abuse and sexua
harassment and how to report nc dents or susp c ons of sexua abuse and sexua harassment. Thsw occur at the t me of
book ng.” The nmates a so rece ve a Sexual Violence Pamphlet n book ng. In the PAQ, the agency stated that of the 2,879
nmates who were adm tted to the fac ty dur ng the past 12 months, 100% of them had rece ved the ntake educaton. The
aud tor was prov ded a copy of the On ne PREA Statement n the PAQ. Th s statement conta ns the zero-to erance po cy
and how to report nc dents of sexua abuse and sexua harassment and s provded to a nmates at ntake and the nmate

s gns to document rece pt of the nformat on.

Dur ng the ons te phase of the aud t, the aud tor toured the fac ty book ng f oor and wa ked through the process for ntake of
an nmate. The aud tor acted as an nmate and was presented the On ne PREA Statement, just as an nmate woud. The
aud tor was asked to s gn an acknow edgement of rece pt of the statement. The aud tor nterv ewed 12 random nmates
durng the onste audt. They a descr bed rece v ng educat on about PREA when they arr ved at the fac ty. A 12 nmates
cou d eas y descr be the zero-to erance po cy, knew what behav or was proh b ted, and knew how to report sexua abuse.
The aud tor ntervewed two ntake staff members and they conf rmed prov d ng the Sexual Violence Pamphlet to a nmates
wh e they d d the ntake process. Based on ths anayss, the aud tor f nds the fac ty n comp ance wth ths provson.

115.33(b). In the PAQ, the aud tor was prov ded Po cy 606 - Prison Rape Elimination Act. The po cy states, “W thn 30
days of ntake, the fac ty sha provde comprehens ve educat on to nmates e ther n person or through v deo regard ng the r
r ghts to be free from sexua abuse and sexua harassment and to be free from reta at on for report ng such nc dents, and
regard ng fac ty po c es and procedures for respond ng to such ncdents.” Ths educaton s provded to the nmate when
they eave ntake and before nta hous ng. An educat on acknow edgement sheet s comp eted at the t me by the nmate.
The comprehens ve educat on s prov ded by v deo for the nmate n a prvate room. The agency prov ded documentat on to
show 504 nmates whose ength of stay was 30 days or more over the ast 12 months pror to the audtand a 504 nmates
had rece ved the comprehens ve educat on.

Dur ng the ons te phase of the aud t, the aud tor ntervewed ntake staff and secur ty staff and they conf rmed the de very of
the comprehens ve PREA educat on before movement to the hous ng unt. The aud tor nterv ewed 12 random nmates
dur ng the ons te phase of the audt. A 12 nmates conf rmed rece v ng the PREA educat on and cou d answer a the
questons. Based on th s anays s, the aud tor f nds the fac ty n comp ance w th th s prov s on.

115.33(c). Inthe PAQ, the aud tor was prov ded Po cy 606 - Prison Rape Elimination Act. The po cy states, “Current
nmates who have not rece ved such educat on sha be educated w th n one year of the effect ve date of the PREA
standards, and sha rece ve educat on upon transfer to a d fferent fac ty to the extent that the po c es and procedures of the
nmate s new fac ty d ffer from those of the prev ous fac ty.” A nmates are prov ded the educat on w th n 72 hours of
ntake. The educaton s not prov ded for transfer nmates, as the agency has ony one ocaton and there are no transfers.

The fac ty provdes a nmates w th educat on regard ng PREA at ntake and before hous ng n genera popuaton. The
aud tor ntervewed ntake staff dur ng the ons te aud t and wa ked through the ntake process. The PREA vdeo svewed
prorto hous ng n genera popuatonfora nmates. Based on ths anays s, the aud tor f nds the fac ty n comp ance wth
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th s prov s on.

115.33(d). In the PAQ, the aud tor was prov ded Po cy 606 - Prison Rape Elimination Act. The po cy states, “The fac ty
sha provde nmate educat on nformats accessbetoa nmates, ncud ng those who are mted Eng sh prof c ent, deaf,
vsua y mpared, otherw se d sab ed, as we asto nmates who have mted read ng sk s.”

Dur ng the ons te phase of the aud t, the aud tor cou d see posters n each of the hous ng unts and n severa other ocatons
that were provded n Eng sh and Span sh. The posters nform nmates of the r r ght to be free from sexua abuse and sexua
harassment, free from reta aton for report ng abuse and that the agency wou d proper y respond to nc dents of such abuse.
A so, the Sauk County Sheriff's Department Information Handbook s ava ab e to nmates n both anguages. The aud tor
rev ewed documentat on under standard 115.16 to ver fy the var ous methods ava ab e to provde nmate educaton. Based
onths anayss, the aud tor f nds the fac ty n comp ance wth th s provson.

115.33(e). Inthe PAQ, the fac ty prov ded cop es of s gned acknow edgment of rece pt of PREA educat on statements. The
aud tor rev ewed severa documents and conf rmed the nmates rece pt of the educaton. Ths nformaton s a so manta ned
n the correct ons management system. Based on th s anays s, the aud tor f nds the fac ty n comp ance wth th s prov s on.

115.33(f). Dur ng the s te rev ew, the aud tor cou d see many forms of PREA educaton read y ava ab e for nmates. Ina
hous ng unts there are s gns posted n Eng sh and Span sh. These sgns rem nd nmates that sexua abuse s not to erated
and prov des the hot ne number, as we as the nformat on for ava ab e counse ng servces. The nmates are a so prov ded
a Sauk County Sheriff's Department Information Handbook, where the agency s sexua abuse po cy s documented. The
nformaton s aso ava ab e constanty on the nmate kosk nthe housngunts. Based onths anayss, the aud tor f nds
the fac ty n comp ance wth th s provson.

The aud tor rev ewed the arge amount of PREA educat on ava ab e for nmates and deta nees n the correct ons fac ty.
Inmate brochures and Informaton andbooks are ava abe ata tmes and the PREA educaton sread y ava abe on
nmate tab ets. Based on a of ths nformat on, the aud tor f nds the fac ty has exceeded the standard.
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115.34

Specialized training: Investigations

Auditor Overall Determination: Meets Standard

Auditor Discussion

The following evidence was analyzed in making the compliance determination:

1. Documents: (Policies, directives, forms, files, records, etc.)
1. Po cy 308 - Prison Rape Elimination Act Training
2. Tranng curr cuum
3. Tranng certfcates
2. Intervews:
1. Speca zed staff

Findings (by provision):

115.34(a). In the PAQ, the fac ty prov ded Po cy 308 - Prison Rape Elimination Act Training. The po cy states, “In add ton
to the genera tranng provded to a emp oyees pursuant to § 115.31, the agency sha ensure that, to the extent the agency
tse f conducts sexua abuse nvestgatons, ts nvest gators have rece ved tranng n conduct ng such nvestgatons n

conf nement sett ng.”

The aud tor ntervewed a Sher ff s Off ce detect ve and two ja sergeants dur ng the ons te phase of the audt. A three

conf rmed that they had taken the nvestgat ons spec a zed course and had successfu y rece ved a certf cate. The

detect ve was ab e to rec te the four po nts from th s prov s on and to d the aud tor t was nc uded n the tranng. The aud tor
rev ewed tra n ng records and ver f ed comp et on of the on ne course prov ded by the agency. Based on ths anayss, the
aud tor f nds the fac ty n comp ance wth th s provson.

115.34(b). In the PAQ, the fac ty provded Po cy 308 - Prison Rape Elimination Act Training. The po cy states,

“Spec a zed nvestgat ve tra n ng for nvest gators sha nc ude the un form ev dence protoco to max m ze potenta for
obta n ng useab e phys ca evdence; techn ques for ntervew ng sexua abuse v ct ms; proper use of M randa and Garr ty
warn ngs; sexua abuse ev dence co ecton n conf nement sett ngs; and the crter a and ev dence requ red to substant ate a
case for adm n strat ve act on or referra for prosecuton.” In the PAQ, the fac ty prov ded the tra n ng curr cu um from the
Natona Insttute of Correctons. The curr cuum s known to the aud tor and meets the requ rements of the standard,

cover ng each of the four po nts sted nthe prov son.

The aud tor ntervewed a Sher ff s Off ce detect ve and two ja sergeants dur ng the ons te phase of the audt. A three

conf rmed that they had taken the nvestgat ons spec a zed course and had successfu y rece ved a certf cate. The

detect ve was ab e to rec te the four po nts from th s prov s on and to d the aud tor t was nc uded n the tranng. The aud tor
rev ewed tra n ng records and ver f ed comp et on of the on ne course prov ded by the agency. Based on ths anayss, the
aud tor f nds the fac ty n comp ance w th th s provs on.

115.34(c). The Department ma nta ns documentat on show ng comp et on of the nvest gat ons course for 17 ndvduas,
nc ud ng the PREA coord nator, the PREA comp ance manager, the ja superv sors, and a few Sher ff s Off ce detect ves.
Based on th s anays s, the aud tor f nds the fac ty n comp ance wth th's provs on.

115.34(d). The audtor s notrequred to aud t th s prov s on.
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115.35

Specialized training: Medical and mental health care

Auditor Overall Determination: Meets Standard

Auditor Discussion

The following evidence was analyzed in making the compliance determination:

1. Documents: (Policies, directives, forms, files, records, etc.)
1. Po cy 308 - Prison Rape Elimination Act Training
2. Tranng records

2. Intervews:
1. Speca zed staff

Findings (by provision):

115.35(a). Inthe PAQ, the fac ty prov ded Po cy 308 - Prison Rape Elimination Act Training. The po cy states, “A fu - and
part-t me qua fed hea th care and menta hea th profess ona s who work regu ary n the fac ty sha receve a of the
member tranng sted above, as we as tran ng that nc udes (28 CFR 115.35): (a) Detect ng and assess ng s gns of sexua
abuse and sexua harassment. (b) Preservng physca ev dence of sexua abuse. (c) Respond ng effect ve y and

profess ona y to v ct ms of sexua abuse and sexua harassment. (d) Reportng a egat ons or susp c ons of sexua abuse
and sexua harassment.” The agency nd cated that 9 med ca and menta hea th staff members are approved for work at the
fac ty, and they a have comp eted the PREA educat on.

Dur ng the ons te phase of the aud t, the aud tor nterv ewed two staff members from the med ca and menta heath. Both
conf rmed hav ng taken the on ne spec a zed med ca course and comp eted the c ass. They acknow edged understand ng
of the four po nts of the standard that were nc uded n the tranng. Based on ths anayss, the aud tor f nds the fac ty n
comp ance w th th s provson.

115.35(b). In the PAQ, the fac ty provded Po cy 308 - Prison Rape Elimination Act Training. The po cy states, “If the

qua fed heath care and menta heath profess ona s emp oyed by th s fac ty conduct forens c exam nat ons, they sha

rece ve the appropr ate tra n ng to conduct such exam natons.” The forens ¢ med ca exam nat ons are performed by staff at
a oca hospta. Therefore, the fac ty med ca staff do not rece ve tran ng re ated to these exams. Based onths anayss,
the aud tor f nds the fac ty n comp ance wth ths provson.

115.35(c). Inthe PAQ, the fac ty prov ded Po cy 308 - Prison Rape Elimination Act Training. The po cy states, “The
Tran ng Off cer sha ma ntan documentat on that the fac ty s heath care and menta hea th profess ona s have rece ved the
tra n ng referenced above, e ther from th s off ce or e sewhere.”

The Department ma nta ns wr tten documentat on of each staff member s comp et on of the spec a zed med ca course and
prov ded proof to the aud tor for rev ew. Based on ths anays s, the aud tor f nds the fac ty n comp ance wth ths prov s on.

115.35(d). The med ca and menta heath care staff are a contracted staff, and they rece ve the bas ¢ educat on prov ded
to a staff, contractors, and vo unteers. A contracted med ca staff members must comp ete the bas c or entat on and annua
educat on. The aud tor was prov ded proof of med ca staff comp et on of the bas c or entaton cass. Based on ths
anayss, the aud tor f nds the fac ty n comp ance w th th s provs on.
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115.41

Screening for risk of victimization and abusiveness

Auditor Overall Determination: Exceeds Standard

Auditor Discussion

The following evidence was analyzed in making the compliance determination:

1. Documents: (Policies, directives, forms, files, records, etc.)
1. Po cy 507 - Inmate Classification
2. PREA Risk Screening and Housing Plan
3. Inmate records
4. Sexua abuse nvestgatonf es
2. Intervews:
1. Speca zed staff
2. Random nmates
3. Ste Revew Observat ons:
1. Intake/Book ng
2. Medca

Findings (by provision):

115.41(a). The agency supp ed Po cy 507 - Inmate Classification n the PAQ. The po cy states, “The nta cassfcaton
process s ntended to dent fy predatory, v o ent and at-r sk nmates, as we as other ssues that may affect the r hous ng
(med ca/menta heath). It shoud occur eary n the ntake process to a ow for appropr ate supervson wh e an nmate s
be ng temporar y hed nthsfac tyandunt adecson s made to pace the ndvdua nto a more permanent hous ng
ass gnment (p. 3).”

Dur ng the ons te phase of the aud t, the aud tor ntervewed the c ass f cat on deputy who confrmed thata nmates are
screened upon adm ss on to the Sauk County Ja . The aud tor observed as the deputy performed the nta rsk screenng
for severa nmates. The deputy exp a ned the screen ng process and the reason why the screen ng was be ng performed.
The r sk screen ng conta ned the proper quest ons re ated to the standard. The aud tor asked the deputy severa questons
to conf rm that the process s rout ne and was sat sf ed based on the responses and how the screen ng was performed, that
the ntake screenng s a norma and rout ne part of the ntake process for nmates. The aud tor nterv ewed 12 random
nmates durng the ons te audt. A 12 of the nmates conf rmed that they had been asked the screen ng quest ons when they
had arr ved at the fac ty. Based on ths anays s, the aud tor f nds the fac ty n comp ance wth ths provson.

115.41(b). The agency supp ed Po cy 507 - Inmate Classification nthe PAQ. The po cy states, “Once t has been
determ ned that the person arrested w not be re eased from custody on ba or O.R., a more n-depth c ass f cat on of the
nmate w be conducted as soon as poss b e but no ater than 72 hours after the nmate's arrva at the fac ty, after wh ch
the nmate w be moved to more permanent hous ng.” The agency noted n the PAQ that 953 nmates entered the Sauk
County Ja wthnthe ast 12 months that rema ned after 72 hours. A 953 nmates were assessed w th n 72 hours of
enter ng the fac ty.

Dur ng the ons te phase of the aud t, the aud tor revewed 10 nmate records whch a ncuded the r sk screenng. The
screen ng had been comp eted w th n 72 hours of the nmate s arrva at the fac ty. Dur ng nterv ews w th the c ass f cat on
deputy who performs the r sk screen ng, t was conf rmed that the screenng ofa nmates s done n the housng unt

nterv ew room w th n the 72-hour t me per od fo ow ng the nmate s arrva at the fac ty. The aud tor ntervewed 12 random
nmates durng the onste audt. A 12 of the nmates conf rmed that they had been asked the screen ng quest ons. The 12
nmates re ated that the screen ng was comp eted w th n the requ red 72-hour t me frame. Based on th s anayss, the

aud tor f nds the fac ty n comp ance w th th s provs on.

115.41(c). The agency supp ed Po cy 507 - Inmate Classification n the PAQ. The po cy states, “The p an shoud nc ude
use of an object ve screen ng nstrument, procedures for mak ng dec s ons about c ass f cat on and hous ng ass gnments,
ntake and hous ng forms and a process to ensure that a c ass f cat on and hous ng records are ma ntaned n each nmate s
permanent f e.”

The aud tor was prov ded a copy of the agency s PREA Risk Screening and Housing Plan, the r PREA r sk assessment
screen ng too . The aud tor rev ewed the screen ng too to determ ne f t was objectve. The screenng too requresasmpe
yes or no answer to each of the quest ons and the scor ng system s standard for everyone screened. Because the screen ng
too does not a ow for subject ve answers, the too s object ve. The outcome for potent a to be v ctm zed or become a
predator s based on a standard scor ng system. Based on ths anays s, the aud tor f nds the fac ty ncomp ancewthths
prov s on.
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11541(d) Theaud o was ovdedaco yo heagencys PREARI k Screening and Hou ing Plan, he P A s
assessment screen ng too . The screenng too sts each of the crtera sted nths prov s on of the standard. Addtona vy,
the screen ng too prov des space for the screener to add comments based on the observat ons of the screener regard ng the
nmate s potenta for vu nerab ty. The too asks the nmate for hs or her fee ng of safety wh e ncarcerated.

Dur ng the ons te phase of the aud t, the aud tor nterv ewed the c ass f cat on deputy who performs the r sk screenng. e
exp a ned that he speaks d recty wth the nmates to comp ete the screen ng too and ask a the questonsonthetoo. e s
encouraged to nc ude comments about h s observat ons regard ng safety and vu nerab ty based on the conversat on w th
the nmate. Based on ths anayss, the aud tor f nds the fac ty n comp ance wth th s prov s on.

115.41(e). The aud tor was prov ded a copy of the agency s PREA Risk Screening and Housing Plan, the r PREA r sk
assessment screen ng too . The Sauk County screen ng too prov ded to the aud tor nc udes quest ons about the nmate s
pror sexua abuse h story n a detenton fac ty, pror sexua abuse wh e ncarcerated n Sauk County, and comm tted sexua
abuse at any tme nthe nmates fe. The screen ng asks the assessor to rev ew known h story of the nmate to determ ne f
there s documentat on of comm tted sexua abuse other than the nmate s adm tted offenses. The screen ng a so rev ews
add tona voentcrmna offenses.

The aud tor nterv ewed the c ass f cat on deputy who performs the r sk screen ng dur ng the ons te phase of the audt. e
conf rmed that the screen ng too nc udes quest ons about an nmate s pr or acts of sexua abuse, pr or conv ct ons for v o ent
offenses and h story of pror nsttutona v oence or sexua abuse. Based on ths anayss, the aud tor fnds the fac ty n
comp ance w th th s prov s on.

115.41(f). The agency supp ed Po cy 507 - Inmate Classification n the PAQ. The po cy states, “The c ass f cat on deputy
sha rev ew the status of a nmates who have been ncarcerated n the fac ty for more than 30 days. Add tona rev ews
shou d occur as need ar ses based upon any add t ona, re evant nformat on rece ved by the fac ty s nce the ntake

screen ng. The rev ew shou d exam ne changes n the nmate s behav or or ¢ rcumstances and shou d e ther ra se, ower or
mantan the c ass f caton status.” The agency noted n the PAQ that 504 nmates entered the Sauk County Ja wthn the
ast 12 months whose ength of stay was for 30 days or more and a 504 nmates were assessed w th n 30 days of enter ng
the fac ty.

Dur ng the ons te phase of the aud t, the aud tor nterv ewed the c ass f cat on deputy who performs the r sk screen ng who
conf rmed that nmates are reassessed w th n 30 days from the nta book ng date. The aud tor rev ewed records for 10
nmates and conf rmed the reassessment was comp eted w th n 30 days of the nmate s arrva at the fac ty. Dur ng
ntervews w th 12 random nmates, the aud tor asked f they were asked add tona fo ow-up quest ons by c ass f cat on staff
and a 12reca ed th s reassessment. Based on ths anays s, the aud tor f nds the fac ty n comp ance wth th s provs on.

115.41(g). The agency supp ed Po cy 507 - Inmate Classification n the PAQ. The po cy states, “Add tona rev ews shoud
occur as need ar ses based upon any add tona, re evant nformat on rece ved by the fac ty s nce the ntake screen ng. The
rev ew shou d exam ne changes n the nmate s behav or or ¢ rcumstances and shou d e ther ra se, ower or ma nta n the

c ass f cat on status (p. 4).”

The aud tor nterv ewed the c ass f cat on deputy who performs the r sk screen ng dur ng the ons te aud t, and he conf rmed
that nmates are cont nua y reassessed based on nformat on that s rece ved from other staff, nmates or through nc dent
reports. Dur ng ntervews wth 12 random nmates, a 12 stated they reca ed be ng asked fo ow-up quest ons by
cassfcaton or med ca staff. The aud tor rev ewed the agency s sexua abuse nvestgaton f es from the 12 months pr or to
the aud t and was ab e to conf rm that fo ow ng the a egat on of sexua abuse, the v ct m was reassessed fo ow ng the

nc dent. Based on th s anays s, the aud tor f nds the fac ty n comp ance w th th s provson.

115.41(h). The agency supp ed Po cy 507 - Inmate Classification n the PAQ. The po cy states, “Inmates may not be
compe ed by threat of d sc p ne to provde nformat on or answers regard ng (28 CFR 115.41): (a) Whether the nmate has a
menta, phys ca or deve opmenta dsab ty. (b) Whether the nmate s or s perce ved to be gay, esb an, b sexua,
transgender, ntersex or gender nonconform ng. (c) Whether the nmate has prev ous y exper enced sexua v ctm zat on. (d)
The nmate s own percept on of vu nerab ty (p. 3).”

Dur ng the ons te aud t, the aud tor nterv ewed the c ass f cat on deputy who performs the r sk screenng. e stated that
nmatesw not be d scp ned f they refuse to answer quest ons or dec de not to d sc ose nformat on dur ng the r sk

screen ng. Agency po cy does nota ow that, and t s the nmate s dec s on to not d sc ose the nformaton. The aud tor was
to d that staff attempt to encourage the nmate to answer the quest ons by rem nd ng the nmate that the nformat on s used
to keep them safe. Based on ths anayss, the aud tor f nds the fac ty n comp ance wth th s prov s on.

115.41(i). The agency supp ed Po cy 507 - Inmate Classification n the PAQ. The po cy states, “The fac ty sha

mp ement appropr ate contro s on the d ssem nat on w th n the fac ty of responses to quest ons asked pursuant to th s
standard n order to ensure that sens tve nformaton s not exp o ted to the nmate s detr ment by staff or other nmates.”
The aud tor earned the nformaton s mantaned n the c ass f cat on secton n the computer and accessb e ony by the
c ass f cat on staff and fac ty superv sors.
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Dur ng the ons te phase of the aud t, the aud tor nterv ewed the c ass f cat on deputy who performs the r sk screenng. e

to d the aud tor that ony c ass f cat on staff and fac ty superv sors can access the r sk screen ng nformat on n the computer.
W thout a ogon, you cannot access the nformaton. The PREA coord nator was nterv ewed, and she stated that screen ng
nformaton s access b e by c ass f cat on and superv sors ony. The PREA Coord nator has spec f c access n order to
perform her job dut es. Dur ng the s te rev ew, the aud tor asked severa random deput es to access the screen ng and they
were unab e to access t. Based on ths anayss, the aud tor f nds the fac ty n comp ance wth th s provson.

The aud tor rev ewed severa nmate records re ated to the r sk screen ng dur ng the ons te phase of the audt. The r sk
screen ng paperwork was comp eted fora nmates as we as the requ red 30-day reassessment. The fac ty ut zes an

on ne caendar to track requ red reassessments to ensure they are comp eted tmey fora nmates. The aud tor spentt me
w th the c ass f cat on deputy and mon tored h s work w th the nmates. The deputy's work was beyond reproach and a c ear
examp e of the profess ona sm and concern for the safety of the nmates n the fac ty. The aud tor was mpressed w th the
c ass f cat on deputy's demeanor and act ons w th the nmates. e speaks w th a soft and tender vo ce, tak ng acton to
remove the st gma of an off cer ta k ng to the nmates, a ow ng them to open up and speak w th h m about persona
nformaton. To ensure that the c ass f cat on tasks are comp eted t me y, the fac ty ass gns two add tona deput es to
comp ete the work n the absence of the ass gned c ass f cat on deputy. A of th s comb ned to ensure the agency fuf s the
prov s ons of th s standard c ear y exceeds th s standard.
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115.42

Use of screening information

Auditor Overall Determination: Meets Standard

Auditor Discussion

The following evidence was analyzed in making the compliance determination:

1. Documents: (Policies, directives, forms, files, records, etc.)
1. Po cy 507 - Inmate Classification
2. Po cy 806 - Inmate Hygiene
3. PREA Risk Screening and Housing Plan
4. Inmate records
2. Intervews:
1. Speca zed staff
2. Targeted nmates

Findings (by provision):

115.42(a). In the PAQ, the fac ty prov ded Po cy 507 - Inmate Classification. The po cy states, “ ous ng, bed, work and

program ass gnments shou d be made us ng nformat on from the r sk screen ng requ red by 115.41 to separate nmates at
h gh r sk of be ng sexua y v ct m zed from those at h gh r sk of be ng sexua y abus ve (p. 6).” The agency prov ded cop es
of r sk screen ng resu ts for severa nmates n the PAQ. The aud tor was ab e to see the factors from the r sk screen ng

ut zed to keep separate nmates that score as vu nerab e from those that score as potenta abusers.

Dur ng the ons te phase of the aud t, the aud tor nterv ewed the PREA coord nator, who was asked how the agency ut zes
the nformat on from the r sk screen ng. She stated that the scor ng for r sk of v ct m zat on and r sk of be ng abus ve s
entered nto the c ass f cat on system and that prov des cod ng for v ct m zat on or abus veness to ensure separat on when
pacng nmates nto hous ng unts or work p acements or programs. Th s ensures the requ red separat on for safety. The
aud tor aso nterv ewed the c ass fcat on deputy. e confrmed the use of the screen ng nformat on to proper y house those
nmates at r sk of v ct m zat on separate from those w th a potent a be abus ve. These hous ng dec s ons are made on an

nd vdua bas s and are based on the r sk screen ng scor ng system. Th s separat on affects not ony where the nmate s
housed, but a so the jobs and programs that are ass gned to the nmate. Based on ths anayss, the aud tor f nds the fac ty
n comp ance wth ths prov s on.

115.42(b). In the PAQ, the fac ty provded Po cy 507 - Inmate Classification. The po cy states, Ind vdua zed

determ nat ons sha be made about how to ensure the safety of each nmate.” The agency prov ded cop es of r sk screen ng
resu ts for severa nmates n the PAQ. The aud tor was ab e to see the factors from the r sk screen ng ut zed to keep
separate nmates that score as vu nerab e from those that score as potenta abusers.

Dur ng the ons te phase of the aud t, the aud tor ntervewed the c ass f caton deputy. e confrmed the use of the screen ng
nformat on to proper y house those nmates at r sk of v ct m zat on separate from those w th a potenta be abus ve. These
hous ng dec s ons are made on an nd vdua bas s and are based on the r sk screen ng scor ng system. Th s separat on
affects not on y where the nmate s housed, but a so the jobs and programs that are ass gned to the nmate. Based onths
anayss, the aud tor f nds the fac ty n comp ance wth th s prov s on.

115.42(c). Inthe PAQ, the fac ty prov ded Po cy 507 - Inmate Classification. The po cy states, “ ous ng and program

ass gnments of a transgender or ntersex nmate sha ncude ndvdua zed cons derat on for the nmate s hea th and safety
and any re ated superv sory, management or fac ty secur ty concerns. A transgender or ntersex nmate s v ews w th respect
to h s/her own safety sha be g ven ser ous cons derat on (p. 6).”

Dur ng the ons te phase of the aud t, the aud tor nterv ewed the PREA comp ance manager, who conf rmed that ransgender
and ntersex nmates are rev ewed on a case-by-case bas s, wh ch s cons stent w th the po cy. The revew s comp eted

dur ng a case rev ew meet ng pr or to the nmate s p acement n hous ng. The aud tor nterv ewed two transgender nmates
dur ng the ons te aud t, and both stated that they were nterv ewed and asked about the r safety nthe fac ty. Based onths
anayss, the aud tor f nds the fac ty n comp ance w th th s provs on.

115.42(d). In the PAQ, the fac ty provded Po cy 507 - Inmate Classification. The po cy states, “ ous ng and program
ass gnments for each transgender or ntersex nmate sha be reassessed at east tw ce each year to rev ew any threats
exper enced by the nmate.”

The aud tor nterv ewed the c ass f cat on deputy, who s a so the PREA comp ance manager, dur ng the ons te phase of the
audt. e confrmed that transgender nmates are reassessed tw ce per year to ver fy that the transgender nmate s not n
any danger and s housed safe y, works n a safe s tuat on, and attends safe programm ng. The reassessment s performed
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the cassfcat on deputy. The aud tor a so ntervewed the PREA coord nator, who conf rmed that th s reassessment for
transgender nmates occurs every s x months and s documented as part of the coord nators vctm f e. The PREA

coord nator prov ded the aud tor w th cop es of the rev ew for two transgender nmates. Based on ths anays s, the aud tor
fnds the fac ty n comp ance wth ths provson.

115.42(e). Inthe PAQ, the fac ty prov ded Po cy 507 - Inmate Classification. The po cy states, “A transgender or ntersex
nmate s v ews w th respect to h s/her own safety sha be g ven ser ous cons derat on (p. 6).”

Dur ng the ons te phase of the aud t, the aud tor ntervewed one nmate who dentfes as transgender fema e dur ng the
onste audt. The nmate stated that she was asked specf ca y for her nput regard ng hous ng preference dur ng the ntake
screen ng process. The aud tor nterv ewed the c ass f cat on deputy who stated that transgender nmates are asked about
the r hous ng preferences dur ng the screen ng process. The aud tor aso nterv ewed the PREA coord nator, who a so
stated that transgender nmates are prov ded the opportun ty to share the r preferences for hous ng. Ther v ew for the r
safety s a part of the hous ng dec s ons a ong w th the screen ng scores, the needs of the Department, and the safety of the
rest of the nmate popu aton. Based on ths anayss, the aud tor f nds the fac ty n comp ance wth ths provson.

115.42(f). In the PAQ, the fac ty prov ded Po cy 806 - Inmate Hygiene. The po cy states, “Transgender and ntersex
nmates sha be g ven the opportun ty to shower separate y from other nmates upon the r request (p. 6).”

Dur ng the ons te phase of the aud t, the aud tor nterv ewed one transgender nmate dur ng the onste audt. The nmate tod
the aud tor that they she showers separate y n the hous ng unt. The aud tor ntervewed the c ass f cat on deputy, who s
respons b e for the r sk screenng. e stated that transgender nmates are g ven the opportun ty to shower separate y from
other nmates n the hous ng unt. The aud tor aso ntervewed the PREA coord nator dur ng the ons te audt. The PREA
coord nator stated that th s opportun ty for separate shower ng s noted n the po cy. Offcers nthe hous ng unts are
nstructed to prov de t mes for transgender nmates to shower after ockdown when other nmates cannot watch the
transgender nmate n the shower. Based on ths anays s, the aud tor f nds the fac ty n comp ance wth th s prov s on.

115.42(g). In the PAQ, the fac ty provded Po cy 507 - Inmate Classification. The po cy states, “Lesb an, gay, b sexua,
transgender or ntersex nmates sha not be p aced n ded cated fac tes, unts or wngs so ey on the bas s of such
dent f cat on or status, un ess such p acement s pursuant to a consent decree, ega settement or ega judgment for the
purpose of protect ng such nmates.” The aud tor rev ewed the provded st of hous ng unts for the fac ty and was abe to
determ ne that none of the un ts was abe ed specfca y for nmates that dentfed as gay, esb an, b sexua, or transgender.

The aud tor ntervewed two nmates that dentfed as gay, esb an, or b sexua and one transgender nmate dur ng the ons te
audt. A three nmates to d the aud tor they were housed n genera popu aton n regu ar hous ng unts, and they were not
confned nspeca hous ng unts for gay or transgender nmates. The aud tor ntervewed the PREA comp ance manager
who to d the aud tor that the fac ty s not under any consent decree or court order that requ res them or a ows them to house
gay and transgender nmates n a specfc unt. The aud tor a so ntervewed the PREA coord nator who conf rmed that there
s no consent decree and that nmates are screened and housed on an ndvdua bass. Based on ths anayss, the aud tor
fnds the fac ty n comp ance w th ths provs on.
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115.43

Protective Custody

Auditor Overall Determination: Meets Standard

Auditor Discussion

The following evidence was analyzed in making the compliance determination:

1. Documents: (Policies, directives, forms, files, records, etc.)
1. Po cy 606 - Prison Rape Elimination Act
2. Intervews:
1. Speca zed staff
2. Targeted nmates
3. Ste Revew Observat ons:
1. Segregated hous ng unts

Findings (by provision):

115.43(a). Inthe PAQ, the fac ty prov ded Po cy 606 - Prison Rape Elimination Act. The po cy states, “Inmates at h gh r sk
for sexua vctmzaton sha not be paced n nvo untary protect ve custody

un ess an assessment of ava ab e a ternat ves has been made and t has been determ ned that there s no reasonaby

ava ab e aternat ve means of separat on. Inmates may be hed n nvo untary protect ve custody for ess than 24 hours wh e
an assessment s comp eted (p. 10).” In the PAQ, the agency states that there have been zero nmates p aced n

nvo untary segregat on over the prev ous 12 months to separate them from ke y abusers.

Dur ng the ons te phase of the aud t, the aud tor nterv ewed the Capta n, the Fac ty Adm n strator, and he stated that

nvo untary segregaton s ony used to protect those nmates that are at r sk for vctm zat on, but ony as a ast resort when
there s no other safe hous ng ava abe. If segregaton s ut zed, t woud be used for the east amount of t me necessary,
unt an aternatve hous ng s made ava abe. e was not aware of the ast t me the fac ty has had to resort to that measure
n order to protect an nmate. Based on ths anays s, the aud tor f nds the fac ty n comp ance wth th's prov s on.

115.43(b). In the PAQ, the fac ty provded Po cy 606 - Prison Rape Elimination Act. The po cy states, “Inmates p aced n
temporary protect ve custody sha cont nue to have reasonab e access to programs, prv eges, educat on and work
opportun tes. If restr ct ons are put n p ace, the Ja Captan sha document the fo ow ng: (a) The opportun t es that have
been mted (b) The duraton of the mtaton (c) The reasons for such mtatons.”

The aud tor ta ked to two nmates that were n the adm n strat ve and d sc p nary unt and both nmates had fu access to the
te ephone, med ca and menta heath care, nmate requests, gr evance forms, and programs. The aud tor conf rmed th s
nformat on by speak ng w th deput es that worked n the unt. Even though nmates were hed n conf nement, they st had
access to a of ths, as much as possbe. Ths confrmed that f the agency saw the need to conf ne an nmate due to the
hgh rsk for vctm zaton, they coud st provde the nmate w th access to programs and prv eges, cons stent wth ths
provson. The aud tor nterv ewed a deputy ass gned to segregated hous ng and he conf rmed the access to programm ng
and prv eges n conf nement. There were no nmates who were housed n conf nement due to the h gh r sk for vct m zat on
that cou d be nterv ewed by the aud tor re at ve to th s provs on. Based on ths anays s, the aud tor f nds the fac ty n
comp ance w th th s provson.

115.43(c). In the PAQ, the fac ty prov ded Po cy 606 - Prison Rape Elimination Act. The po cy states, “The fac ty sha
ass gn these nmates to nvo untary protect ve custody ony unt an aternat ve means of separat on from ke y abusers can
be arranged, not ord nar y n excess of 30 days.” In the PAQ, the agency states that there have been zero nmates p aced
n nvo untary segregat on more than 30 days over the prev ous 12 months to separate them from ke y abusers.

Dur ng the ons te phase of the aud t, the aud tor ntervewed the Captan, the Fac ty Adm n strator, who stated that the fac ty
had not p aced any nmates n nvo untary segregat on over the ast 12 months. The aud tor nterv ewed a deputy that works
n conf nement, and he stated that no nmates have been housed n conf nement due to the h gh r sk of vctm zaton. There
were no nmates who were housed n conf nement due to the h gh r sk for v ct m zat on that cou d be nterv ewed by the

aud tor re at ve to th s provson. Based on ths anayss, the aud tor f nds the fac ty n comp ance wth ths provson.

115.43(d). In the PAQ, the fac ty prov ded Po cy 606 - Prison Rape Elimination Act. The po cy states, “If an nvo untary
protect ve custody ass gnment s made because of a h gh r sk for vctm zaton, the Ja Captan sha ceary document the
bas s for the concern for the nmate s safety and the reasons why no a ternat ve means of separat on can be arranged (p.
10).”

The aud tor was unab e to rev ew any records of nmates that were found to be at h gh r sk for sexua v ctm zat on, as there
were none dur ng the 12 months pr or to the ons te aud t. The PREA coord nator conf rmed, however, that any use of
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segregat on, vo untar y or nvo untar y wou d be for the shortest t me poss b e and a use wou d be proper y documented.
Based on th s anays s, the aud tor f nds the fac ty n comp ance wth th's provs on.

115.43(e). Inthe PAQ, the fac ty prov ded Po cy 606 - Prison Rape Elimination Act. The po cy states, “Every 30 days, the
Ja Captansha afford each such nmate a rev ew to determ ne whether there s a cont nu ng need for protect ve custody.”

Dur ng the ons te phase of the aud t, the aud tor nterv ewed a deputy that works n conf nement, and he stated that no
nmates have been housed n conf nement due to the h gh r sk of vctm zaton. A though, there are no nmates currenty n

segregat on for th s reason, a nmates n segregat on are rev ewed every week to conf rm the r stay n segregat on and any
m tatons to ther r ghts and prv eges. There were no nmates who were housed n conf nement due to the h gh r sk for

v ctm zat on that cou d be nterv ewed by the aud tor re at ve to th s provs on. Based on ths anays s, the aud tor f nds the

fac ty ncomp ance wth ths provson.
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115.51

Inmate reporting

Auditor Overall Determination: Meets Standard

Auditor Discussion

The following evidence was analyzed in making the compliance determination:

1. Documents: (Policies, directives, forms, files, records, etc.)
1. Po cy 606 - Prison Rape Elimination Act
Po cy 901 - Prison Rape Elimination
Sauk County Sheriff's Department Information Handbook
Sexual Violence Pamphlet
Zero To erance fac ty sgns
Memorandum of Understanding between the Sauk County Jail and Hope House of South Central Wisconsin,
Inc.
2. Intervews:
1. Random staff
2. PREA coord nator
3. Random nmates
3. Ste Revew Observat ons:
1. ousng unts

oM wN

Findings (by provision):

115.51(a). Inthe PAQ, the aud tor was prov ded Po cy 901 - Prison Rape Elimination. Ths po cy states, “Deta nees may
make reports verba y, n wrtng, prvate y or anonymous y of any of the fo ow ng: « Sexua abuse * Sexua harassment »
Reta at on by other deta nees or staff for report ng sexua abuse or sexua harassment « Staff neg ect or v o at on of

respons b tes that may have contr buted to sexua abuse or sexua harassment.” The aud tor was prov ded a copy of the
Sexua V oence Pamphet, whch s provdedtoa nmates asther nta PREA educaton nbookng. Ths document sts
the mut p e ways that nmates can report a egat ons of sexua abuse and sexua harassment. These mutp e ways are a so
prnted n the Sauk County Sheriff's Department Information Handbook .

Dur ng the ons te phase of the aud t, the aud tor comp eted aste revew and vsted a housngunts. Sgns nformng
nmates of the mu t p e report ng ways were c ear y posted, ntwo anguages, n each housngunt. The sgnsa ncude the
ways sted nthe po cy. The aud tor ntervewed 12 random nmates and a nmates coud eas y te the aud tor severa
ways that they cou d report abuse, harassment and concerns regard ng staff neg ect or ack of responsb ty. Ten of the 12
nmates ment oned the PREA hot ne as the r frst avenue to report abuse. That opton s c eary marked by te ephones
throughout the fac ty. The aud tor nterv ewed 12 random staff members. A staff coud stat east four d fferent ways that
nmates cou d report abuse. Based on th s anays s, the aud tor f nds the fac ty n comp ance wth th s provson.

115.51(b). In the PAQ, the aud tor was prov ded Po cy 901 - Prison Rape Elimination. Th s po cy states, “Dur ng ntake the
Off ce sha notfy a deta nees of the zero-to erance po cy regard ng sexua abuse and sexua harassment, and of at east
one way to report abuse or harassment to a pub c or prvate ent ty that s not part of the Off ce and that s ab e to rece ve and
mmed ate y forward deta nee reports of sexua abuse and sexua harassment to agency off cas. Ths a ows the deta nee to
reman anonymous.” The agency prov ded p ctures of the agency s zero-to erance fac ty sgns nthe PAQ. The sgns are
posted n both Eng sh and Span sh and there are two d fferent vers ons. A the fac ty sgns nc ude the agency s externa
hot ne number.

Dur ng the ons te phase of the aud t, the aud tor saw the s gns posted throughout the fac ty and na the housng unts.
Informat on regard ng the hot ne s aso ava ab e on the nmate tab et and n the Sauk County Sheriff's Department
Information Handbook. The aud tor made severa test phone ca s from a fac ty phone to the hot ne and rece ved

mmed ate response to the PREA coord nator. The aud tor nterv ewed the PREA coord nator and asked about the outs de
reportng entty. e exp aned that the agency s hot ne number takes the ca s and sends mmed ate not f cat on to the

Capta n and the PREA coord nator. The nformaton s posted on a the sgns and s n the handbook provded to a nmates
at ntake. The aud tor ntervewed 12 random nmates and a 12 knew how to report a egat ons of sexua abuse through the
hot ne. They knew that the nformat on was posted on the s gns n the hous ng unt. Based on ths anayss, the aud tor f nds
the fac ty n comp ance w th th s standard.

115.51(c). Po cy 901 - Prison Rape Elimination was prov ded to the aud tor n the PAQ. Ths po cy states, “Off ce members
sha accept reports from deta nees and th rd part es and sha prompty document a reports.”

Dur ng the ons te phase of the aud t, the aud tor ntervewed 12 random staff members. A staff nterv ewed were aware of
therrespons b ty to take verba reports of abuse and mmed ate y contact a superv sor to f e that report. There was one
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deputy that reported hav ng rece ved a verba a egaton from an nmate. Each of the 12 random nmates ntervewed were
aware that they cou d report sexua abuse d recty to any staff member, ca the hot ne, wr te a gr evance, or have someone
esef e areport for them. Based on ths anayss, the aud tor f nds the fac ty n comp ance wth ths provson.

115.51(d). In the PAQ, the aud tor was prov ded w th Po cy 901 - Prison Rape Elimination. The po cy states, “Any

emp oyee, agency representat ve, vo unteer or contractor who becomes aware of an nc dent of sexua abuse, sexua
harassment or reta aton aga nst nmates or staff sha mmed ate y not fy a superv sor, who w forward the matter to a
sexua abuse nvest gator (28 CFR 115.61). Staff may a so pr vate y report sexua abuse and sexua harassment of nmates
(e.g., report to the Ja Captan).

The aud tor ntervewed 12 random staff members. A 12 exp a ned to the aud tor that they cou d ta k to any superv sor or to
the nvest gator to prvate y report nc dents of sexua abuse and sexua harassment. Based on th s anays s, the aud tor f nds
the fac ty n comp ance wth th s provson.
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115.52

Exhaustion of administrative remedies

Auditor Overall Determination: Meets Standard

Auditor Discussion
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The following evidence was analyzed in making the compliance determination:

1. Documents: (Policies, directives, forms, files, records, etc.)

1. Po cy 609 - Inmate Grievances

2. Sauk County Sheriff's Department Information Handbook
2. Intervews:

1. Targeted nmates

Findings (by provision):

115.52(a). The agency provded Po cy 609 - Inmate Grievances n the PAQ. The po cy states, “It s the po cy of th s off ce
that any nmate may f e a gr evance re at ng to cond t ons of conf nement, wh ch nc udes re ease date, hous ng, med ca
care, food serv ces, hyg ene and san tat on needs, recreat on opportuntes, c ass f caton actons, d scp nary actons,
program part c pat on, te ephone and ma use procedures, v s t ng procedures and a egat ons of sexua abuse.”

The Sauk County Ja s not exempt from th s standard, as t does have n p ace an adm n strat ve gr evance procedure for
nmates. Based on ths anayss, the aud tor f nds the fac ty n comp ance wth th's prov s on.

115.52(b). The agency prov ded Po cy 609 - Inmate Grievances n the PAQ for the aud tor to revew. Ths po cy states,
“The fo ow ng app y to gr evances that re ate to sexua abuse a egatons (28 CFR 115.52): (a) Inmates may submt a

gr evance regard ng an a egat on of sexua abuse at any tme.” The aud tor was prov ded a copy of the Sauk County
Sheriff's Department Information Handbook, nmates are prov ded the agency s gr evance procedures that nc ude the
prov s ons requ red under the PREA standards. Based on th s anays s, the aud tor f nds the fac ty n comp ance wthths
prov s on.

115.52(c). The agency prov ded Po cy 609 - Inmate Grievances n the PAQ for the aud tor to revew. The po cy states,
“Gr evances may be subm tted to any staff member and need not be subm tted to the member who s the subject of the
compant.” Based onthsanayss, the aud tor f nds the fac ty n comp ance wth ths provson.

115.52(d). The agency prov ded Po cy 609 - Inmate Grievances n the PAQ for the aud tor to revew. The po cy states,
“The Superv sor sha ensure that gr evances re ated to sexua abuse are nvest gated and reso ved w th n 90 days of the
nta f ng. The Superv sor may grant an extens on of up to 70 days f reasonab e to make an appropr ate dec s on. If an
extens on s granted, the nmate sha be notfed nwrtng and prov ded a date by wh chadecsonw be made.” Inthe
PAQ, the agency states there have been no grevances f ed n the 12 months pr or to the aud t and, therefore, no responses
that were f ed more than 30 days after the gr evance was f ed.

Dur ng the ons te phase of the aud t, the aud tor ntervewed two nmates who had reported sexua abuse. Both nmates
were aware of the r opton to f e a gr evance regard ng sexua abuse. Ne ther had done so, so they cou d not prov de
add tona nformaton re at ve to th s prov s on of the standard. Based on ths anayss, the aud tor f nds the fac ty n
comp ance w th th s prov s on.

115.52(e). The agency prov ded Po cy 609 - Inmate Grievances n the PAQ for the aud tor to revew. The po cy states,
“Thrd partes, ncud ng fe ow nmates, staff members, fam y members, attorneys, and outs de advocates, are perm tted to
ass st nmates nf ng such grevances and to f e such gr evances on beha f of nmates fthe nmate agrees to have the
grevance f ed on h s/her behaf. Staff members who rece ve a gr evance f ed by a th rd party on beha f of an nmate sha
nqu re whether the nmate w shes to have the gr evance processed and sha documentthe nmate s decson.” Based on
ths anayss, the aud tor f nds the fac ty n comp ance wth th's provson.

115.52(f). The agency prov ded Po cy 609 - Inmate Grievances n the PAQ for the aud tor to revew. The po cy states, “Any
nmate who be eves he/she or any other nmate s n substanta r sk of mm nent sexua abuse may f e an emergency

gr evance w th any superv sor. The superv sor sha determ ne whether mmed ate acton s reasonab y necessary to protect
the nmate and sha provde an nta response wthn 48 hours. The superv sor sha refer the gr evance to the Superv sor,
whow nvestgate and ssue afna dec sonwthn fve caendardays. The nta response and fna decsonsha be
documented and sha nc ude a determ nat on whether the nmate s n substanta rsk of mm nent sexua abuse and dent fy
actons taken n response to the emergency gr evance.” Based on ths anays s, the aud tor f nds the fac ty n comp ance
wth ths provson.

115.52(g). In the PAQ, the fac ty prov ded Po cy 609 - Inmate Grievances. The po cy states, “Inmates may be d sc p ned
for f ng a fa se grevance re ated to a eged sexua abuse ony when t s determ ned that the nmate f ed the gr evance n
bad fath.” Based onths anayss, the aud tor f nds the fac ty n comp ance wth th s provs on.
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115.53

Inmate access to outside confidential support services

Auditor Overall Determination: Meets Standard

Auditor Discussion
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The following evidence was analyzed in making the compliance determination:

1. Documents: (Policies, directives, forms, files, records, etc.)
1. Po cy 606 - Prison Rape Elimination Act
2. Sauk County Sheriff's Department Information Handbook
3. Sexual Violence Brochure
4. Memorandum of Understanding between the Sauk County Jail and Hope House of South Central Wisconsin,
Inc.
2. Intervews:
1. Speca zed staff
2. Random nmates
3. Targeted nmates
3. Ste Revew Observat ons:
1. ousng unts

Findings (by provision):

115.53(a). The fac ty provded nformaton from Po cy 606 - Prison Rape Elimination Act n the PAQ. The po cy states,
“The fac ty sha provde nmates wth access to outs de v ct m advocates for emot ona support serv ces re ated to sexua
abuse by gvng nmates ma ng addresses and te ephone numbers, nc ud ng to -free hot ne numbers where ava ab e, of
oca, state, or natona v ctm advocacy or rape cr s s organ zatons. Persons detaned soey forcv mm graton purposes
sha be gven contact nformat on for mm grant serv ces agenc es. The fac ty sha enab e reasonab e commun cat on
between nmates and these organ zat ons and agenc es n as confdenta a manner as possbe.” The aud tor was a so
prov ded the Sauk County Sheriff's Department Information Handbook n the PAQ. The aud tor ocated the emot ona
support serv ces nformat on on page 28 of the document. The nformaton s aso ava ab e n the Sexual Violence Brochure.
The agency does not house nmates soey forcv mm grat on purposes.

Dur ng the ons te phase of the aud t, the aud tor ntervewed 12 random nmates. N ne of the 12 nmates ntervewed cou d
exp an to the aud tor the ava ab e support and advocacy serv ces. They knew that these serv ces were ava ab e f someone
were a v ctm of sexua abuse, but a so knew they cou d contact someone outs de because they had read t nthe andbook.
Some d d not know the phone number or address but knew twas nthe andbook and ava ab e on the s gns n the hous ng
unt. None of the nmates had used the serv ces. The other three nmates were not aware of those serv ces. The aud tor
nterv ewed two nmates who had reported sexua abuse and both nmates were aware of the ava ab e support serv ces,
athough ne ther took advantage of the serv ces. Based on ths anayss, the aud tor f nds the fac ty n comp ance wthths
prov s on.

115.53(b). The fac ty provded nformaton from Po cy 606 - Prison Rape Elimination Act n the PAQ. The po cy states,
“The fac ty sha nform nmates, pror to g v ng them access, of the extent to wh ch such commun catons w be mon tored
and the extent to wh ch reports of abuse w be forwarded to author t es n accordance w th mandatory report ng aws.” The
aud tor was prov ded the Sauk County Sheriff's Department Information Handbook n the PAQ. The aud tor ocated the
emotona support serv ces nformat on on page 28 of the document. Inthe andbook, the agency adv ses nmates that
commun cat on w th v ct m advocacy servces w be kept confdent a, except nformat on that requ res mandatory report ng,
such as fthe nmate ntends to harm h mse f or someone e se. The nmate s aso adv sed that fthe nmate s askng the
advocate to report the PREA a egat on, the nmate must s gn a re ease of nformat on frst.

Dur ng the ons te phase of the aud t, the aud tor ntervewed 12 random nmates. N ne of the 12 nmates ntervewed coud
exp an to the aud tor the ava ab e support and advocacy serv ces. They knew that these serv ces were ava ab e f someone
were a v ctm of sexua abuse, but a so knew they cou d contact someone outs de because they had read t nthe andbook.
Some d d not know the phone number or address but knew twas nthe andbook and ava ab e on the s gns n the hous ng
unt. None of the nmates had used the servces. The aud tor nterv ewed two nmates who had reported sexua abuse and
both nmates were aware of the ava ab e support serv ces, a though ne ther took advantage of the serv ces. Both nmates
had been adv sed of the confdenta ty mts of the support serv ces. Based on ths anayss, the aud tor f nds the fac ty n
comp ance w th th s provson.

115.53(c). In the PAQ, the agency prov ded the aud tor a copy of the Memorandum of Understanding between the Sauk
County Jail and Hope House of South Central Wisconsin, Inc. The Memorandum of Understand ng prov des for the ope

ouse to prov de v ct m advocate serv ces to those nmates at the Sauk County Ja that may requ re such serv ces. These
serv ces may be through contact over the te ephone, through ma ed commun cat on, or n person at the correctons fac ty.
Based on th s anays s, the aud tor f nds the fac ty n comp ance wth ths provs on.
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115.54

Third-party reporting

Auditor Overall Determination: Meets Standard

Auditor Discussion

The following evidence was analyzed in making the compliance determination:

1. Documents: (Policies, directives, forms, files, records, etc.)
1. Sauk County Sher ff s Off ce Webs te - PREA Informat on Page

Findings (by provision):

115.54(a). In the PAQ, the aud tor was d rected to the Sauk County Sher ff s Off ce webs te. On the webs te, there sa nk
to a page spec f c for the agency s PREA nformaton. On th s page the agency prov des a severa ways a th rd-party can
report sexua abuse of an nmate. The aud tor rev ewed the webs te and conf rmed that t meets the requ rements of ths
provson. The aud tor contacted the phone number sted to f e a test comp a nt and was not f ed by the PREA coord nator
the next morn ng that the comp a nt had been rece ved and was subm tted for nvest gaton. The web page can be found at
https:/lwww.co.sauk.wi.us/sheriffsoffice/prison-rape-eliminati

on-act-prea-information. Inmates are nformed through s gnage and the nmate handbook that the pub ccanf e

a egatons on the th rd-party gr evance form. Based on th s anays s, the aud tor f nds the fac ty ncomp ance wthths
prov s on.
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115.61

Staff and agency reporting duties

Auditor Overall Determination: Meets Standard

Auditor Discussion

The following evidence was analyzed in making the compliance determination:

1. Documents: (Policies, directives, forms, files, records, etc.)
1. Po cy 901 - Prison Rape Elimination
2. Po cy 606 - Prison Rape Elimination Act
2. Intervews:
1. Speca zed staff
2. Random staff

Findings (by provision):

115.61(a). Inthe PAQ, the fac ty prov ded Po cy 606 - Prison Rape Elimination Act. The po cy states, “Any emp oyee,
agency representat ve, vo unteer or contractor who becomes aware of an nc dent of sexua abuse, sexua harassment or
reta aton aga nst nmates or staff sha mmed ate y not fy a superv sor, who w forward the matter to a sexua abuse

nvest gator (p. 5).” The fac ty a so provded Po cy 901 - Prison Rape Elimination n the PAQ. Ths po cy states, “A
members sha report mmed ate y to the Sh ft Sergeant any know edge, susp c on or nformat on regard ng: (a2) An nc dent of
sexua abuse or sexua harassment that occurs nthe Temporary odng Fac ty. (b) Reta at on aga nst deta nees or the
member who reports any such nc dent. (c) Any neg ect or v o at on of respons b tes on the part of any off ce member that
may have contr buted to an nc dent or reta aton.”

Dur ng the ons te phase of the aud t, the aud tor ntervewed 12 random staff members. Every person ntervewed ceary
stated that they were requ red to mmed atey reporta a egat ons of sexua assaut or sexua harassment. Durng the ste
rev ew, the aud tor spoke w th staff members throughout the fac ty. Each staff member knew that t was a requ rement for
a staff to mmed ate report a know edge or susp c on of sexua abuse of an nmate. Based on ths anays s, the aud tor
fnds the fac ty n comp ance wth th s provson.

115.61(b). Po cy 901 - Prison Rape Elimination, provded n the PAQ, states, “No member sha revea any nformaton
re ated to a sexua abuse report to anyone other than to the extent necessary to make treatment and nvest gat on
dec sons.”

Dur ng the ons te phase of the aud t, the aud tor ntervewed 12 random staff members. A 12 deput es were aware of the
agency po cy that requred mmed ate report ng of sexua abuse and sexua harassment a egatons. Each of the deput es
understood the requ rement to ma nta n pr vacy and not share the nformat on w th others un ess necessary. Based on ths
anayss, the aud tor f nds the fac ty n comp ance wth th s prov s on.

115.61(c). Po cy 901 - Prison Rape Elimination, nc uded n the PAQ, states that med ca and menta hea th pract t oners
sha nform nmates of the practtoner s duty to report, and the m tat on of confdent a ty, at the ntaton of serv ces to the
nmate. The State W scons n requ res mandatory report ng of nc dents of sexua abuse of an nmate under state statute.
Ths aw does not prov de an except on for med ca and menta hea th practtoners and a staff members of the Sauk County
Ja arerequred to mmed atey reporta ncdents.

Dur ng the ons te phase of the aud t, the aud tor nterv ewed two staff members from the med ca and menta heath
department. Both confrmed that they are mandatory reporters of sexua abuse of nmates. Staff d d conf rm that they wou d
nom he nmaeo he duy o e o and he ms o hecon den a yo noma on eaned om he nmae Basedon
ths anayss, the aud tor f nds the fac ty n comp ance wth th s provson.

115.61(d). Inthe PAQ, the fac ty provded Po cy 606 - Prison Rape Elimination Act. The po cy states, “If avctm s under
18 or cons dered a vu nerab e adu t under state aw, the ass gned nvest gator sha report the a egat on to the des gnated
soc a serv ces agency as requred (p. 7).”

The aud tor nterv ewed the Capta n, the Fac ty Adm n strator, dur ng the ons te phase of the audt. e stated that mmed ate
act on wou d be taken to ensure the nmate s safety and soc a serv ces and outs de aw enforcement wou d be not f ed a ong
w th the requ red nterna agences. Med ca and menta hea th wou d be not f ed, the Sauk County Sher ff s Off ce wou d be
not f ed, and the agency s nvest gators wou d be notfed. The aud tor aso ntervewed the PREA coord nator who stated that
for nd vduas under the age of 18, the agency wou d contact outs de aw enforcement and report the nc dent to soc a

serv ces. Based onths anayss, the aud tor f nds the fac ty n comp ance w th ths provs on.

115.61(e). Po cy 901 - Prison Rape Elimination states, “The fac ty sha reporta a egatons of sexua abuse and sexua
harassment, nc ud ng th rd-party and anonymous reports, to the fac ty s des gnated ja nvest gators.”
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The aud tor nterv ewed the Capta n, the Fac ty Adm n strator, dur ng the ons te phase of the audt. e was c ear that every
a egaton of sexua abuse and sexua harassment s nvest gated at the nsttuton. They take every a egaton very serousy.
When they rece ve the a egat on, they fo ow a process that nc udes an mmed ate report ng to the ja superv sors and a

referra to the aw enforcement detect ves, as needed, to ass st w th the nvestgaton. Based on ths anayss, the aud tor
fnds the fac ty ncomp ance wth ths provson.
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115.62

Agency protection duties

Auditor Overall Determination: Meets Standard

Auditor Discussion

The following evidence was analyzed in making the compliance determination:

1. Documents: (Policies, directives, forms, files, records, etc.)
1. Po cy 901 - Prison Rape Elimination

2. Intervews:
1. Speca zed staff
2. Random staff

Findings (by provision):

115.62(a). Inthe PAQ, the fac ty prov ded Po cy 901 - Prison Rape Elimination. The po cy states, “The Sauk County
Sher ff's Off cew take mmed ate act on to protect deta nees who are reasonab y be eved to be subject to a substanta rsk
of mm nent sexua abuse.” In the PAQ, the agency ncuded nformat on that there were no nmates found to be n
substanta r sk of mm nent sexua abuse dur ng the 12 months pr or to the aud t.

Dur ng the ons te phase of the aud t, the aud tor nterv ewed the Captan, the Fac ty Adm n strator. The Captantod the

aud tor that they wou d take mmed ate act on to separate the nmate from the potent a abuser as soon as staff was not f ed.
Staff wou d take a fu report of the nmate s concern and then take act on to rehouse the nmate n a safer stuaton. The
aud tor ntervewed 12 random staff members dur ng the onste audt. A 12 deput es stated that they wou d take mmed ate
act on to remove the nmate from the s tuat on, nc ud ng rehous ng the nmate to another hous ng unt or potenta y p ac ng

the nmate n protect ve custody f the s tuat on warranted such acton. Based on ths anays s, the aud tor f nds the fac ty n
comp ance w th th s provson.
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115.63

Reporting to other confinement facilities

Auditor Overall Determination: Meets Standard

Auditor Discussion

The following evidence was analyzed in making the compliance determination:

1. Documents: (Policies, directives, forms, files, records, etc.)
1. Po cy 606 - Prison Rape Elimination Act
2. Po cy 901 - Prison Rape Elimination
3. Other fac ty notfcatons
2. Intervews:
1. Agency head
2. Speca zed staff

Findings (by provision):

115.63(a). In the PAQ, the fac ty prov ded Po cy 606 - Prison Rape Elimination Act. The po cy states, “If there s an

a egaton that an nmate was sexua y abused wh e he/she was conf ned at another fac ty, the Ja Captan sha notfy the
head of that fac ty as soon as poss b e but not ater than 72 hours after rece v ng the a egaton. The Ja Captan sha
ensure that the not f cat on has been documented.” In the PAQ, the agency noted two such not f cat ons dur ng the 12
months pror to the audt. The aud tor rev ewed the comp eted not f cat ons to the other agenc es that were prov ded n the
PAQ. The not f cat ons were made propery and tme y. Based on th s anays s, the aud tor f nds the fac ty n comp ance
w th th s provs on.

115.63(b). In the PAQ, the fac ty provded Po cy 606 - Prison Rape Elimination Act. The po cy states, “If there s an

a egaton that an nmate was sexua y abused wh e he/she was conf ned at another fac ty, the Ja Captan sha notfy the
head of that fac ty as soon as poss b e but not ater than 72 hours after rece v ng the a egaton. The Ja Captan sha
ensure that the not f cat on has been documented.” In the PAQ, the agency noted two such not f cat ons dur ng the 12
months pror to the aud t. The aud tor rev ewed the comp eted not f cat ons to the other agenc es that were provded n the
PAQ. The not f cat ons were made propery and t mey. Based on ths anays s, the aud tor f nds the fac ty n comp ance
wth th s provson.

115.63(c). In the PAQ, the fac ty prov ded Po cy 606 - Prison Rape Elimination Act. The po cy states, “If there s an

a egaton that an nmate was sexua y abused wh e he/she was conf ned at another fac ty, the Ja Captan sha notfy the
head of that fac ty as soon as poss b e but not ater than 72 hours after rece vng the a egaton. The Ja Captan sha
ensure that the not f cat on has been documented.” In the PAQ, the agency noted two such not f cat ons dur ng the 12
months pror to the aud t. The aud tor rev ewed the comp eted not f cat ons to the other agenc es that were provded n the
PAQ. The not f cat ons were made propery and tme y. Based on th s anays s, the aud tor f nds the fac ty n comp ance
wth ths provson.

115.63(d). In the PAQ, the fac ty provded Po cy 901 - Prison Rape Elimination. The po cy states, “The Sauk County Ja
srequred to fu y nvestgate a egat ons rece ved from other fac tes/agenc es.” The aud tor was notfed nthe PAQ that
there was no such not f cat on dur ng the 12 months pr or to the aud t.

Dur ng the ons te phase of the aud t, the aud tor ntervewed the Captan, the Fac ty Adm n strator. The Capta n conf rmed
that any not f cat on from another agency wou d be nvest gated to the extent possbe. e was not aware of any such

nc dents occurr ng over the prev ous 12 months. Based on th s anays s, the aud tor f nds the fac ty ncomp ance wthths
prov s on.
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115.64

Staff first responder duties

Auditor Overall Determination: Meets Standard

Auditor Discussion

The following evidence was analyzed in making the compliance determination:

1. Documents: (Policies, directives, forms, files, records, etc.)
1. Po cy 606 - Prison Rape Elimination Act
2. Intervews:
1. Targeted nmates
2. Speca zed staff
3. Random staff

Findings (by provision):

115.64(a). The fac ty provded Po cy 606 - Prison Rape Elimination Act n the PAQ. The po cy states, “If an a egat on of
nmate sexua abuse s made, the frst deputy to respond sha (28 CFR 115.64): (a) Separate the part es. (b) Request

med ca ass stance as appropr ate. If no qua fed heath care or menta hea th profess ona s are on-duty when a report of
recent abuse s made, staff f rst responders sha take pre m nary steps to protect the vctm and sha mmed ate y not fy the
appropr ate qua f ed heath care and menta hea th profess ona s (28 CFR 115.82). (c) Estab sh a cr me scene to preserve
and protect any ev dence. Ident fy and secure w tnesses unt steps can be taken to co ect any ev dence. (d) If the t me

per od a ows for co ecton of phys ca ev dence, request that the a eged v ct m, and ensure that the a eged abuser, do not
take any act ons that cou d destroy phys ca ev dence (e.g., wash ng, brush ng teeth, chang ng c othes, ur nat ng, defecat ng,
smok ng, dr nk ng, eat ng). (e) Cons der whether a change n c ass f cat on or hous ng ass gnment for the vct m s needed or
whether w tnesses to the nc dent need protect on, both of wh ch may nc ude reass gnment of hous ng. (f) Determ ne
whether the a eged perpetrator shou d be adm n strat ve y segregated or adm n strat ve y transferred dur ng the nvestgaton
(p- 6).” Inthe PAQ, the agency stated there were no reported nc dents of sexua abuse reported over the prev ous 12
months, where the t me per od a owed for the preservat on of phys ca ev dence.

The aud tor nterv ewed two staff members who were frst responders to nc dents of sexua abuse dur ng the ons te phase of
the aud t. Both staff members dent f ed the proper steps to take as a f rst responder. Both to d the aud tor that the r

a egat on was reported after the t me frame to propery co ect evdence. The aud tor nterv ewed two nmates who reported
sexua abuse dur ng the onste aud t. Both nmates reported that they were mmed ate y separated from a other nmates
and hed unt evdence coud be co ected. Based on ths anayss, the aud tor f nds the fac ty ncomp ance wthths

prov s on.

115.64(b). The fac ty prov ded Po cy 606 - Prison Rape Elimination Act n the PAQ. The po cy states, “If the frst
responder s not a deputy, the responder sha request the a eged v ct m to refra n from any act ons that cou d destroy
phys ca evdence and then mmed ate y not fy a deputy.” In the PAQ, the agency stated there were no such nc dents of
sexua abuse reported over the prev ous 12 months, where the f rst responder was not a secur ty staff member.

Dur ng the ons te phase of the aud t, the aud tor nterv ewed one non-secur ty staff member who wou d be a frst responder to
an nc dent of sexua abuse. e tod the aud tor that a non-secur ty staff member woud mmed ate y not fy a deputy upon
earn ng of the nc dent. The aud tor nterv ewed 12 random staff members dur ng the onste audt. A 12 staff members
understood the proper steps to take upon dent fy ng an nc dent of sexua abuse. When asked, they to d the aud tor a non-
secur ty staff member wou d ensure the v ct m was safe then mmed ate y not fy a correct ons off cer, probab y a superv sor.
Based on th s anays s, the aud tor f nds the fac ty n comp ance wth th's provs on.
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115.65

Coordinated response

Auditor Overall Determination: Meets Standard

Auditor Discussion

The following evidence was analyzed in making the compliance determination:

1. Documents: (Policies, directives, forms, files, records, etc.)

1. Po cy 606 - Prison Rape Elimination Act

2. Security Division Coordinated Sexual Abuse Response Plan
2. Intervews:

1. Agency head

Findings (by provision):

115.65(a). The agency provded Po cy 606 - Prson Rape E mnaton Act n the PAQ. The po cy states, “The PREA

coord nator s responsb tes sha ncude: (a) Deve op ng a wr tten p an to coord nate response among staff f rst responders,
med ca and menta heath practtoners, nvestgators, and fac ty management to an nc dent of sexua abuse. The p an must
aso out ne the off ce's approach to dentfy ng mm nent sexua abuse toward nmates and prevent ng and detect ng such

nc dents.” The aud tor was prov ded the Security Division Coordinated Sexual Abuse Response Plan n the PAQ.

The pan c eary out nes the respons b tes of frst responders, nc ud ng the steps to proper y separate the nmate vctm
from the a eged abuser, secur ng of the cr me scene, and the preservat on of evdence. The P an a so requ res the staff
member to mmed ate y not fy a superv sor and comp ete an nc dent report.

The P an then out nes the respons b tes of the superv sor, med ca and menta hea th staff, and nvest gators.

Respons b tes nc ude not fcat ons to the cha n of command, assessment of the v ct m s acute med ca needs, assessment
for menta heath needs, and nta nvestgaton steps, nc ud ng the transfer of the v ct m for the forens ¢ med ca

exam nat on.

Lasty, the p an out nes the dut es for the PREA Coord nator and med ca and menta hea th for fo ow-up of any med ca
concerns and menta hea th treatment.

The p an appears to be nc us ve of the needs of the agency to ensure a prompt and thorough nvestgaton s comp eted,
w th attent on to the needs of the vctm. The p an makes t easy for a staffto eas y reca and dentfy therresponsb tes
shou d an ncdent of sexua abuse occur.

Dur ng the ons te phase of the aud t, the aud tor rev ewed the steps of the coord nated response p an w th the Capta n, the
Fac ty Admnstrator. e made t cear that hav ng th s document n p ace makes t easy for staff at the agency to prompty
respond to nc dents of sexua abuse and do t n a way to fo ow agency procedure and preserve ev dence and protect the
nmate vctm. Based onths anayss, the aud tor f nds the fac ty n comp ance w th ths provs on.
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115.66

Preservation of ability to protect inmates from contact with abusers

Auditor Overall Determination: Meets Standard

Auditor Discussion

The following evidence was analyzed in making the compliance determination:

1. Documents: (Policies, directives, forms, files, records, etc.)
1. Po cy 606 - Prison Rape Elimination Act
2. Collective Bargaining Agreement between The County of Sauk and the Sauk County Sheriff's Department
Sworn Unit Employees, Local 241
2. Intervews:
1. Agency head

Findings (by provision):

115.66(a). In the PAQ, the aud tor was prov ded Po cy 606 - Prison Rape Elimination Act. The po cy states, “The Off ce
sha not enter nto or renew any co ectve barga nng abor agreement or other agreement that mts the offce sab tyto
remove a eged staff sexua abusers from contact w th any nmates pend ng the outcome of an nvest gat on or of a

determ nat on of whether and to what extent d sc p ne s warranted.” The agency prov ded the aud tor a copy of the
Collective Bargaining Agreement between The County of Sauk and the Sauk County Sheriff's Department Sworn Unit
Employees, Local 241 nthe PAQ. The aud tor rev ewed the agreement and found no m tat on for the Sauk County Sher ff s
Department to propery d sc p ne a staff member or mt the r contact wth an nmate.

Dur ng the ons te phase of the aud t, the aud tor nterv ewed the Capta n, the Fac ty Adm n strator. The Capta n stated that
the current barga n ng agreement does not mt the agency s ab ty to d sc p ne any staff member, fwarranted. Any future
agreements w not contan any such mtaton. Based on ths anays s, the aud tor f nds the fac ty ncomp ance wthths
prov s on.

115.66(b). The aud tor s not requ red to audt ths provs on.
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115.67

Agency protection against retaliation

Auditor Overall Determination: Meets Standard

Auditor Discussion

The following evidence was analyzed in making the compliance determination:

1. Documents: (Policies, directives, forms, files, records, etc.)
1. Po cy 606 - Prison Rape Elimination Act
2. Inmate ogs
2. Intervews:
1. Targeted nmates
2. Agency head
3. Speca zed staff

Findings (by provision):

115.67(a). In the PAQ, the fac ty prov ded Po cy 606 - Prison Rape Elimination Act. Ths po cy states, “A nmates and
staff who report sexua abuse or sexua harassment, or who cooperate w th sexua abuse or sexua harassment

nvest gatons, sha be protected from reta aton. Protect ve measures, nc ud ng hous ng changes, transfers, remova of

a eged abusers from contact w th v ct ms, adm n strat ve reass gnment or reass gnment of the v ct m or a eged perpetrator to
another hous ng area, and support serv ces for nmates or staff who fear reta aton sha be ut zed (p. 5).”

Dur ng the ons te phase of the aud t, the aud tor nterv ewed the PREA coord nator, who conf rmed her respons b ty to
comp ete mon tor ng of staff and nmates that were reporters, v ct ms, or w tnesses of a egat ons of sexua abuse at the
fac ty. Based onths anayss, the aud tor f nds the fac ty n comp ance wth th s provson.

115.67(b). In the PAQ, the fac ty provded Po cy 606 - Prison Rape Elimination Act. Ths po cy states, “A nmates and
staff who report sexua abuse or sexua harassment, or who cooperate w th sexua abuse or sexua harassment

nvest gatons, sha be protected from reta aton. Protect ve measures, nc ud ng hous ng changes, transfers, remova of

a eged abusers from contact w th v ct ms, adm n strat ve reass gnment or reass gnment of the v ct m or a eged perpetrator to
another hous ng area, and support serv ces for nmates or staff who fear reta aton sha be ut zed (p. 5).”

Dur ng the ons te phase of the aud t, the aud tor nterv ewed the Captan, the Fac ty Adm n strator, who stated that the
agency uses many ways to protect nmates from reta at on, nc ud ng hous ng changes, transferr ng the nmate to another
hous ng unt, and provd ng the nmate nformat on about ava ab e emotona support servces. The aud tor ntervewed the
PREA coord nator, who s respons b e for the reta at on mon tor ng. She to d the aud tor that she v s ts w th v ct ms shorty
after rece v ng not f cat on of the reported a egat on and te s them about her ro e to mon tor the r safety. She te s them to
contact her fthey have a prob em and offers ass stance and prov des them w th nformat on about the outs de emot ona
support serv ces. She v sts the nmate per od ca y, every 30 days, and documents the r meet ng. Th's mon tor ng asts for
90 days fo ow ng the report of the a egat on. If prob ems ar se, she reports t mmed ate y and can offer a transfer to another
hous ng unt or ocates a new work ass gnment, f needed. The aud tor ntervewed two nmates who had reported sexua
abuse dur ng the ons te aud t. The aud tor conf rmed w th both nmates that they were asked about poss b e reta aton. Each
nmate stated that they d d not have prob ems w th staff or other nmates. Based on ths anayss, the aud tor f nds the fac ty
n comp ance w th ths prov s on.

115.67(c). Inthe PAQ, the fac ty prov ded Po cy 606 - Prison Rape Elimination Act. Ths po cy states, “The Ja Captan or
the author zed des gnee sha ass gn a superv sor to mon tor, for at east 90 days, the conduct and treatment of nmates or
staff who report sexua abuse or sexua harassment, as we as nmates who were reported to have suffered sexua abuse, to
determ ne fthere s any possb e reta aton. The superv sor sha act prompty to remedy any such reta at on. The ass gned
superv sor shou d cons der nmate d sc p nary reports, hous ng or program changes, negat ve staff performance rev ews or
reass gnment of staff members. Mon tor ng may cont nue beyond 90 days f needed. Inmate mon torng sha aso nc ude
per od c status checks.” The aud tor was provded nmate ogs for two nmates n the PAQ show ng the reta at on mon tor ng
checks. Each og showed the mon tor ng for 90 days as requ red. In the PAQ, the agency stated that there were no nmates
that requ red mon tor ng past the 90-day mark.

Dur ng the ons te phase of the aud t, the aud tor nterv ewed the Captan, the Fac ty Adm n strator, who was asked about
steps that wou d be taken f reta aton of a vctm was suspected. The Capta n stated the vct m wou d be nterv ewed and
prov ded the opportunty to te staff what prob ems m ght be occurr ng. If the vctm fa s to offer nformat on, the Capta n may
author ze the transfer of the nmate to another hous ng unt or to protect ve custody for protect ve purposes. The aud tor
nterv ewed the reta at on mon tor, the PREA coord nator, who stated that she wou d revew nc dent reports and hous ng

ass gnments. She woud aso revew med ca nformaton to attempt to determ ne fthe nmate were hav ng prob ems that
were unreported. If necessary, the nmate wou d be separated to prov de an opportun ty for the nmate to speak free y to
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staff to and descr be the prob ems that were occurr ng. The mon tor ng wou d cont nue for 90 days but cou d extend onger f
t appeared to be necessary based on the nmate s behav or. Based on ths anays s, the aud tor f nds the fac ty n
comp ance w th th s provson.

115.67(d). Inthe PAQ, the fac ty provded Po cy 606 - Prison Rape Elimination Act. Ths po cy states, “Inmate mon tor ng
sha aso ncude perod c status checks.”

Dur ng the ons te phase of the aud t, the aud tor nterv ewed the reta at on mon tor, the PREA coord nator, who stated that
she wou d revew nc dent reports and hous ng ass gnments. She stated that her per od ¢ checks are performed every 30
days. She can aways see an nmate more frequenty f behav or warrants that, but the procedure requests a vstw th the
nmate at 30-day ntervas. She cont nues to mon tor every day by rev ew ng records from h s off ce butw ony meet wth
the nmate every 30 days. She stated that mon tor ng can be cont nued f there appears to be a need based on the
statements from the v ct m or from other nd catons. Based on ths anayss, the aud tor f nds the fac ty n comp ance wth
th s prov s on.

115.67(e). Inthe PAQ, the fac ty prov ded Po cy 606 - Prison Rape Elimination Act. Ths po cy states, “If any other
nd vdua who cooperates wth an nvest gat on expresses a fear of reta aton, the fac ty sha take reasonab e measures to
protect that nd vdua aganst reta aton (p. 6).”

Dur ng the ons te phase of the aud t, the aud tor nterv ewed the Captan, the Fac ty Adm n strator, who was asked about
steps that wou d be taken f reta at on of any person who cooperated n an nvest gat on was suspected. The Capta n stated
the ndvdua woud be ntervewed and prov ded the opportun ty to te staff what prob ems m ght be occurr ng. The agency
wou d take mmed ate act on to protect the ndvdua. Based onths anayss, the aud tor f nds the fac ty n comp ance wth
th s prov s on.

115.67(f). The aud tor s not requ red to aud t th s prov s on.
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115.68

Post-allegation protective custody

Auditor Overall Determination: Meets Standard

Auditor Discussion

The following evidence was analyzed in making the compliance determination:

1. Documents: (Policies, directives, forms, files, records, etc.)
1. Po cy 606 - Prison Rape Elimination Act
2. Intervews:
1. Speca zed staff
2. Random staff
3. Targeted nmates
3. Ste Revew Observat ons:
1. Segregated hous ng

Findings (by provision):

115.68(a). In the PAQ, the agency prov ded Po cy 606 - Prison Rape Elimination Act. The po cy states, “Any use of
segregated hous ng to protect an nmate who s a eged to have suffered sexua abuse sha be subject to the requ rements
of §115.43 as noted above.” The po cy goes on to state, “Inmates at h gh r sk for sexua vctm zaton sha not be paced n
nvo untary protect ve custody un ess an assessment of ava ab e a ternat ves has been made and t has been determ ned
that there s no reasonaby ava ab e a ternat ve means of separaton.” In the PAQ the agency stated there were no nmates
nvo untar y segregated fo ow ng the report of a sexua abuse a egat on over the ast 12 months.

Dur ng the ons te rev ew, the aud tor nterv ewed the Capta n, the Fac ty Adm n strator, about nvo untary segregat on. Just
as he stated about segregat on for r sk of v ct m zat on, he sa d that the agency does not see the need to ut ze conf nement
to keep nmates safe. If t were to become necessary to p ace an nmate n segregaton, t woud ony be done unt another
aternat ve safe hous ng became ava abe. The aud tor aso nterv ewed one staff member who works n segregated hous ng
who confrmed that nmates are not p aced n segregated hous ng to keep them safe fo ow ng the f ng of a egat ons of
sexua abuse. The aud tor ntervewed two nmates who had been the v ctm of sexua abuse dur ng the onste aud t. Ne ther
had been p aced n segregated hous ng fo ow ng the report ng of the r a egat on of sexua abuse. Based onths anayss,
the aud tor f nds the fac ty n comp ance wth ths provson.
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115.71

Criminal and administrative agency investigations

Auditor Overall Determination: Meets Standard

Auditor Discussion

The following evidence was analyzed in making the compliance determination:

1. Documents: (Policies, directives, forms, files, records, etc.)
1. Po cy 901 - Prison Rape Elimination
2. Po cy 606 - Prison Rape Elimination Act
3. Sexua abuse nvestgatonf es
2. Investgatons:
1. Agency head
2. Speca zed staff

Findings (by provision):

115.71(a). In the PAQ, the agency prov ded Po cy 901 - Prison Rape Elimination. The po cy states, “The Off ce sha
prompty, thorough y and objectvey nvestgate a a egatons, ncud ng th rd-party and anonymous reports, of sexua abuse
or sexua harassment. Ony nvest gators who have rece ved off ce-approved spec a tranng sha conduct sexua abuse
nvest gat ons.”

Dur ng the ons te phase of the aud t, the aud tor ntervewed a detect ve from the Sher ff s Off ce. The detect ve conf rmed
that he nvestgates a a egatons of sexua abuse and sexua harassment. e s notfed mmed ate y upon the agency
earn ng of the a egaton and mmed ate steps are taken to preserve ev dence upon earn ng of the a egaton and ntatng
the nvestgaton. The nvest gaton process for th rd-party a egatons s the same. The aud tor rev ewed sexua abuse
nvestgaton f es from the prev ous 12 months pr or to the aud t and was ab e to conf rm the nvest gat ve process. The
referra to the nvest gator was comp eted mmed ate y for each a egaton. Most nvest gat ons were comp eted w th n one
week un ess add tona nvest gat on was requ red. Based on ths anays s, the aud tor f nds the fac ty n comp ance wth
th s prov s on.

115.71(b). The agency prov ded Po cy 606 - Prison Rape Elimination Act n the PAQ. The po cy states, “Ony nvest gators
who have comp eted off ce-approved tra n ng on sexua abuse and sexua harassment nvestgaton sha be ass gned to
nvest gate these cases (p. 7).”

Dur ng the ons te phase of the aud t, the aud tor ntervewed a detect ve from the Sher ff s Off ce. The detect ve conf rmed
that he had taken the requ red spec a zed nvest gat ons course. The c ass covers ntervew ng sexua abuse v ctms,

M randa and Garr ty, sexua abuse ev dence co ecton n conf nement, and prepar ng a case for referra. Based onths
anayss, the aud tor f nds the fac ty n comp ance wth th s prov s on.

115.71(c). The agency prov ded Po cy 901 - Prison Rape Elimination n the PAQ. The po cy states, “Invest gators sha (28
CFR 115.171): (a) Gather and preserve d rect and c rcumstanta evdence, ncud ng any ava ab e physca and b o ogca
evdence and any ava ab e e ectron ¢ mon tor ng data. (b) Intervew a eged v ct ms, suspects and w tnesses. (c) Rev ew any
pr or comp a nts and reports of sexua abuse nvo v ng the suspect (p. 5).”

Dur ng the ons te phase of the aud t, the aud tor nterv ewed a detect ve from the Sher ff s Off ce. The detect ve conf rmed
that he nvestgates a PREA a egatons just as he woud a other cases. e co ects evdence based on the standards of
the Sher ff s Off ce. The nvestgaton woud nc ude everyth ng expected n th s prov s on of the standard. e exp aned that
arevew of fac ty vdeo evdence, te ephone ca s, and ava ab e DNA ev dence wou d be a standard part of every sexua
abuse nvestgaton. They wou d a so take statements from the vctm and a ava abe wtnesses. Based onths anayss,
the aud tor f nds the fac ty n comp ance wth ths provson.

115.71(d). The agency prov ded Po cy 901 - Prison Rape Elimination n the PAQ. The po cy states, “Conduct compe ed
nterv ews ony after consu t ng w th prosecutors as to whether compe ed ntervews may be an obstac e for subsequent
crmna prosecuton.”

Dur ng the ons te phase of the aud t, the aud tor nterv ewed a detect ve from the Sher ff s Off ce. The detect ve stated that he
does not conduct compe ed nterv ews dur ng the nvestgaton. ewoudony ut ze compe ed ntervews after any cr mna
nvest gaton s comp eted and nformat on was needed to conduct the adm n strat ve nvest gaton. Based onths anayss,
the aud tor f nds the fac ty n comp ance wth th s provson.

115.71(e). The agency provded Po cy 901 - Prison Rape Elimination n the PAQ. The po cy states, “Conduct compe ed
nterv ews ony after consu t ng w th prosecutors as to whether compe ed nterv ews may be an obstac e for subsequent
crmna prosecuton.” The aud tor was a so prov ded Po cy 606 - Prson Rape E m naton Act n the PAQ. Ths po cy
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states, “Inmates a eg ng sexua abuse sha not be requ red to subm t to a po ygraph exam nat on or other truth-te ng dev ce
as a cond ton for proceed ng wth an nvestgaton.”

Dur ng the ons te phase of the aud t, the aud tor nterv ewed a detect ve from the Sher ff s Off ce. The detect ve stated that he

wou d not ut ze po ygraph exam nat ons or other truth-te ng dev ces as a means of determ n ng whether to move forward

wth a PREA nvestgaton. A cases and the cred b ty of subjects and w tnesses s determned on an ndvdua bass

regard ess of the r status as an nmate. The aud tor nterv ewed two nmates who had reported an a egat on of sexua abuse
dur ng the ons te aud t. Both nmates to d the aud tor that they were not requ red to subm t to a po ygraph exam nat on.
Based on th s anays s, the aud tor f nds the fac ty n comp ance wth ths provs on.

115.71(f). The agency prov ded Po cy 901 - Prison Rape Elimination n the PAQ. The po cy states, “Adm n strat ve

nvest gatons sha nc ude an effort to determ ne whether staff act ons or fa ures to act contr buted to the abuse. Document
n wr tten reports a descr pt on of phys ca, test mon a, documentary and other ev dence, the reason ng beh nd any credb ty
assessments, and nvest gat ve facts and fnd ngs.”

Dur ng the ons te phase of the aud t, the aud tor nterv ewed a detect ve from the Sher ff s Off ce. The detect ve conf rmed
that the adm n strat ve nvest gatons nc ude a rev ew of a agency procedures to determ ne f the staff member fo owed a
drectves or f someone e se fa ed to propery perform the r dut es, thus enab ng an nmate or staff member to vo ate rues
and comm t an act of sexua m sconduct. Based on ths anayss, the aud tor f nds the fac ty ncomp ance wthths

prov s on.

115.71(g). The agency prov ded Po cy 901 - Prison Rape Elimination n the PAQ. The po cy states, “Document n wr tten
reports a descr pt on of phys ca, test mon a, documentary and other ev dence, the reason ng beh nd any cred b ty
assessments, and nvest gat ve facts and fnd ngs. Refer a egat ons of conduct that may be cr m na to the D str ct Attorney
for poss b e prosecut on.”

Dur ng the ons te phase of the aud t, the aud tor nterv ewed a detect ve from the Sher ff s Off ce. The detect ve conf rmed
that he comp etes an nvest gat ve report to nc ude a fu descr pt on of the a egat on, w tness statements, ev dence
descr pt ons, and statements from the v ct m and accused. The nvest gator wou d attach the ev dence and submt the fu
report to h s superv sor, the fac ty Capta n, and PREA Coord nator for revew. The aud tor rev ewed the agency s sexua
abuse nvestgaton f es from the prev ous 12 months pr or to the aud t. Each of the f es ncuded a fu and comp ete
nvest gat ve report. Based on ths anays s, the aud tor f nds the fac ty n comp ance wth th's prov s on.

115.71(h). The agency prov ded Po cy 901 - Prison Rape Elimination n the PAQ. The po cy states, “Refer a egat ons of
conduct that may be crm na to the D str ct Attorney for poss b e prosecut on.”

Dur ng the ons te phase of the aud t, the aud tor a detect ve from the Sher ff s Off ce. The detect ve confrmed that any

a egatons where cr mna charges were poss b e wou d be referred for prosecut on as s requ red under the standard. The
aud tor rev ewed the agency s sexua abuse nvestgaton f es from the prev ous 12 months pr or to the audt. There were
fve substant ated a egat ons of nmate-on- nmate sexua abuse. These a egatons resu ted n the arrest of e ght suspects,
c eary meet ng the ntenton of ths provson. Based on ths anayss, the aud tor f nds the fac ty ncomp ance wth ths
provs on.

115.71(i). The aud tor was prov ded Po cy 901 - Prison Rape Elimination n the PAQ. The po cy states, “The Off ce sha
retan a wrtten reports from adm n strat ve and crm na nvest gat ons pursuant to th s po cy for as ong as the a eged
abuser s he d or emp oyed by the Off ce, p us fve years (p. 8).”

Dur ng the ons te aud t, the aud tor was shown storage of the nvestgaton f es n the PREA coord nator s offce. The f es
are stored n a secured cab net and are marked for a retent on per od to ensure proper retent on to meet the standard.
Based on th s anays s, the aud tor f nds the fac ty n comp ance w th th s prov s on.

115.71(j). The aud tor was prov ded Po cy 901 - Prison Rape Elimination n the PAQ. The po cy states, “The departure of
the a eged abuser or v ct m from the emp oyment or contro of th s off ce sha not be used as a bas s for term nat ng an
nvest gat on.”

The aud tor nterv ewed a detect ve from the Sher ff s Off ce dur ng the ons te aud t. The detect ve stated that agency
procedure and PREA standards requ re that nvest gators cont nue w th sexua abuse nvest gatons even fthe a eged
abuser or vct m has been re eased from the fac ty or has eft the emp oy of the agency. The detect ve stated that a cr me
must st be nvestgated even fthe ndvdua quts and tres to avod arrest. The nvest gat on must cont nue to ts end and
crmna and adm n strat ve proceed ngsw st resut. The detect ve was not ab e to show the aud tor an examp e, as he
was not sure t had happened dur ng an nvest gaton. Based on ths anays s, the aud tor f nds the fac ty n comp ance wth
th s prov s on.

115.71(k). The aud tor s not requ red to aud t th s prov s on.

115.71(l). The aud tor was prov ded Po cy 901 - Prison Rape Elimination n the PAQ. The po cy states, “Cooperate w th
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outs de nvest gators and reman nformed about the progress of any outs de nvest gaton.”

Dur ng the ons te phase of the aud t, the aud tor ntervewed the Captan, the Fac ty Adm n strator, who stated that the ja
superv sors and Sher ff s Off ce detect ve prompty comp ete a PREA nvestgat ons. The agency typ ca y does not ut ze
outs de nvest gators, but the Capta n has no doubt that cooperat on and commun catonw exst f an outs de agency s
ca ed upon to ass st wth any nvestgaton. The aud tor ntervewed the PREA coord nator and wastod a nvest gatons
are performed by the ja superv sors. Based on th s anays s, the aud tor f nds the fac ty n comp ance wth th s prov s on.
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115.72

Evidentiary standard for administrative investigations

Auditor Overall Determination: Meets Standard

Auditor Discussion

The following evidence was analyzed in making the compliance determination:

1. Documents: (Policies, directives, forms, files, records, etc.)
1. Po cy 606 - Prison Rape Elimination Act
2. Sexua abuse nvestgatonf es

2. Intervews:
1. Speca zed staff

Findings (by provision):

115.72(a). The aud tor was prov ded Po cy 606 - Prison Rape Elimination Act n the PAQ. The po cy states, “A comp eted
wr tten nvest gatons sha be forwarded to the Ja Captan or fthe a egat ons may reasonaby nvo ve the Ja Captan, to
the Sher ff. The Ja Capta n or Sher ff sha rev ew the nvest gat on and determ ne whether any a egat ons of sexua abuse
or sexua harassment have been substant ated by a preponderance of the ev dence (p. 7).”

The aud tor nterv ewed a Sher ff s Off ce detect ve dur ng the ons te phase of the audt. The nvest gator stated that the
standard of proof for nvest gatons s a preponderance of the evdence. The aud tor rev ewed the agency s sexua abuse
nvestgaton f es from the prev ous 12 months pr or to the aud t and the determ nat on n each nvestgatve memo s the
preponderance of the evdence. Based on th s anays s, the aud tor f nds the fac ty n comp ance wth th s provson.
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115.73

Reporting to inmates

Auditor Overall Determination: Meets Standard

Auditor Discussion

The following evidence was analyzed in making the compliance determination:

1. Documents: (Policies, directives, forms, files, records, etc.)
1. Po cy 606 - Prison Rape Elimination Act
2. Security Division Inmate Notification of Investigation & Incident Review Outcome
3. Sexua abuse nvestgatonf es
2. Intervews:
1. Speca zed staff
2. Targeted nmates

Findings (by provision):

115.73(a). The aud tor was prov ded Po cy 606 - Prison Rape Elimination Act n the PAQ. The po cy states, “The Ja
Capta n or the author zed des gnee sha nform a vctm nmate whether an a egat on has been substant ated,
unsubstant ated or unfounded. If the Off ce d d not conduct the nvest gat on, the Off ce sha request re evant nformat on
from the nvest gatve agency n order to nform the nmate.” The aud tor was prov ded a copy of the Security Division
Inmate Notification of Investigation & Incident Review Outcome from n the PAQ. Ths form s ut zed to prov de the
not f cat on to the nmates. In the PAQ, the agency stated that there were two crm na or adm n strat ve nvest gat ons of
sexua abuse comp eted by the agency nvest gators. Of those, both had rece ved not f cat on of the outcome of the
nvest gat on, s nce s x of the nmates had been re eased pr or to the comp et on of the nvest gat on.

Dur ng the ons te phase of the aud t, the aud tor ntervewed two nmates who had reported sexua abuse. Both of the
nmates reported to the aud tor they had rece ved wr tten not f cat on of the comp et on of the nvestgaton. The aud tor
nterv ewed a detect ve from the Sher ff s Off ce dur ng the ons te phase of the audt. The detect ve stated that fo ow ng the
comp et on of the nvestgaton, the nmate s not fed of the outcome of the nvest gaton verba y and n wrtng, and the
nmate s s gnature s rece ved to nd cate rece pt of the not f caton. The aud tor aso ntervewed the Captan, the Fac ty
Adm n strator, dur ng the onste audt. The Capta n stated thata nmates are not f ed upon the comp et on of the

nvest gaton. They must be notfed fthe a egaton s susta ned, not susta ned, or unfounded. The aud tor rev ewed the
agency s two sexua abuse nvestgaton f es from the prev ous 12 months pr or to the audt. The aud tor noted neachf ea
document nd cat ng the outcome of the nvest gaton w th the nmate s s gnature at the bottom of the form nd cat ng rece pt
of the document. Based on ths anayss, the aud tor f nds the fac ty n comp ance w th th's prov s on.

115.73(b). Ths prov s on does not appy, as the agency performs the r own nvest gat ons of sexua abuse and sexua
harassment a egatons. Based on ths anayss, the aud tor f nds the fac ty n comp ance wth th s provson.

115.73(c). The aud tor was prov ded Po cy 606 - Prison Rape Elimination Act n the PAQ. The po cy states, “If a staff
member s the accused (un ess the Off ce has determ ned that the a egaton s unfounded), the nmate sha aso be nformed
whenever: (a) The staff member s no onger ass gned to the nmate s unt or emp oyed at the fac ty. (b) The Off ce earns
that the staff member has been nd cted or conv cted on a charge re ated to sexua abuse w th n the fac ty.”

Dur ng the ons te phase of the aud t, the aud tor ntervewed two nmates who had f ed an a egat on of sexua abuse. None
of the a egat ons were f ed aga nst a staff member. The aud tor rev ewed the agency s two sexua abuse nvestgaton f es
from the 12 months pr or to the aud t. The aud tor noted ony one a egaton f ed aga nst a staff member, and the outcome of
the nvest gat on was unfounded. Therefore, there was no add tona documentat on for the aud tor to revew. Based onths
anayss, the aud tor f nds the fac ty n comp ance wth th s prov s on.

115.73(d). The aud tor was prov ded Po cy 606 - Prison Rape Elimination Act n the PAQ. The po cy states, “If another
nmate s the accused, the a eged vctm sha be not f ed whenever the Off ce earns that the a eged abuser has been
nd cted or conv cted on a charge re ated to sexua abuse wthn the fac ty.”

Dur ng the ons te phase of the aud t, the aud tor ntervewed two nmates who had f ed an a egat on of sexua abuse.

Ne ther of the nmates coud reca rece v ng any not f cat ons regard ng the outcome of the abuser, but they a stated that
charges were not f ed n ther case. The aud tor rev ewed the agency s two sexua abuse nvestgaton f es from the 12
months pror to the aud t. The aud tor noted no f es where cr m na charges had been f ed aga nst the abusers. Based on
ths anayss, the aud tor f nds the fac ty n comp ance wth th s provson.

115.73(e). In the PAQ, the aud tor was prov ded Po cy 606 - Prison Rape Elimination Act. The po cy states, “A
not f cat ons or attempted not f cat ons sha be documented.”
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Dur ng the ons te phase of the aud t, the aud tor rev ewed the agency s two sexua abuse nvestgaton f es from the prev ous
12 months pror to the aud t. The aud tor noted n each f e a document nd cat ng the outcome of the nvest gat on w th the
nmate s s gnature at the bottom of the form nd cat ng rece pt of the document. Based on ths anays s, the aud tor f nds the
fac ty ncomp ance wthths provson.

115.73(f). The aud tor s not requ red to aud t th s prov s on.
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115.76

Disciplinary sanctions for staff

Auditor Overall Determination: Meets Standard

Auditor Discussion

The following evidence was analyzed in making the compliance determination:

1. Documents: (Policies, directives, forms, files, records, etc.)
1. Po cy 606 - Prison Rape Elimination Act
2. Sexua abuse nvestgatonf es

2. Intervews:
1. Speca zed ntervews

Findings (by provision):

115.76(a). In the PAQ, the fac ty prov ded Po cy 606 - Prison Rape Elimination Act. The po cy states, “The staff sha be
subject to d sc p nary sanctons, up to and nc ud ng term nat on, for voatng ths po cy. Termnaton sha be the
presumpt ve d sc p nary sanct on for staff members who have engaged n sexua abuse. A dscp nesha be
commensurate w th the nature and ¢ rcumstances of the acts comm tted, the staff member s d sc p nary h story, and the
sanct ons mposed for comparab e offenses by other staff wth s m ar h stores (p. 7).”

Dur ng the ons te phase of the aud t, the aud tor rev ewed the agency s two sexua abuse nvestgaton f es from the prev ous
12 months pr or to the aud t. There were no substant ated a egat ons aga nst a staff member. The aud tor conf rmed
through conversat ons w th the PREA coord nator that there have been no substant ated nc dents of staff sexua abuse over
the astyear. Based on ths anayss, the aud tor f nds the fac ty n comp ance wth ths provson.

115.76(b). In the PAQ, the fac ty provded Po cy 606 - Prison Rape Elimination Act. The po cy states, “Term nat on sha
be the presumpt ve d sc p nary sanct on for staff members who have engaged n sexua abuse.” In the PAQ, the agency
stated there were no term nat ons or res gnat ons of staff members re ated to staff sexua abuse a egat ons over the 12
months pror to the aud t.

The aud tor conf rmed through conversat ons w th the PREA coord nator that there have been no substant ated nc dents of
staff sexua abuse over the ast year. Based on ths anays s, the aud tor f nds the fac ty n comp ance wth th's provson.

115.76(c). Inthe PAQ, the fac ty prov ded Po cy 606 - Prison Rape Elimination Act. The po cy states, “A d scp ne sha
be commensurate w th the nature and c rcumstances of the acts comm tted, the staff member s d sc p nary h story, and the
sanctons mposed for comparab e offenses by other staff wth s m ar hstores.” In the PAQ, the agency stated the were no
such d sc p nary act ons taken upon staff members over the 12 months pr or to the aud t.

Dur ng the ons te phase of the aud t, the aud tor rev ewed the agency s two sexua abuse nvestgaton f es from the prev ous
12 months pr or to the aud t. There were no substant ated a egat ons aga nst a staff member. There were no records of any
staff member who had res gned or had been term nated. Based on ths anays s, the aud tor f nds the fac ty n comp ance
w th th s provs on.

115.76(d). Inthe PAQ, the fac ty provded Po cy 606 - Prison Rape Elimination Act. The po cy states, “A term nat ons for
v o atons of sexua abuse or sexua harassment po c es, or res gnat ons by staff who wou d have been term nated f not for
ther res gnaton, sha be reported to the aw enforcement agency that wou d hand e any re ated nvest gat on and to any
reevant censngbodes.” Inthe PAQ, the agency stated the were no such report ng act ons over the 12 months pr or to the
audt.

Dur ng the ons te phase of the aud t, the aud tor rev ewed the agency s two sexua abuse nvestgaton f es from the prev ous
12 months pr or to the aud t. There were no substant ated a egat ons aga nst a staff member. The aud tor was unab e to
revew add tona ev dence to confrm th s provson. Based on ths anayss, the aud tor f nds the fac ty n comp ance wth
ths provson.
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115.77

Corrective action for contractors and volunteers

Auditor Overall Determination: Meets Standard

Auditor Discussion

The following evidence was analyzed in making the compliance determination:

1. Documents: (Policies, directives, forms, files, records, etc.)
1. Po cy 606 - Prison Rape Elimination Act
2. Sexua abuse nvestgatonf es

2. Intervews:
1. Agency head

Findings (by provision):

115.77(a). In the PAQ, the agency prov ded Po cy 606 - Prison Rape Elimination Act. The po cy states, “Any contractor or

vo unteer who engages n sexua abuse wthn the fac ty sha be mmed ate y proh b ted from hav ng any contact w th
nmates. e/she sha be prompty reported to the aw enforcement agency that woud nvest gate such a egat ons and

brought to the attent on of any re evant cens ng bod es.” In the PAQ, the agency stated that there were no such reports to
cens ng bod es or to aw enforcement over the ast 12 months pr or to the aud t.

Dur ng the ons te phase of the aud t, the aud tor rev ewed the agency s two sexua abuse nvestgaton f es for the prev ous
12 months and d d not f nd any a egat ons made aga nst a vo unteer or contractor. Based on ths anays s, the aud tor f nds
the fac ty n comp ance wth th s provson.

115.77(b). In the PAQ, the agency prov ded Po cy 606 - Prison Rape Elimination Act. The po cy states, “The fac ty sha
take appropr ate remed a measures, and cons ders whether to proh b t further contact w th nmates, n the case of any other
v o aton of agency sexua abuse or sexua harassment po c es by a contractor or vo unteer.”

The aud tor nterv ewed the Capta n, the Fac ty Adm n strator, dur ng the ons te phase of the audt. The Capta n stated that
athough such remed a measures were certa ny an opt on, the agency wou d rev ew each s tuaton ndependenty, and

dec de whether to a ow the nd vdua to reman prov d ng servces n the fac ty or to permanenty term nate them. The
Capta n stated there were no such cases n the past 12 months. Based on ths anays s, the aud tor f nds the fac ty n
comp ance wth th s provson.
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115.78

Disciplinary sanctions for inmates

Auditor Overall Determination: Meets Standard

Auditor Discussion
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The following evidence was analyzed in making the compliance determination:

1. Documents: (Policies, directives, forms, files, records, etc.)
1. Po cy 600 - Inmate Discipline
2. Sexua abuse nvestgatonf es

2. Intervews:
1. Speca zed staff

Findings (by provision):

115.78(a). In the PAQ, the agency prov ded Po cy 600 - Inmate Discipline. The po cy states, “Inmates sha be subject to

d sc p nary sanctons pursuant to a forma d sc p nary process fo ow ng an adm n strat ve f nd ng that the nmate engaged n
nmate-on- nmate sexua abuse or fo owng a crmna fnd ng of gu t for nmate-on- nmate sexua abuse (p. 10).” The
agency stated n the PAQ that there were three nmates d sc p ned for offenses of sexua abuse over the ast 12 months pr or
to the aud t.

Dur ng the ons te phase of the aud t, the aud tor rev ewed the agency s sexua abuse nvestgaton f es from the prev ous 12
months. The aud tor found no f es where the nmate abuser was ssued an nterna d sc p nary report. Based on ths
anayss, the aud tor f nds the fac ty n comp ance wth th s prov s on.

115.78(b). In the PAQ, the agency prov ded Po cy 600 - Inmate Discipline. The po cy states, “D scp ne sha be
commensurate w th the nature and ¢ rcumstances of the offense comm tted, the nmate s d sc p nary h story and the
sanct ons mposed for comparab e offenses by other nmates wth s m ar h stores.”

Dur ng the ons te phase of the aud t, the aud tor nterv ewed the Capta n, the Fac ty Adm n strator, who conf rmed that
nmate d sc p ne wou d be cons stent w th the eve and type of offense comm tted. The penaty ass gned woud be
cons stent for comparab e offenses and cons stent fora nmates. Based on ths anays s, the aud tor f nds the fac ty n
comp ance w th th s prov s on.

115.78(c). Inthe PAQ, the agency prov ded Po cy 600 - Inmate Discipline. The po cy states, “The d sc p nary process
sha consder whether an nmate s menta dsab tes or menta ness contr buted to the nmate s behav or when determ n ng
what type of d sc p ne, fany, shoud be mposed.”

Dur ng the ons te phase of the aud t, the aud tor nterv ewed the Captan, the Fac ty Adm n strator. The Capta n stated that
any d sc p nary process wou d cons der the nmate s menta dsab ty or menta ness f t were noted by menta hea th staff.
Th s wou d be cons dered when rev ew ng potenta dsc p nary sanctons to be mposed. Based on ths anayss, the aud tor
fnds the fac ty ncomp ance wth th s provson.

115.78(d). Inthe PAQ, the agency prov ded Po cy 600 - Inmate Discipline. The po cy states, “To the extent that there s
ava ab e therapy, counse ng or other ntervent ons des gned to address and correct under y ng reasons or mot vat ons for
sexua abuse, the fac ty sha cons der whether to requ re an nmate be ng d sc p ned for sexua abuse to part c pate n such
ntervent ons as a cond t on of access to programm ng or other benefts.”

Dur ng the ons te phase of the aud t, the aud tor nterv ewed two staff members from the med ca and menta hea th staff.
Both stated that s nce the county ja popu at on was trans ent, they d d not offer sexua offender therapy or counse ng.
Therefore, the fac ty was not ab e to offer such nterventons for nmates. Based on ths anays s, the aud tor f nds the

fac ty ncomp ance wth ths provson.

115.78(e). The agency has prov ded the aud tor w th Po cy 600 - Inmate Discipline. The po cy states, “No d sc p ne may be
mposed for sexua contact w th staff un ess there s a f nd ng that the staff member d d not consent to such contact that an
nmate may be d sc p ned for sexua contact w th a staff member ony f t was determ ned the staff member d d not consent
to the contact w th the nmate.” Based on th s anays s, the aud tor f nds the fac ty n comp ance wth th s prov s on.

115.78(f). The agency has prov ded the aud tor wth Po cy 600 - Inmate Discipline. The po cy states, “No nmate may be
d scp ned for fa se y report ng sexua abuse or y ng, even fan nvest gaton does not estab sh ev dence suff c ent to
substant ate the a egat on, f the report was made n good fa th based upon a reasonab e be ef that the a eged conduct
occurred (p. 9).” Based on ths anays s, the aud tor f nds the fac ty n comp ance wth th s prov son.

115.78(g). The agency has prov ded the aud tor wth Po cy 600 - Inmate Discipline. The po cy states, “D sc p ne may be
mposed for sexua actvty between nmates. owever, such actvty sha not be cons dered sexua abuse for purposes of
dscp neuness the act vty was coerced.” Based on ths anayss, the aud tor f nds the fac ty ncomp ance wthths

prov s on.

74




115.81

Medical and mental health screenings; history of sexual abuse

Auditor Overall Determination: Meets Standard

Auditor Discussion
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The following evidence was analyzed in making the compliance determination:

1. Documents: (Policies, directives, forms, files, records, etc.)
1. Po cy 606 - Prison Rape Elimination Act
2. Po cy 708 - Health Appraisals
3. Po cy 713 - Mental Health Screening and Evaluation
4. Security Division PREA Prior Sexual Victimization or Perpetrated Sexual Abuse Mental Health Request
5. Menta eath og

2. Intervews:
1. Speca zed staff
2. Targeted nmates

3. Ste Revew Observat ons:
1. Medca servces

Findings (by provision):

115.81(a). Ths provson s for prsons and does not app y to the Sauk County Ja . Based on ths anayss, the aud tor f nds
the fac ty n comp ance wth th s provson.

115.81(b). Ths provson s for prsons and does not app y to the Sauk County Ja . Based on th s anays s, the aud tor f nds
the fac ty n comp ance wth th s provson.

115.81(c). The agency prov ded Po cy 708 - Health Appraisals. The po cy states, “Inmates who have an dentfed h story
of sexua vctm zaton sha be offered a fo ow-up meetng wth a qua fed heath care or menta heath provder wthn 14
days of ntake screenng.” The agency a so prov ded Po cy 713 - Mental Health Screening and Evaluation n the PAQ. The
po cy states, “Qua fed menta hea th staff or a qua fed hea th care profess ona shou d adm n ster a comp ete and thorough
eva uat on of nmates referred for treatment as soon as pract cab e but no ater than 14 days from the referra.” The aud tor
was prov ded Secur ty D v son PREA Pror Sexua V ctm zaton or Perpetrated Sexua Abuse Menta eath Request n the
PAQ. Thsform s comp eted to document the referra to med ca and menta hea th staff.

Dur ng the ons te phase of the aud t, the aud tor nterv ewed four nmates who reported pr or sexua v ctm zat on on the r r sk
screenng. A four nmates to d the aud tor that they were prov ded the opportun ty to meet w th someone from menta
heath. They tod the aud tor that nta meet ng happened dur ng ther nta medca physca. The aud tor aso ntervewed
the C ass f cat on Deputy who performs the ntake rsk screenng. e confrmed that f an nmate reported pr or v ct m zat on,
the nmate wou d be prov ded the opportun ty to see med ca or menta heath. Those schedu ed v s ts were tracked on a og,
wh ch was prov ded to the aud tor for h s revew. Based on ths anays s, the aud tor f nds the fac ty ncomp ancewthths
prov s on.

115.81(d). The agency prov ded Po cy 606 - Prison Rape Elimination Act. The po cy states, “Med ca and menta heath
practtoners sha ensure that nformat on re ated to sexua v ctm zaton that occurred n an nsttutona settng s mted to
med ca and menta heath practt oners and other staff un ess t s necessary to nform fac ty staff about securty or
management dec s ons (p. 10).”

Dur ng the ons te phase of the aud t, the aud tor ta ked w th severa staff members wh e perform ng the s te revew. Staff

members were asked about the screen ng of nmates and how to access the screen ng nformaton n the computer. The

aud tor was to d they were unab e to access that nformat on n the computer. The aud tor asked two off cers to access the

computer and show h m the screen ng nformat on and they were unab e to do so. The aud tor was assured by the

C ass f cat on Deputy and the PREA Coord nator that access to the screen ng too s data was restr cted to fac ty superv sors,

c ass f caton and the PREA coord nator ony. Based on ths anayss, the aud tor f nds the fac ty n comp ance wthths
ovson

115.81(e). The aud tor was prov ded Po cy 606 - Prison Rape Elimination Act n the PAQ. The po cy states, “The
Respons b e Phys c an or menta heath staff sha obtan nformed consent from nmates before report ng nformat on to

fac ty staff about pr or sexua v ct m zat on that occurred somewhere other than an nsttutona sett ng, un ess the nmate s
under the age of 18.”

Dur ng the ons te phase of the aud t, the aud tor nterv ewed two staff members from the med ca and menta hea th staff.
Both exp a ned that obta n ng nformed consent s a regu ar part of the agency s process pr or to engag ng n serv ces w th
nmates. Upon earn ng of an nmate s sexua assaut h story and pr or to contact ng secur ty staff, thec ncanw remnd

the nmate about the consent form and ¢ n c an s mandatory report ng requ rements. For nmates under the age of 18 ths s

not a requ rement, due to State aw. Based on th s anays s, the aud tor f nds the fac ty n comp ance w th th s provson.
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115.82

Access to emergency medical and mental health services

Auditor Overall Determination: Meets Standard

Auditor Discussion
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The following evidence was analyzed in making the compliance determination:

1. Documents: (Policies, directives, forms, files, records, etc.)
1. Po cy 901 - Prison Rape Elimination
2. Po cy 606 - Prison Rape Elimination Act
3. Sexua abuse nvestgatonf es
2. Intervews:
1. Speca zed staff
2. Targeted nmates

Findings (by provision):

115.82(a). In the PAQ, the aud tor was prov ded Po cy 901 - Prison Rape Elimination. The po cy states, “Deta nee vctms
of sexua abuse sha rece ve t mey, un mpeded access to emergency med ca treatment. Treatment serv ces sha be

prov ded to the v ct m w thout f nanc a cost and regard ess of whether the v ct m names the abuser or cooperates w th any
nvest gaton ar s ng out of the ncdent.” The agency was unab e to provde med ca records as proof as there had been no
nc dents of abuse requ r ng such med ca care.

Dur ng the ons te phase of the aud t, the aud tor nterv ewed two staff members from the med ca and menta heath
department. Both confrmed that any nmate who was the v ct m of sexua abuse wou d be mmed ate y brought to the

med ca department as part of the coord nated response p an to an a egat on of sexua abuse. The frst step taken wou d be
to eva uate the nmate for njur es and the urgent need for med ca care. Spec a care wou d be taken to ensure that any
evdence wou d be preserved. Ths evauaton s done mmed atey and s based on the med ca profess ona s credentas.
The aud tor nterv ewed four nmates who reported sexua abuse dur ng the onste audtand a four conf rmed they were
seen by a med ca profess ona fo ow ng the report of the a egaton. Based on ths anays s, the aud tor f nds the fac ty n
comp ance w th th s prov s on.

115.82(b). The aud tor was prov ded Po cy 606 - Prison Rape Elimination Act n the PAQ. The po cy states, “If no qua fed
hea th care or menta heath profess ona s are on-duty when a report of recent abuse s made, staff f rst responders sha take
pre m nary steps to protect the vctm and sha mmed ate y not fy the appropr ate qua fed hea th care and menta heath
profess onas.”

The aud tor nterv ewed two staff members who were f rst responders to a egat ons of sexua abuse dur ng the ons te phase
of the aud t. Both understood the mmed ate need to prov de the nmate w th access to med ca and menta heath. They tod
the aud tor that med ca staff s ava ab e on-ca after hours, even f staff s not on duty at the fac ty. Athough menta heath
staff s not on duty 24-hours a day, appo ntments are schedu ed for an mmed ate meet ng w th a menta hea th practtoner,
wh ch wou d norma y occur the fo ow ng day. If staff be eve there s an urgent need for the nmate v ct m to see menta
heath, a menta hea th staff member can be ca ed for an mmed ate response to the fac ty. Based onths anayss, the
aud tor fnds the fac ty n comp ance w th th s provs on.

115.82(c). In the PAQ the aud tor was prov ded Po cy 606 - Prison Rape Elimination Act. The po cy states, “V ct ms sha
be offered nformat on about, and g ven access to, emergency contracept on prophy ax s for sexua y transm tted nfect ons
and fo ow-up treatment for sexua y transm tted d seases n accordance w th profess ona y accepted standards of care
where med ca y appropr ate (28 CFR 115.82; 28 CFR 115.83). Ths sha be done n atmey manner.”

Dur ng the ons te phase of the aud t, the aud tor nterv ewed two staff members from the med ca and menta heath
department. Both confrmed that any nmate who was the v ct m of sexua abuse wou d be mmed ate y brought to the

med ca department as part of the coord nated response p an to an a egat on of sexua abuse. Testng and treatment for
sexua y transm tted nfect ons wou d be coord nated through a fo ow-up treatment p an prov ded by the hea thcare prov der
a he ocahos a Thss ue o egnancy eaedsevcesaswe Theaud o was od ha he ewe eno egnancy
re ated cases over the ast year and no nmates were transported for a forens ¢ exam nat on that wou d have requ red
prophy act c testng. The aud tor ntervewed four nmates who reported sexua abuse, but none of the four a eged sexua
abuse requ red a forens ¢ exam or prophy act ¢ test ng. Based on ths anays s, the aud tor f nds the fac ty n comp ance
wth ths provson.

115.82(d). Po cy 606 - Prison Rape Elimination Act was prov ded to the aud tor n the PAQ. The po cy states, “Treatment
serv ces sha be prov ded to the vct m w thout f nanc a cost and regard ess of whether the v ct m names the abuser or
cooperates w th any nvest gat on ar s ng out of the ncdent.” Based on ths anayss, the aud tor f nds the fac ty n

comp ance wth th s provson.
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115.83

Ongoing medical and mental health care for sexual abuse victims and abusers

Auditor Overall Determination: Meets Standard

Auditor Discussion

The following evidence was analyzed in making the compliance determination:

1. Documents: (Policies, directives, forms, files, records, etc.)
1. Po cy 901 - Prison Rape Elimination
2. Po cy 606 - Prison Rape Elimination Act
3. Sexua abuse nvestgatonf es
2. Intervews:
1. Speca zed staff
2. Targeted nmates

Findings (by provision):

115.83(a). Po cy 606 - Prison Rape Elimination Act was prov ded to the aud tor n the PAQ. The po cy states, “Med ca
and menta hea th eva uat on and, as appropr ate, treatmentto a nmates who have been v ct m zed by sexua abuse n any
prson, ja , ockup, or juven e fac ty.” Based on th s anayss, the aud tor f nds the fac ty n comp ance wth th s provson.

115.83(b). Po cy 606 - Prison Rape Elimination Act was prov ded to the aud tor n the PAQ. The po cy states, “V ctms

sha be provded wth fo ow-up serv ces, treatment p ans and, when necessary, referra s for cont nued care fo ow ng the r
transfer to, or p acement n, other fac tes or the r re ease from custody.” Based on th s anays s, the aud tor f nds the fac ty
n comp ance w th ths prov s on.

Dur ng the ons te phase of the aud t, the aud tor nterv ewed two staff members from the med ca and menta heath
department. Both confrmed for the aud tor that the fac ty woud provde a fu treatment panfora nmates, especa y for
nmates who have been sexua y abused. The treatment p an wou d nc ude nformat on from the oca hospta fthe vctm
had rece ved a forens c exam naton. The aud tor nterv ewed four nmates who had reported sexua abuse, but none of the

four had been abused to the extent that a forens c exam nat on was necessary. There was no treatment pan n p ace.
Based on th s anays s, the aud tor f nds the fac ty n comp ance wth th's provs on.

115.83(c). Po cy 606 - Prison Rape Elimination Act was prov ded to the aud tor n the PAQ. The po cy states, “The fac ty
sha prov de such v ctms wth med ca and menta hea th serv ces cons stent w th the communty eve of care.”

Dur ng the ons te phase of the aud t, the aud tor nterv ewed two staff members from the med ca and menta hea th
department. Both confrmed for the aud tor that a serv ces prov ded to the fac ty s nmates are a ways cons stent w th care
that wou d be prov ded outs de the nsttuton. Based on ths anays s, the aud tor f nds the fac ty ncomp ance wthths
prov s on.

115.83(d). Po cy 606 - Prison Rape Elimination Act was prov ded to the aud tor n the PAQ. The po cy states, “V ct ms of
sexua y abus ve vag na penetraton wh e ncarcerated sha be offered pregnancy tests. If pregnancy resu ts, such vctms
sha rece ve comprehens ve nformaton about, and access to, a awfu pregnancy-re ated med ca serv ces (28 CFR
115.83). Thssha be done natmey manner.”

Dur ng the ons te phase of the aud t, the aud tor was unab e to ntervew any nmate regard ng th s prov s on, as there were
no cases of vag na penetraton. The aud tor rev ewed the agency s sexua abuse nvestgaton f es from the 12 months
pror to the aud t. None of the cases nvo ved vag na penetrat on of the nmate v ct m, so the aud tor was unab e to confrm
addtona nformaton for ths provson. Based on ths anayss, the aud tor f nds the fac ty n comp ancewthths

prov s on.

115.83(e). Po cy 606 - Prison Rape Elimination Act was prov ded to the aud tor n the PAQ. The po cy states, “V ct ms of
sexua y abus ve vag na penetraton wh e ncarcerated sha be offered pregnancy tests. If pregnancy resu ts, such v ctms
sha rece ve comprehens ve nformaton about, and access to, a awfu pregnancy-re ated med ca serv ces (28 CFR
115.83). Thssha be done natmey manner.”

Dur ng the ons te phase of the aud t, the aud tor was unab e to ntervew any nmate regard ng th s prov s on, as there were
no cases of vag na penetraton. The aud tor rev ewed the agency s sexua abuse nvestgaton f es from the 12 months
pror to the aud t. None of the cases nvo ved vag na penetrat on of the nmate v ct m, so the aud tor was unab e to confrm
add tona nformaton for ths provson. Based onths anayss, the aud tor f nds the fac ty n comp ance wthths

prov s on.

115.83(f). Po cy 606 - Prison Rape Elimination Act was prov ded to the aud tor n the PAQ. The po cy states, “Prov s ons
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sha be made for test ng the v ct m for sexua y transm tted d seases.”

Dur ng the ons te phase of the aud t, the aud tor nterv ewed four nmates who had reported sexua abuse, but none of the
four had been abused to the extent that requ red test ng for sexua y transm tted nfect ons. The aud tor rev ewed the

agency s sexua abuse nvestgaton f es from the 12 months pr or to the audt. There were no cases where the nmate vctm
was abused to the extent that sexua y transm tted nfect ons test ng was necessary. Based on ths anayss, the aud tor
fnds the fac ty ncomp ance wth ths provson.

115.83(g). Po cy 606 - Prison Rape Elimination Act was prov ded to the aud tor n the PAQ. The po cy states, “Treatment
serv ces sha be prov ded to the vctm w thout f nanc a cost and regard ess of whether the v ct m names the abuser or
cooperates w th any nvest gat on ar s ng out of the nc dent”

Dur ng the ons te phase of the aud t, the aud tor nterv ewed four nmates who had reported sexua abuse. None of the four
nmates were charged for any of the med ca or menta hea th serv ces prov ded to them fo ow ng the report of sexua abuse.
Based on th s anays s, the aud tor f nds the fac ty n comp ance w th th s prov s on.

115.83(h). Ths provson s for prsons and does not app y to the Sauk County Ja . Based on th s anays s, the aud tor f nds
the fac ty n comp ance wth th s provson.
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115.86

Sexual abuse incident reviews

Auditor Overall Determination: Exceeds Standard

Auditor Discussion

The following evidence was analyzed in making the compliance determination:

1. Documents: (Policies, directives, forms, files, records, etc.)
1. Po cy 606 - Prison Rape Elimination Act
2. Sexua Abuse Inc dent Rev ew documents
3. Sexua abuse nvestgatonf es
2. Intervews:
1. Speca zed staff
2. Incdentrevew team

Findings (by provision):

115.86(a). In the PAQ, the fac ty prov ded Po cy 606 - Prison Rape Elimination Act. The po cy states, “An nc dent rev ew
sha be conducted at the conc us on of every sexua abuse nvestgaton, un ess the a egat on has been determ ned to be
unfounded (28 CFR 115.86). The rev ew shou d occur w th n 30 days of the conc us on of the nvestgaton.” Inthe PAQ, the
agency reported there were two such nc dent revew meet ngs comp eted fo ow ng sexua abuse nvest gat ons over the ast
12 months pror to the aud t.

Dur ng the ons te phase of the aud t, the aud tor rev ewed the agency s sexua abuse nvestgaton f es from the 12 months
pror to the onste audt. The aud tor ocated the nc dent revew form nthe nvestgaton f es where the nvestgaton
outcome was not unfounded. Based on ths anayss, the aud tor f nds the fac ty n comp ance w th ths provs on.

115.86(b). In the PAQ, the fac ty prov ded Po cy 606 - Prison Rape Elimination Act. The po cy states, “The rev ew shoud
occur w th n 30 days of the conc us on of the nvest gaton.”

Dur ng the ons te phase of the aud t, Dur ng the ons te phase of the aud t, the aud tor rev ewed the agency s sexua abuse
nvestgaton f es from the 12 months pr or to the ons te aud t. The aud tor ocated the nc dent revew form n the

nvest gaton f es where the nvest gat on outcome was not unfounded. The nc dent revew was comp eted n each case
w th n the 30-day per od. Based on ths anays s, the aud tor f nds the fac ty n comp ance w th th's prov s on.

115.86(c). Inthe PAQ, the fac ty prov ded Po cy 606 - Prison Rape Elimination Act. The po cy states, “The rev ew team
sha ncude upper-eve management off cas and seek nput from ne superv sors, nvest gators and qua fed heath care
and or menta hea th profess ona s, as appropr ate.” The aud tor was prov ded cop es of the sexua abuse ncdentrevews n
the PAQ. The rev ews show the team nc uded the PREA Coord nator, the PREA Comp ance Manager, the Fac ty

Adm n strator, a Sher ff s Off ce detect ve, and med ca and menta hea th.

Dur ng the ons te phase of the aud t, the aud tor nterv ewed the Captan, the Fac ty Adm n strator. The Capta n exp a ned
that the nc dent rev ews fo ow ng comp eted nvest gat ons were extreme y mportant to the process to ensure sexua safety.
The ncdentrevew s the best way to eva uate po cy fa ures, phys ca p ant ssues, nmate mot vat ons, or staff fa ures

wh ch may have ed to the nmate s opportun ty perpetrate sexua abuse wthn the fac ty. Invo v ng the correct

adm n strat ve staff as we as sh ft personne ensures the agency rece ves a comp ete p cture of exact y what happened

dur ng the ncdent. The aud tor rev ewed the agency s sexua abuse nvestgaton f es from the 12 months pr or to the ons te
audt. The aud tor ocated the ncdent revew form nthe nvestgaton f es where the nvest gat on outcome was not
unfounded. Based onths anayss, the aud tor f nds the fac ty n comp ance wth ths provson.

115.86(d). In the PAQ, the fac ty provded Po cy 606 - Prison Rape Elimination Act. The po cy states, “(a) Cons der
whether the nvestgaton nd cates a need to change po cy or pract ce n order to better prevent, detect or respond to sexua
abuse. (b) Cons der whether the nc dent or a egat on was mot vated by race; ethn c ty; gender dentty; esb an, gay,

b sexua, transgender or ntersex dent f cat on status or perce ved status; gang aff aton; or other group dynam cs at the
fac ty. (c) Exam ne the area n the fac ty where the nc dent a eged y occurred to assess whether phys ca barr ers may
enab e abuse. (d) Assess the adequacy of staff ng eve s n the area dur ng d fferent sh fts. (e) Assess whether mon tor ng
techno ogy shou d be dep oyed or augmented to supp ement superv s on by staff. (f) Prepare a wr tten report of the team s
fnd ngs, ncud ng, but not m ted to, determ nat ons made pursuant to paragraphs (a)-(e) of th s sect on, and any
recommendat ons for mprovement. The report shou d be subm tted to the Sher ff and the PREA coord nator.”

Dur ng the ons te phase of the aud t, the aud tor nterv ewed the PREA coord nator, who part ¢ pates n the sexua abuse
nc dent revews. She confrmed for the aud tor that each nc dent revew ncudes arevew of a the tems sted nths
provson. She sad that wthout ths fu revew, the agency wou d not cont nue to mprove and prov de an atmosphere of
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sexua safety and that these nc dent revews are mportant for the fac ty to not just say that sexua safety s mportant, but to
show to staff and a of adm n strat on that t s mportant. If they dentfy an act on that must be taken fo ow ng the rev ew, the
act on must be taken mmed atey. The aud tor aso nterv ewed the Capta n, the Fac ty Adm n strator, about the sexua
abuse ncdentrevews. e expaned thatthe ncdent revews fo ow ng comp eted nvest gat ons were extreme y mportant
to the process to ensure sexua safety. The nc dent revew s the best way to eva uate po cy fa ures, physca p ant ssues,
nmate mot vat ons, or staff fa ures wh ch may have ed to the nmate s opportun ty perpetrate sexua abuse w th n the

fac ty. Based onths anayss, the aud tor f nds the fac ty n comp ance w th th's prov s on.

115.86(e). Inthe PAQ, the fac ty prov ded Po cy 606 - Prison Rape Elimination Act. The po cy states, “The Ja Captan or
the author zed des gnee sha mp ement the recommendat ons for mprovement or document the reasons for not do ng so.”

The aud tor ntervewed the Capta n, the Fac ty Adm n strator, about the sexua abuse nc dent rev ews dur ng the ons te
phase of the audt. e exp aned that the nc dent revews fo ow ng comp eted nvest gat ons were extreme y mportant to the
process to ensure sexua safety. The nc dent revew s the best way to eva uate po cy fa ures, physca p ant ssues, nmate
mot vat ons, or staff fa ures wh ch may have ed to the nmate s opportun ty perpetrate sexua abuse w th n the fac ty. If for
some reason the dec son s made to not nst tute the recommendat ons made n the nc dent revew report, adm n strat on
wou d document the reasons why and ma nta n that documentat on. Based on ths anayss, the aud tor f nds the fac ty n
comp ance w th th s prov s on.

Through severa spec a zed staff nterv ews, the aud tor earned that the Sher ff's Off ce detect ve ass gned to ass st wth ja
nvestgatons s aways ncuded nthe sexua abuse ncdent revew meetngs, even fthe detect ve was not part of the nta
nvest gaton. The detect ve exp a ned that he was asked to revew the ncdent and the nta nvestgaton to verfy a the
proper steps of the nvest gat on were taken and to offer suggest ons f he saw someth ng m ss ng on the nvestgaton. Ths
s someth ng the aud tor had not prev ous y seen at an agency. The ncuson of ths detectve ona ncdentrevews s

ceary exceptona. It provdes the agency w th an add tona set of eyes outs de the fac ty that may certany assst n

see ng someth ng mportant to the mprovement of the agency. Th s exceptona move exceeds th s standard.
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115.87

Data collection

Auditor Overall Determination: Meets Standard

Auditor Discussion

The following evidence was analyzed in making the compliance determination:

1. Documents: (Policies, directives, forms, files, records, etc.)
1. Po cy 606 - Prison Rape Elimination Act
2. Sauk County Jail/Huber Center 2020 Annual Report
3. Sauk County Jail/Huber Center 2019 Annual Report
4. Survey of Sexual Victimization, 2020

Findings (by provision):

115.87(a). The agency prov ded the aud tor w th Po cy 606 - Prison Rape Elimination Act n the PAQ. The po cy states,
“The Off ce sha estab sh a process to ensure accurate, un form data s co ected for every a egat on of sexua abuse at
fac tes under the drect contro of th s off ce, us ng a standard zed nstrument and set of defntons.” Based onths
anayss, the aud tor f nds the fac ty n comp ance wth th s prov s on.

115.87(b). The agency prov ded the aud tor wth Po cy 606 - Prison Rape Elimination Act n the PAQ. The po cy states,
“The data sha be aggregated at east annua y.” The agency prov ded the aud tor w th a copy of the Sauk County
Jail/Huber Center 2020 Annual Report and the Sauk County Jail/Huber Center 2019 Annual Report. The aud tor rev ewed
the reports and noted the annua data aggregated for each year n the reports. Based on ths anays s, the aud tor f nds the
fac ty ncomp ance wth ths provson.

115.87(c). The agency prov ded the aud tor wth Po cy 606 - Prison Rape Elimination Act n the PAQ. The po cy states,
“The data co ected sha nc ude, at a m n mum, the data necessary to answer a quest ons from the most recent vers on of
the Survey of Sexua V o ence conducted by the U.S. Department of Just ce (DOJ).” The aud tor s rev ew of the agency s
Sauk County Jail/Huber Center 2020 Annual Report nc uded ver f cat on of the presence of the Department of Just ce (DOJ)
Survey of Sexua V o ence (SSV-3) defntons n the report, as we as the data nc uded w th those def ntons. The aud tor
was a so prov ded the agency s Survey of Sexual Victimization, 2020 n the PAQ. Based on th s anays s, the aud tor f nds
the fac ty n comp ance wth th s provson.

115.87(d). The agency prov ded the aud tor w th Po cy 606 - Prison Rape Elimination Act n the PAQ. The po cy states,
“The data sha be ma nta ned, rev ewed, and co ected as needed from a ava ab e nc dent-based documents, nc ud ng
reports, nvestgaton f es, and sexua abuse nc dentrevews.” Based onths anayss, the aud tor fnds the fac ty n
comp ance w th th s provson.

115.87(e). The agency does not contract w th any fac ty or contracted agency for the conf nement of ts nmates. Therefore,
th s prov s on does not app y. Based on th s anays s, the aud tor f nds the fac ty n comp ance wth th s prov s on.

115.87(f). The agency comp etes the Survey of Sexua V o ence (SSV) when the request s rece ved from the Department of
Justce. The aud tor was prov ded the agency s Survey of Sexual Victimization, 2020 n the PAQ. Based onths anayss,
the aud tor f nds the fac ty n comp ance wth ths prov s on.
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115.88

Data review for corrective action

Auditor Overall Determination: Meets Standard

Auditor Discussion
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The following evidence was analyzed in making the compliance determination:

1. Documents: (Policies, directives, forms, files, records, etc.)
1. Po cy 606 - Prison Rape Elimination Act
2. Sauk County Jail/Huber Center 2020 Annual Report
3. Sauk County Sher ff s Off ce webs te

2. Intervews:
1. Speca zed staff

Findings (by provision):

115.88(a). The agency prov ded the aud tor wth Po cy 606 - Prison Rape Elimination Act n the PAQ. The po cy states,
“Th s off ce sha conduct an annua rev ew of co ected and aggregated nc dent-based sexua abuse data. The purpose of
these revews s to assess and mprove the effect veness of sexua abuse prevent on, detect on and response po c es,

pract ces and tra n ng by: (a) Ident fy ng prob em areas. (b) Ident fy ng correct ve act ons taken. (c) Recommend ng correct ve
actons. (d) Compar ng current annua data and correct ve act ons w th those from pr or years. (e) Assess ng the offce s
progress n address ng sexua abuse. (f) Prepar ng an annua report of ts f nd ngs and correct ve act ons for the fac ty, as
we as the agency as awhoe.” The agency prov ded the aud tor w th a copy of the Sauk County Jail/Huber Center 2020
Annual Report. The aud tor rev ewed the report and noted the report s rev ew of the annua data and d scuss on of the
agency s f nd ngs and concerns re ated to the a egat ons and outcomes n the fac ty. The report aso ncuded a correct ve
acton p an.

The aud tor nterv ewed the Capta n, the Fac ty Adm n strator, dur ng the ons te phase of the aud t and d scussed the
agency s annua report. e stated the report s prepared by the PREA Coord nator ut z ng the agency s annua data and
then subm tted to h m for rev ew and approva. The report nc udes a correct ve act on p an based on nd cat ons found n the
annua data. The aud tor ntervewed the PREA Coord nator who conf rmed the annua data co ecton. She stated she

rev ews the outcomes of the sexua abuse nvestgatons as we as the ocatons of the nc dents. She ooks for patterns of
behav or or common trends. A ssues are rev ewed, and act ons are taken for prevent on of future nc dents, wh ch may
requre tran ng and educat on. Ths nformaton s then wr tten nto the annua correctve acton p an. Based onths anayss,
the aud tor f nds the fac ty n comp ance wth th s provson.

115.88(b). The agency prov ded the aud tor w th Po cy 606 - Prison Rape Elimination Act n the PAQ. The po cy states,
“Th s off ce sha conduct an annua rev ew of co ected and aggregated nc dent-based sexua abuse data. The purpose of
these revews s to assess and mprove the effect veness of sexua abuse prevent on, detect on and response po c es,

pract ces and tra n ng by: (a) Ident fy ng prob em areas. (b) Ident fy ng correct ve act ons taken. (c) Recommend ng correct ve
actons. (d) Compar ng current annua data and correct ve act ons w th those from pr or years. (e) Assess ng the offce s
progress n address ng sexua abuse. (f) Prepar ng an annua report of ts f nd ngs and correct ve act ons for the fac ty, as
we as the agency as awhoe.” The aud tor noted th s compar son n the prov ded agency annua report for 2020. Based
onthsanayss, the aud tor f nds the fac ty n comp ance wth ths provson.

115.88(c). The agency prov ded the aud tor wth Po cy 606 - Prison Rape Elimination Act n the PAQ. The po cy states,
“The reports sha be approved by the Ja Capta n and made ava ab e through the off ce webs te. Mater a may be redacted
from the reports when pub cat on wou d present a c ear and spec f c threat to the safety and secur ty of the fac ty. owever,
the nature of the redacted matera sha be nd cated.”

Dur ng the ons te phase of the aud t, the aud tor ntervewed the Captan, the Fac ty Admnstrator. e stated the report s
prepared by the PREA Coord nator ut z ng the agency s annua data and then subm tted to h m for rev ew and approva.
The agency s 2020 report was ocated on the Sauk County Sher ff s Off ce webs te. Based on th s anays s, the aud tor f nds
the fac ty n comp ance wth th s provson.

115.88(d). The agency prov ded the aud tor w th Po cy 606 - Prison Rape Elimination Act n the PAQ. The po cy states,
“The reports sha be approved by the Ja Capta n and made ava ab e through the off ce webs te. Mater a may be redacted
from the reports when pub cat on wou d present a ¢ ear and spec f c threat to the safety and secur ty of the fac ty. owever,
the nature of the redacted matera sha be nd cated.”

Dur ng the ons te phase of the aud t, the aud tor nterv ewed the PREA coord nator who stated that the annua report s
posted w thout redacted nformaton. The annua report s wr tten w thout data that wou d requ re redact on. The aud tor

rev ewed the 2020 report and noted no redacted nformaton or persona y dentfab e nformaton n the report. Based on ths
anayss, the aud tor f nds the fac ty n comp ance wth th s prov s on.
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115.89

Data storage, publication, and destruction

Auditor Overall Determination: Meets Standard

Auditor Discussion

The following evidence was analyzed in making the compliance determination:

1. Documents: (Policies, directives, forms, files, records, etc.)
1. Po cy 901 - Prison Rape Elimination
2. Po cy 606 - Prison Rape Elimination Act
3. Sauk County Jail/Huber Center 2020 Annual Report
4. Sauk County Sher ff s Off ce webs te

2. Intervews:
1. PREA coord nator

Findings (by provision):

115.89(a). Po cy 901 - Prison Rape Elimination was prov ded to the aud tor n the PAQ. The po cy states, “A other data
co ected pursuant to ths po cy sha be securey reta ned for at east 10 years after the date of the nta co ecton uness
federa, state or oca aw requ res otherw se.”

The aud tor nterv ewed the PREA coord nator dur ng the ons te phase of the audt. The PREA coord nator conf rmed that a
the data s ma nta ned on the secure computer server or n a ocked cab net n h s secure off ce. Based on ths anayss, the
aud tor f nds the fac ty n comp ance wth th s provson.

115.89(b). The agency prov ded Po cy 606 - Prison Rape Elimination Act n the PAQ. The po cy states, “A aggregated
sexua abuse data from Sauk County Sher ff's Off ce fac tes and prvate fac tes wth whch t contracts sha be made
ava ab e to the pub c at east annua y through the off ce webs te. Before mak ng aggregated sexua abuse data pub cy
ava abe, a persona dentferssha be removed.”

The agency s 2020 report, Sauk County Jail/Huber Center 2020 Annual Report. was ocated on the Sauk County Sher ffs
Off ce webs te. Based on ths anayss, the aud tor f nds the fac ty n comp ance wth th s prov s on.

115.89(c). Po cy 606 - Prison Rape Elimination Act was prov ded to the aud tor n the PAQ. The po cy states, “Before
mak ng aggregated sexua abuse data pub cy ava abe, a persona dentferssha be removed.”

The aud tor rev ewed the 2020 report supp ed to the aud tor for rev ew and noted no redacted nformat on or persona y
dentfabe nformaton nthe report. Based on ths anayss, the aud tor f nds the fac ty n comp ance wth th s provson.

115.89(d). Po cy 901 - Prison Rape Elimination was prov ded to the aud tor n the PAQ. The po cy states, “A other data
co ected pursuant to th s po cy sha be securey retaned for at east 10 years after the date of the nta co ecton uness
federa, state or oca aw requ res otherwse.” Based on ths anays s, the aud tor f nds the fac ty n comp ancewth ths

prov s on.
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115.401

Frequency and scope of audits

Auditor Overall Determination: Meets Standard

Auditor Discussion

The following evidence was analyzed in making the compliance determination:

1. Documents: (Policies, directives, forms, files, records, etc.)
1. Agency webste

2. Intervews:
1. PREA coord nator

Findings (by provision):

115.401(a). Ths was the thrd aud t comp eted by the Sauk County Ja . Based on ths anays s, the aud tor f nds the fac ty
n comp ance wth ths prov s on.

115.401(b). Ths s the thrd year of the thrd PREA aud t cyc e. Based on ths anayss, the aud tor f nds the fac ty n
comp ance w th th s prov s on.

115.401(h). Dur ng the ons te phase of the aud t, the aud tor was g ven the opportunty to compete afu sterevew. Ths
ncuded fu accesstoa areas of the nsttuton, so the aud tor cou d assess a operat ons and ta k w th staff and nmates.
Based on th s anays s, the aud tor f nds the fac ty n comp ance wth ths provs on.

115.401(i). Dur ng the ons te phase of the aud t, the aud tor was prov ded wth a documentat on requested to propery
revew and ver fy a operat ons re ated to the PREA standards. Based on th s anays s, the aud tor f nds the fac ty n
comp ance w th th s provson.

115.401(m). Dur ng the ons te phase of the aud t, the aud tor requested to ntervew a tota of 23 nmates. The nsttuton
prov ded a pr vate room for the aud tor to meet w th each nmate for the nterv ew, w thout nterrupton. Based on ths
anayss, the aud tor f nds the fac ty n comp ance wth th s prov s on.

115.401(n). The nsttut on posted the requ red aud t not ce n every hous ng unt, on co ored paper, pr nted n two
anguages. The not ces were a so seen n pub c areas throughout the nsttuton, nthe pub c obby and n the vstaton
bu dng. The audt notce nc uded the aud tor s contact nformat on and exp a ned the process to send conf denta
nformat on or correspondence. Based on ths anays s, the aud tor f nds the fac ty n comp ance wth th s provson.
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115.403

Audit contents and findings

Auditor Overall Determination: Meets Standard

Auditor Discussion

The following evidence was analyzed in making the compliance determination:

1. Documents: (Policies, directives, forms, files, records, etc.)
1. Agency webste

2. Intervews:
1. PREA coord nator

Findings (by provision):

115.403(f). Ths was the thrd aud t comp eted by the Sauk County Ja . The pror audt report s posted to the Sauk County
Ja webs te as requ red by th s prov s on and the aud tor understands that th s aud t report w be posted proper y after the
agency rece ves t. Based on ths anayss, the aud tor f nds the fac ty n comp ance wth th s provson.
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Appendix: Provision Findings

115.11 (a)

Zero tolerance of sexual abuse and sexual harassment; PREA coordinator

Does the agency have a wr tten po cy mandat ng zero to erance toward a forms of sexua
abuse and sexua harassment?

yes

Does the wr tten po cy out ne the agency s approach to prevent ng, detect ng, and respond ng
to sexua abuse and sexua harassment?

yes

115.11 (b)

Zero tolerance of sexual abuse and sexual harassment; PREA coordinator

as the agency emp oyed or des gnated an agency-w de PREA Coord nator?

yes

Is the PREA Coord nator poston n the upper- eve of the agency h erarchy?

yes

Does the PREA Coord nator have suff c ent t me and author ty to deve op, mp ement, and
oversee agency efforts to comp y w th the PREA standards na of tsfac tes?

yes

115.11 (c)

Zero tolerance of sexual abuse and sexual harassment; PREA coordinator

If th s agency operates more than one fac ty, has each fac ty des gnated a PREA comp ance
manager? (N/A f agency operates ony one fac ty.)

yes

Does the PREA comp ance manager have suff ¢ ent t me and author ty to coord nate the
fac ty s efforts to comp y w th the PREA standards? (N/A f agency operates ony one fac ty.)

yes

115.12 (a)

Contracting with other entities for the confinement of inmates

If th s agency s pub c and t contracts for the conf nement of ts nmates w th pr vate agenc es or
other enttes ncud ng other government agenc es, has the agency nc uded the entty s

ob gaton to comp y w th the PREA standards n any new contract or contract renewa s gned on
or after August 20, 2012? (N/A f the agency does not contract w th pr vate agenc es or other
entt es for the conf nement of nmates.)

na

115.12 (b)

Contracting with other entities for the confinement of inmates

Does any new contract or contract renewa s gned on or after August 20, 2012 prov de for
agency contract mon tor ng to ensure that the contractor s compy ng w th the PREA standards?
(N/A fthe agency does not contract w th pr vate agenc es or other ent t es for the conf nement of
nmates.)

na
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115.13 (a)

Supervision and monitoring

Does the fac ty have a documented staff ng p an that prov des for adequate eve s of staff ng
and, where app cab e, v deo mon tor ng, to protect nmates aga nst sexua abuse?

yes

In ca cu at ng adequate staff ng eve s and determ n ng the need for v deo mon tor ng, does the
staff ng p an take nto cons derat on: Genera y accepted detent on and correct ona pract ces?

yes

In ca cu at ng adequate staff ng eve s and determ n ng the need for v deo mon tor ng, does the
staff ng p an take nto cons deraton: Any jud c a fnd ngs of nadequacy?

yes

In ca cu at ng adequate staff ng eve s and determ n ng the need for vdeo mon tor ng, does the
staff ng p an take nto cons derat on: Any f nd ngs of nadequacy from Federa nvest gatve
agenc es?

yes

In ca cu at ng adequate staff ng eve s and determ n ng the need for vdeo mon tor ng, does the
staff ng p an take nto cons derat on: Any f nd ngs of nadequacy from nterna or externa
overs ght bod es?

yes

In ca cu at ng adequate staff ng eve s and determ n ng the need for vdeo mon tor ng, does the
staff ng p an take nto cons deraton: A components of the fac tys physca pant (ncudng
“b nd-spots” or areas where staff or nmates may be so ated)?

yes

In ca cu at ng adequate staff ng eve s and determ n ng the need for v deo mon tor ng, does the
staff ng p an take nto cons derat on: The compos t on of the nmate popu at on?

yes

In ca cu at ng adequate staff ng eve s and determ n ng the need for v deo mon tor ng, does the
staff ng p an take nto cons derat on: The number and p acement of superv sory staff?

yes

In ca cu at ng adequate staff ng eve s and determ n ng the need for v deo mon tor ng, does the
staff ng p an take nto cons derat on: The nst tut on programs occurr ng on a part cu ar sh ft?

yes

In ca cu at ng adequate staff ng eve s and determ n ng the need for vdeo mon tor ng, does the
staff ng p an take nto cons derat on: Any app cab e State or oca aws, regu at ons, or
standards?

yes

In ca cu at ng adequate staff ng eve s and determ n ng the need for vdeo mon tor ng, does the
staff ng p an take nto cons derat on: The preva ence of substant ated and unsubstant ated
nc dents of sexua abuse?

yes

In ca cu at ng adequate staff ng eve s and determ n ng the need for v deo mon tor ng, does the
staff ng p an take nto cons derat on: Any other re evant factors?

yes

115.13 (b)

Supervision and monitoring

In ¢ rcumstances where the staff ng pan s not comp ed w th, does the fac ty document and
justfy a dev atons from the p an? (N/A f no dev at ons from staff ng p an.)

yes

115.13 (c)

Supervision and monitoring

In the past 12 months, has the fac ty, n consu tat on w th the agency PREA Coord nator,
assessed, determ ned, and documented whether adjustments are needed to: The staff ng p an
estab shed pursuant to paragraph (a) of th s sect on?

yes

In the past 12 months, has the fac ty, n consu tat on w th the agency PREA Coord nator,
assessed, determ ned, and documented whether adjustments are needed to: The fac tys
dep oyment of vdeo mon tor ng systems and other mon tor ng techno og es?

yes

In the past 12 months, has the fac ty, n consu tat on w th the agency PREA Coord nator,
assessed, determ ned, and documented whether adjustments are needed to: The resources the
fac ty has ava ab e to commt to ensure adherence to the staff ng p an?

yes
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115.13 (d)

Supervision and monitoring

as the fac ty/agency mp emented a po cy and pract ce of havng ntermed ate- eve or h gher-
eve superv sors conduct and document unannounced rounds to dent fy and deter staff sexua
abuse and sexua harassment?

yes

Is ths po cy and practce mp emented for n ght sh fts as we as day sh fts?

yes

Does the fac ty/agency have a po cy proh b t ng staff from a ert ng other staff members that
these superv sory rounds are occurr ng, un ess such announcement s re ated to the egtmate
operat ona functons of the fac ty?

yes

115.14 (a)

Youthful inmates

Does the fac ty pace a youthfu nmates n hous ng un ts that separate them from s ght, sound,
and phys ca contact w th any adu t nmates through use of a shared dayroom or other common
space, shower area, or s eep ng quarters? (N/A ffac ty does not have youthfu nmates
(nmates <18 years 0 d).)

yes

115.14 (b)

Youthful inmates

In areas outs de of hous ng un ts does the agency ma nta n s ght and sound separat on between
youthfu nmates and adut nmates? (N/A ffac ty does not have youthfu nmates (nmates <18
years 0d).)

yes

In areas outs de of hous ng un ts does the agency prov de d rect staff superv s on when youthfu
nmates and adu t nmates have s ght, sound, or phys ca contact? (N/A ffac ty does not have
youthfu nmates ( nmates <18 years 0d).)

yes

115.14 (c)

Youthful inmates

Does the agency make ts best efforts to avo d p ac ng youthfu nmates n so aton to compy
wth th s provson? (N/A ffac ty does not have youthfu nmates (nmates <18 years od).)

yes

Does the agency, wh e compy ng wth th s provson, a ow youthfu nmates da y arge-musce
exerc se and ega y requ red spec a educat on serv ces, except n ex gent c rcumstances? (N/A
ffac ty does not have youthfu nmates (nmates <18 years o d).)

yes

Do youthfu nmates have access to other programs and work opportun t es to the extent
poss b e? (N/A ffac ty does not have youthfu nmates ( nmates <18 years o0d).)

yes

115.15 (a)

Limits to cross-gender viewing and searches

Does the fac ty a ways refra n from conduct ng any cross-gender str p or cross-gender v sua
body cav ty searches, except n ex gent c rcumstances or by med ca practtoners?

yes

115.15 (b)

Limits to cross-gender viewing and searches

Does the fac ty a ways refra n from conduct ng cross-gender pat-down searches of fema e
nmates, except n ex gent c rcumstances? (N/A f the fac ty does not have fema e nmates.)

yes

Does the fac ty a ways refra n from restr ct ng femae nmates accesstoreguaryava abe
programm ng or other out-of-ce opportuntes n order to compy wth ths provson? (N/A fthe
fac ty does not have femae nmates.)

yes

115.15 (c)

Limits to cross-gender viewing and searches

Does the fac ty document a cross-gender str p searches and cross-gender v sua body cav ty
searches?

yes

Does the fac ty document a cross-gender pat-down searches of femae nmates (N/A fthe
fac ty does not have femae nmates)?

yes
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115.15 (d)

Limits to cross-gender viewing and searches

Does the fac ty have po ces that enab es nmates to shower, perform bod y funct ons, and
change c oth ng w thout nonmed ca staff of the oppos te gender v ew ng the r breasts, buttocks,
or genta a, except n ex gent c rcumstances or when such vewng s ncdenta to rout ne ce
checks?

yes

Does the fac ty have procedures that enab es nmates to shower, perform bod y funct ons, and
change c oth ng w thout nonmed ca staff of the oppos te gender v ew ng the r breasts, buttocks,
orgenta a, except n exgent c rcumstances or when such vewng s ncdenta to rout ne ce
checks?

yes

Does the fac ty requ re staff of the oppos te gender to announce the r presence when enter ng
an nmate hous ng unt?

yes

115.15 (e)

Limits to cross-gender viewing and searches

Does the fac ty a ways refra n from search ng or phys ca y exam n ng transgender or ntersex
nmates for the so e purpose of determ n ng the nmate s genta status?

yes

If an nmate s genta status s unknown, does the fac ty determ ne genta status durng
conversat ons w th the nmate, by revew ng med ca records, or, f necessary, by earn ng that
nformat on as part of a broader med ca exam nat on conducted n pr vate by a med ca

pract t oner?

yes

115.15 (f)

Limits to cross-gender viewing and searches

Does the fac ty/agency tra n secur ty staff n how to conduct cross-gender pat down searches n
a profess ona and respectfu manner, and n the east ntrus ve manner poss b e, cons stent w th
secur ty needs?

yes

Does the fac ty/agency tra n secur ty staff n how to conduct searches of transgender and
ntersex nmates n a profess ona and respectfu manner, and n the east ntrus ve manner
poss b e, cons stent w th secur ty needs?

yes
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115.16 (a)

Inmates with disabilities and inmates who are limited English proficient

Does the agency take appropr ate steps to ensure that nmates wth d sab tes have an equa
opportun ty to part c pate n or beneft from a aspects of the agency s efforts to prevent, detect,
and respond to sexua abuse and sexua harassment, nc ud ng: nmates who are deaf or hard of
hear ng?

yes

Does the agency take appropr ate steps to ensure that nmates wth d sab tes have an equa
opportun ty to part c pate n or beneft from a aspects of the agency s efforts to prevent, detect,
and respond to sexua abuse and sexua harassment, nc ud ng: nmates who are b nd or have
owvson?

yes

Does the agency take appropr ate steps to ensure that nmates wth d sab tes have an equa
opportun ty to part ¢ pate n or beneft from a aspects of the agency s efforts to prevent, detect,
and respond to sexua abuse and sexua harassment, nc ud ng: nmates who have nte ectua
dsab tes?

yes

Does the agency take appropr ate steps to ensure that nmates wth d sab tes have an equa
opportun ty to part ¢ pate n or beneft from a aspects of the agency s efforts to prevent, detect,
and respond to sexua abuse and sexua harassment, nc ud ng: nmates who have psych atr c
dsab tes?

yes

Does the agency take appropr ate steps to ensure that nmates wth d sab tes have an equa
opportun ty to part ¢ pate n or beneft from a aspects of the agency s efforts to prevent, detect,
and respond to sexua abuse and sexua harassment, nc ud ng: nmates who have speech
dsab tes?

yes

Does the agency take appropr ate steps to ensure that nmates wth d sab tes have an equa
opportun ty to part c pate n or beneft from a aspects of the agency s efforts to prevent, detect,
and respond to sexua abuse and sexua harassment, nc ud ng: Other (f “other," p ease expan
novera determ naton notes.)

yes

Do such steps nc ude, when necessary, ensur ng effect ve commun cat on w th nmates who are
deaf or hard of hear ng?

yes

Do such steps nc ude, when necessary, prov d ng access to nterpreters who can nterpret
effectve y, accurate y, and mparta y, both recept ve y and express ve y, us ng any necessary
spec a zed vocabu ary?

yes

Does the agency ensure that wr tten mater a s are provded n formats or through methods that
ensure effect ve commun cat on wth nmates wth d sab tes ncud ng nmates who: ave
nte ectua dsab tes?

yes

Does the agency ensure that wr tten mater a s are provded n formats or through methods that
ensure effect ve commun cat on wth nmates wth d sab tes ncud ng nmates who: ave
mted read ng sk s?

yes

Does the agency ensure that wr tten mater a s are provded n formats or through methods that
ensure effect ve commun cat on wth nmates wth d sab tes ncud ng nmates who: are b nd or
have owvson?

yes

115.16 (b)

Inmates with disabilities and inmates who are limited English proficient

Does the agency take reasonab e steps to ensure mean ngfu access to a aspects of the
agency s efforts to prevent, detect, and respond to sexua abuse and sexua harassment to
nmates who are m ted Eng sh prof c ent?

yes

Do these steps nc ude provd ng nterpreters who can nterpret effect ve y, accurate y, and
mparta y, both recept ve y and express ve y, us ng any necessary spec a zed vocabu ary?

yes
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115.16 (c)

Inmates with disabilities and inmates who are limited English proficient

Does the agency a ways refran from re y ng on nmate nterpreters, nmate readers, or other
types of nmate ass stance except n m ted c rcumstances where an extended de ay n obta n ng
an effect ve nterpreter cou d comprom se the nmate s safety, the performance of f rst-response
dut es under §115.64, or the nvest gaton of the nmate s a egat ons?

yes

115.17 (a)

Hiring and promotion decisions

Does the agency proh b t the h r ng or promot on of anyone who may have contact wth nmates
who has engaged n sexua abuse n aprson, ja , ockup, commun ty conf nement fac ty,
juven e fac ty, or other nsttuton (as def ned n 42 U.S.C. 1997)?

yes

Does the agency proh b t the h r ng or promot on of anyone who may have contact wth nmates
who has been conv cted of engag ng or attempt ng to engage n sexua actvty nthe commun ty
fac tated by force, overt or mp ed threats of force, or coerc on, or fthe vctm dd not consent
or was unab e to consent or refuse?

yes

Does the agency proh bt the hrng or promot on of anyone who may have contact w th nmates
who has been cv y or adm n strat ve y adjud cated to have engaged n the act vty descrbed n
the two bu ets mmed ate y above?

yes

Does the agency proh bt the en stment of serv ces of any contractor who may have contact w th
nmates who has engaged n sexua abuse n a prson, ja , ockup, commun ty conf nement
fac ty, juven e fac ty, or other nsttuton (as defned n 42 U.S.C. 1997)?

yes

Does the agency proh bt the en stment of serv ces of any contractor who may have contact w th
nmates who has been conv cted of engag ng or attempt ng to engage n sexua actvty nthe
communty fac tated by force, overt or mp ed threats of force, or coercon, or fthevctmdd
not consent or was unab e to consent or refuse?

yes

Does the agency proh bt the en stment of serv ces of any contractor who may have contact w th
nmates who has been cv y or adm n strat ve y adjud cated to have engaged n the actv ty
descrbed n the two bu ets mmed ate y above?

yes

115.17 (b)

Hiring and promotion decisions

Does the agency cons der any nc dents of sexua harassment n determ n ng whether to hre or
promote anyone who may have contact wth nmates?

yes

Does the agency cons der any nc dents of sexua harassment n determ n ng whether to en st
the serv ces of any contractor who may have contact wth nmates?

yes

115.17 (c)

Hiring and promotion decisions

Before h r ng new emp oyees who may have contact wth nmates, does the agency perform a
crmna background records check?

yes

Before h r ng new emp oyees who may have contact wth nmates, does the agency, cons stent
wth Federa, State, and oca aw, make ts best efforts to contact a pror nsttutona emp oyers
for nformat on on substant ated a egat ons of sexua abuse or any res gnat on dur ng a pend ng
nvest gat on of an a egat on of sexua abuse?

yes

115.17 (d)

Hiring and promotion decisions

Does the agency perform a crm na background records check before en st ng the serv ces of
any contractor who may have contact wth nmates?

yes

115.17 (e)

Hiring and promotion decisions

Does the agency e ther conduct crm na background records checks at east every fve years of
current emp oyees and contractors who may have contact wth nmates or have n p ace a
system for otherw se captur ng such nformat on for current emp oyees?

yes
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115.17 (f)

Hiring and promotion decisions

Does the agency ask a app cants and emp oyees who may have contact wth nmates d recty
about prev ous m sconduct descr bed n paragraph (a) of th s secton n wr tten app catons or
nterv ews for h r ng or promot ons?

yes

Does the agency ask a app cants and emp oyees who may have contact wth nmates d recty
about prev ous m sconduct descr bed n paragraph (a) of th s secton n any ntervews or wr tten
se f-eva uat ons conducted as part of rev ews of current emp oyees?

yes

Does the agency mpose upon emp oyees a cont nu ng aff rmat ve duty to d sc ose any such
m sconduct?

yes

115.17 (g)

Hiring and promotion decisions

Does the agency cons der mater a om ss ons regard ng such m sconduct, or the prov s on of
mater a y fa se nformat on, grounds for term nat on?

yes

115.17 (h)

Hiring and promotion decisions

Does the agency prov de nformat on on substant ated a egat ons of sexua abuse or sexua
harassment nvo v ng a former emp oyee upon rece v ng a request from an nst tutona emp oyer
for whom such emp oyee has app ed to work? (N/A f provd ng nformat on on substant ated

a egatons of sexua abuse or sexua harassment nvo v ng a former emp oyee s proh b ted by
aw.)

yes

115.18 (a)

Upgrades to facilities and technologies

If the agency des gned or acqu red any new fac ty or p anned any substanta expans on or
mod f cat on of ex stng fac tes, d d the agency cons der the effect of the des gn, acquston,
expans on, or mod f cat on upon the agency s ab ty to protect nmates from sexua abuse? (N/A
f agency/fac ty has not acqu red a new fac ty or made a substanta expans on to ex st ng

fac tes snce August 20, 2012, or s nce the ast PREA audt, wh chever s ater.)

na

115.18 (b)

Upgrades to facilities and technologies

If the agency nsta ed or updated a v deo mon tor ng system, e ectron c surve ance system, or
other mon tor ng techno ogy, d d the agency cons der how such techno ogy may enhance the
agency s ab ty to protect nmates from sexua abuse? (N/A f agency/fac ty has not nsta ed or
updated a v deo mon tor ng system, e ectron ¢ surve ance system, or other mon tor ng

techno ogy s nce August 20, 2012, or s nce the ast PREA aud t, wh chever s ater.)

na

115.21 (a)

Evidence protocol and forensic medical examinations

If the agency s respons b e for nvest gat ng a egat ons of sexua abuse, does the agency fo ow
a un form ev dence protoco that max m zes the potent a for obta n ng usab e phys ca evdence
for adm n strat ve proceed ngs and cr m na prosecut ons? (N/A fthe agency/fac ty s not
respons b e for conduct ng any form of crmna OR adm n strat ve sexua abuse nvest gat ons.)

yes

115.21 (b)

Evidence protocol and forensic medical examinations

Is th s protoco deve opmenta y appropr ate for youth where app cab e? (N/A fthe
agency/fac ty s not respons b e for conduct ng any form of crmna OR adm n strat ve sexua
abuse nvestgatons.)

yes

Is th s protoco , as appropr ate, adapted from or otherw se based on the most recent ed t on of
the U.S. Department of Just ce s Off ce on V o0 ence Aga nst Women pub cat on, “A Nat ona
Protoco for Sexua Assaut Med ca Forens c Exam nat ons, Adu ts/Ado escents,” orsm ary
comprehens ve and author tat ve protoco s deve oped after 2011? (N/A fthe agency/fac ty s
not respons b e for conduct ng any form of cr mna OR adm n strat ve sexua abuse

nvest gat ons.)

yes
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115.21 (c)

Evidence protocol and forensic medical examinations

Does the agency offer a v ctms of sexua abuse access to forens ¢ med ca exam nat ons,
whether on-s te or at an outs de fac ty, wthout f nanc a cost, where evdentar y ormedca y
appropr ate?

yes

Are such exam nat ons performed by Sexua Assaut Forens ¢ Exam ners (SAFEs) or Sexua
Assau t Nurse Exam ners (SANEs) where poss b e?

yes

If SAFEs or SANEs cannot be made ava ab e, s the exam nat on performed by other qua fed
med ca practt oners (they must have been specf ca y tra ned to conduct sexua assaut forens c
exams)?

yes

as the agency documented ts efforts to provde SAFEs or SANEsS?

yes

115.21 (d)

Evidence protocol and forensic medical examinations

Does the agency attempt to make ava ab e to the vctm a vctm advocate from arape crss
center?

yes

If arape crs s center s not ava ab e to prov de v ct m advocate serv ces, does the agency make
ava ab e to prov de these serv ces a qua f ed staff member from a commun ty-based

organ zat on, or a qua fed agency staff member? (N/A f the agency a ways makes avctm
advocate from a rape crs s center ava abe tovctms.)

na

as the agency documented ts efforts to secure serv ces from rape cr s s centers?

yes

115.21 (e)

Evidence protocol and forensic medical examinations

As requested by the v ct m, does the v ct m advocate, qua fed agency staff member, or qua fed
commun ty-based organ zat on staff member accompany and support the v ct m through the
forens c med ca exam nat on process and nvest gatory nterv ews?

yes

As requested by the v ct m, does th s person prov de emot ona support, crss nterventon,
nformat on, and referra s?

yes

115.21 (f)

Evidence protocol and forensic medical examinations

If the agency tsef s not respons b e for nvest gatng a egat ons of sexua abuse, has the
agency requested that the nvestgat ng agency fo ow the requ rements of paragraphs (a)
through (e) of th s secton? (N/A f the agency/fac ty s respons b e for conduct ng crm na AND
adm n strat ve sexua abuse nvestgatons.)

na

115.21 (h)

Evidence protocol and forensic medical examinations

If the agency uses a qua fed agency staff member or a qua fed commun ty-based staff member
for the purposes of th s sect on, has the nd vdua been screened for appropr ateness to serve n
th s ro e and rece ved educat on concern ng sexua assau t and forens ¢ exam naton ssues n
genera ? (N/A fagency aways makes a v ct m advocate from a rape cr s s center ava ab e to
vctms.)

na

115.22 (a)

Policies to ensure referrals of allegations for investigations

Does the agency ensure an adm n strat ve or crmna nvestgat on s comp eted for a
a egatons of sexua abuse?

yes

Does the agency ensure an adm n strat ve or crmna nvestgaton s comp eted for a
a egat ons of sexua harassment?

yes
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115.22 (b)

Policies to ensure referrals of allegations for investigations

Does the agency have a po cy and practce n p ace to ensure that a egat ons of sexua abuse
or sexua harassment are referred for nvest gat on to an agency w th the ega author ty to
conduct crmna nvestgat ons, un ess the a egat on does not nvo ve potenta y crmna
behav or?

yes

as the agency pub shed such po cy on ts webs te or, f t does not have one, made the po cy
ava ab e through other means?

yes

Does the agency document a such referra s?

yes

115.22 (c)

Policies to ensure referrals of allegations for investigations

If a separate entty s respons b e for conduct ng crmna nvest gat ons, does the po cy descr be
the respons b tes of both the agency and the nvestgatng entty? (N/A fthe agency/fac ty s
respons b e for crmna nvest gat ons. See 115.21(a).)

na

115.31 (a)

Employee training

Does the agency tran a emp oyees who may have contact wth nmates on ts zero-to erance
po cy for sexua abuse and sexua harassment?

yes

Does the agency trana emp oyees who may have contact wth nmates on howtofuf ther
respons b tes under agency sexua abuse and sexua harassment prevent on, detect on,
report ng, and response po c es and procedures?

yes

Does the agency tran a emp oyees who may have contact wth nmates on nmates r ght to be
free from sexua abuse and sexua harassment

yes

Does the agency trana emp oyees who may have contact wth nmates on the r ght of nmates
and emp oyees to be free from reta at on for report ng sexua abuse and sexua harassment?

yes

Does the agency tran a emp oyees who may have contact wth nmates on the dynam cs of
sexua abuse and sexua harassment n conf nement?

yes

Does the agency tran a emp oyees who may have contact wth nmates on the common
react ons of sexua abuse and sexua harassment v ct ms?

yes

Does the agency tran a emp oyees who may have contact wth nmates on how to detect and
respond to s gns of threatened and actua sexua abuse?

yes

Does the agency tran a emp oyees who may have contact wth nmates on how to avo d
nappropr ate re at onsh ps wth nmates?

yes

Does the agency tran a emp oyees who may have contact wth nmates on how to
commun cate effect ve y and profess ona y wth nmates, ncud ng esb an, gay, b sexua,
transgender, ntersex, or gender nonconform ng nmates?

yes

Does the agency tran a emp oyees who may have contact wth nmates on how to compy wth
re evant aws re ated to mandatory report ng of sexua abuse to outs de author t es?

yes

115.31 (b)

Employee training

Is such tran ng ta ored to the gender of the nmates at the emp oyee s fac ty?

yes

ave emp oyees rece ved add tona tranng freass gned from a fac ty that houses ony mae
nmates to a fac ty that houses ony fema e nmates, or v ce versa?

yes
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115.31 (c)

Employee training

ave a current emp oyees who may have contact w th nmates rece ved such tran ng?

yes

Does the agency prov de each emp oyee w th refresher tra n ng every two years to ensure that
a emp oyees know the agency s current sexua abuse and sexua harassment po c es and
procedures?

yes

In years n wh ch an emp oyee does not rece ve refresher tra n ng, does the agency prov de
refresher nformat on on current sexua abuse and sexua harassment po c es?

yes

115.31 (d)

Employee training

Does the agency document, through emp oyee s gnature or e ectron c ver f cat on, that
emp oyees understand the tra n ng they have rece ved?

yes

115.32 (a)

Volunteer and contractor training

as the agency ensured that a vo unteers and contractors who have contact wth nmates have
been tra ned on the r respons b tes under the agency s sexua abuse and sexua harassment
prevent on, detect on, and response po ¢ es and procedures?

yes

115.32 (b)

Volunteer and contractor training

ave a vo unteers and contractors who have contact w th nmates been not f ed of the agency s
zero-to erance po cy regard ng sexua abuse and sexua harassment and nformed how to report
such ncdents (the eve and type of tran ng prov ded to vo unteers and contractors sha be
based on the serv ces they prov de and eve of contact they have w th nmates)?

yes

115.32 (c)

Volunteer and contractor training

Does the agency ma nta n documentat on conf rm ng that vo unteers and contractors understand
the tra n ng they have rece ved?

yes

115.33 (a)

Inmate education

Dur ng ntake, do nmates rece ve nformaton exp an ng the agency s zero-to erance po cy
regard ng sexua abuse and sexua harassment?

yes

Dur ng ntake, do nmates rece ve nformat on exp a n ng how to report nc dents or susp c ons of
sexua abuse or sexua harassment?

yes

115.33 (b)

Inmate education

W th n 30 days of ntake, does the agency prov de comprehens ve educat on to nmates e ther n
person or through v deo regard ng: The r r ghts to be free from sexua abuse and sexua
harassment?

yes

W th n 30 days of ntake, does the agency prov de comprehens ve educat on to nmates e ther n
person or through v deo regard ng: The r r ghts to be free from reta at on for report ng such
nc dents?

yes

W th n 30 days of ntake, does the agency prov de comprehens ve educat on to nmates e ther n
person or through v deo regard ng: Agency po c es and procedures for respond ng to such
nc dents?

yes

115.33 (c)

Inmate education

ave a nmates rece ved the comprehens ve educat on referenced n 115.33(b)?

yes

Do nmates rece ve educat on upon transfer to a d fferent fac ty to the extent that the po ces
and procedures of the nmate s new fac ty d ffer from those of the prev ous fac ty?

yes
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115.33 (d) Inmate education
Does the agency prov de nmate educaton n formats accessbe toa nmates ncud ng those yes
who are mted Eng sh prof c ent?
Does the agency prov de nmate educaton n formats accessbe toa nmates ncud ng those yes
who are deaf?
Does the agency provde nmate educaton n formats accessbe toa nmates ncud ng those yes
who are vsua y mpared?
Does the agency provde nmate educaton n formats accessbe toa nmates ncud ng those yes
who are otherw se d sab ed?
Does the agency prov de nmate educaton n formats accessbe toa nmates ncud ng those yes
who have mted read ng sk s?
115.33 (e) Inmate education
Does the agency ma nta n documentat on of nmate part c paton n these educat on sess ons? yes
115.33 (f) Inmate education
In add t on to prov d ng such educat on, does the agency ensure that key nformaton s yes
contnuousy and read y ava ab e or vsb e to nmates through posters, nmate handbooks, or
other wr tten formats?
115.34 (a) Specialized training: Investigations
In add ton to the genera tranng provded to a emp oyees pursuant to §115.31, does the yes
agency ensure that, to the extent the agency tse f conducts sexua abuse nvestgatons, ts
nvest gators rece ve tranng n conduct ng such nvestgatons n conf nement sett ngs? (N/A f
the agency does not conduct any form of adm n strat ve or cr mna sexua abuse nvestgatons.
See 115.21(a).)
115.34 (b) Specialized training: Investigations
Does th s speca zed tranng nc ude techn ques for ntervew ng sexua abuse vctms? (N/A f yes
the agency does not conduct any form of adm n strat ve or crm na sexua abuse nvestgatons.
See 115.21(a).)
Does th s spec a zed tranng nc ude proper use of M randa and Garr ty warn ngs? (N/A f the yes
agency does not conduct any form of adm n strat ve or crm na sexua abuse nvestgatons. See
115.21(a).)
Does th s speca zed tranng nc ude sexua abuse evdence co ecton n confnement settngs? | yes
(N/A fthe agency does not conduct any form of adm n strat ve or cr mna sexua abuse
nvest gat ons. See 115.21(a).)
Does th s speca zed tranng nc ude the cr ter a and ev dence requ red to substant ate a case yes
for adm n strat ve act on or prosecut on referra ? (N/A f the agency does not conduct any form of
adm n strat ve or crm na sexua abuse nvest gatons. See 115.21(a).)
115.34 (c) Specialized training: Investigations
Does the agency ma nta n documentat on that agency nvest gators have comp eted the requred | yes

speca zed tranng n conduct ng sexua abuse nvest gatons? (N/A f the agency does not
conduct any form of adm n strat ve or cr m na sexua abuse nvestgatons. See 115.21(a).)
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115.35 (a)

Specialized training: Medical and mental health care

Does the agency ensure that a fu - and part-t me med ca and menta hea th care practtoners
who work reguary n tsfac tes have beentraned n how to detect and assess s gns of sexua
abuse and sexua harassment? (N/A fthe agency does not have any fu - or part-t me med ca or
menta heath care practtoners who workreguary n tsfac tes.)

yes

Does the agency ensure thata fu - and part-t me med ca and menta hea th care practt oners
who work reguary n tsfac tes have been traned n how to preserve phys ca evdence of
sexua abuse? (N/A f the agency does not have any fu - or part-t me med ca or menta heath
care practtoners who work reguary n tsfac tes.)

yes

Does the agency ensure thata fu - and part-t me med ca and menta hea th care practtoners
who work reguary n tsfac tes have beentraned n how to respond effect ve y and

profess ona y to v ctms of sexua abuse and sexua harassment? (N/A f the agency does not
have any fu - or part-t me med ca or menta heath care practtoners who work reguary n ts
fac tes.)

yes

Does the agency ensure that a fu - and part-t me med ca and menta hea th care practtoners
who work reguary n ts fac tes have been traned n how and to whom to report a egat ons or
susp c ons of sexua abuse and sexua harassment? (N/A f the agency does not have any fu - or
part-t me med ca or menta heath care practtoners who work reguary n tsfac tes.)

yes

115.35 (b)

Specialized training: Medical and mental health care

If med ca staff emp oyed by the agency conduct forens ¢ exam nat ons, do such med ca staff
rece ve appropr ate tra n ng to conduct such exam nat ons? (N/A f agency med ca staff at the
fac ty do not conduct forens c exams or the agency does not emp oy med ca staff.)

na

115.35 (c)

Specialized training: Medical and mental health care

Does the agency ma nta n documentat on that med ca and menta hea th pract t oners have
rece ved the tran ng referenced n th s standard e ther from the agency or e sewhere? (N/A f the
agency does not have any fu - or part-t me med ca or menta hea th care pract t oners who work
reguary n tsfac tes.)

yes

115.35 (d)

Specialized training: Medical and mental health care

Do med ca and menta hea th care practtoners emp oyed by the agency a so rece ve tranng
mandated for emp oyees by §115.31? (N/A f the agency does not have any fu - or part-t me
med ca or menta hea th care practt oners emp oyed by the agency.)

yes

Do med ca and menta hea th care practtoners contracted by or vo unteer ng for the agency

a so rece ve tra n ng mandated for contractors and vo unteers by §115.32? (N/A f the agency
does not have any fu - or part-t me med ca or menta hea th care pract t oners contracted by or
vo unteer ng for the agency.)

yes

115.41 (a)

Screening for risk of victimization and abusiveness

Are a nmates assessed dur ng an ntake screen ng for the r r sk of be ng sexua y abused by
other nmates or sexua y abus ve toward other nmates?

yes

Are a nmates assessed upon transfer to another fac ty for the r r sk of be ng sexua y abused
by other nmates or sexua y abus ve toward other nmates?

yes

115.41 (b)

Screening for risk of victimization and abusiveness

Do ntake screen ngs ord nar y take p ace wthn 72 hours of arrva at the fac ty?

yes

115.41 (c)

Screening for risk of victimization and abusiveness

Are a PREA screen ng assessments conducted us ng an object ve screen ng nstrument?

yes
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115.41 (d)

Screening for risk of victimization and abusiveness

Does the ntake screen ng cons der, at a m n mum, the fo ow ng cr ter a to assess nmates for
r sk of sexua v ctm zat on: (1) Whether the nmate has a menta, phys ca, or deve opmenta
dsab ty?

yes

Does the ntake screen ng cons der, at a m n mum, the fo ow ng cr ter a to assess nmates for
r sk of sexua v ctm zaton: (2) The age of the nmate?

yes

Does the ntake screen ng cons der, at a m n mum, the fo ow ng cr ter a to assess nmates for
r sk of sexua v ctm zaton: (3) The phys ca bu d of the nmate?

yes

Does the ntake screen ng cons der, at a m n mum, the fo ow ng cr ter a to assess nmates for
r sk of sexua v ctm zat on: (4) Whether the nmate has prev ous y been ncarcerated?

yes

Does the ntake screen ng cons der, at a m n mum, the fo ow ng cr ter a to assess nmates for
r sk of sexua v ctm zat on: (5) Whether the nmate s crmna h story s exc usvey nonv o ent?

yes

Does the ntake screen ng cons der, at a m n mum, the fo ow ng cr ter a to assess nmates for
r sk of sexua v ctm zaton: (6) Whether the nmate has pr or conv ct ons for sex offenses aga nst
an adutorch d?

yes

Does the ntake screen ng cons der, at a m n mum, the fo ow ng cr ter a to assess nmates for

r sk of sexua v ctm zaton: (7) Whether the nmate s or s perce ved to be gay, esb an, b sexua,
transgender, ntersex, or gender nonconform ng (the fac ty aff rmat ve y asks the nmate about
h s/her sexua or entat on and gender dentty AND makes a subject ve determ nat on based on
the screener s percept on whether the nmate s gender non-conform ng or otherw se may be
perce ved to be LGBTI)?

yes

Does the ntake screen ng cons der, at a m n mum, the fo ow ng cr ter a to assess nmates for
r sk of sexua v ctm zat on: (8) Whether the nmate has prev ous y exper enced sexua
vctm zaton?

yes

Does the ntake screen ng cons der, at a m n mum, the fo ow ng cr ter a to assess nmates for
r sk of sexua v ctm zaton: (9) The nmate s own percept on of vu nerab ty?

yes

Does the ntake screen ng cons der, at a m n mum, the fo ow ng cr ter a to assess nmates for
r sk of sexua v ctm zat on: (10) Whether the nmate s detaned soeyforcv mmgraton
purposes?

yes

115.41 (e)

Screening for risk of victimization and abusiveness

In assess ng nmates for r sk of be ng sexua y abus ve, does the nta PREA r sk screen ng
cons der, as known to the agency: pr or acts of sexua abuse?

yes

In assess ng nmates for r sk of be ng sexua y abus ve, does the nta PREA r sk screen ng
cons der, as known to the agency: pr or conv ct ons for v o ent offenses?

yes

In assess ng nmates for r sk of be ng sexua y abus ve, does the nta PREA r sk screen ng
cons der, as known to the agency: h story of pror nsttutona v o ence or sexua abuse?

yes

115.41 (f)

Screening for risk of victimization and abusiveness

W th n a set t me per od not more than 30 days from the nmate s arrva at the fac ty, does the
fac ty reassess the nmate s r sk of v ct m zat on or abus veness based upon any addtona,
re evant nformat on rece ved by the fac ty s nce the ntake screen ng?

yes
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115.41 (g)

Screening for risk of victimization and abusiveness

Does the fac ty reassess an nmate s rsk eve when warranted due to a referra ?

yes

Does the fac ty reassess an nmate s r sk eve when warranted due to a request?

yes

Does the fac ty reassess an nmate s r sk eve when warranted due to an nc dent of sexua
abuse?

yes

Does the fac ty reassess an nmate s r sk eve when warranted due to rece pt of add t ona
nformat on that bears on the nmate s r sk of sexua v ct m zat on or abus veness?

yes

115.41 (h)

Screening for risk of victimization and abusiveness

Is t the case that nmates are not ever d sc p ned for refus ng to answer, or for not d sc os ng
comp ete nformaton n response to, quest ons asked pursuant to paragraphs (d)(1), (d)(7), (d)
(8), or (d)(9) of ths secton?

yes

115.41 (i)

Screening for risk of victimization and abusiveness

as the agency mp emented appropr ate contro s on the d ssem nat on w th n the fac ty of
responses to quest ons asked pursuant to th s standard n order to ensure that sens t ve
nformat on s not exp o ted to the nmate s detr ment by staff or other nmates?

yes

115.42 (a)

Use of screening information

Does the agency use nformat on from the r sk screen ng requ red by § 115.41, w th the goa of
keep ng separate those nmates at h gh r sk of be ng sexua y v ct m zed from those at h gh r sk
of be ng sexua y abus ve, to nform: ous ng Ass gnments?

yes

Does the agency use nformat on from the r sk screen ng requ red by § 115.41, w th the goa of
keep ng separate those nmates at h gh r sk of be ng sexua y v ct m zed from those at h gh r sk
of be ng sexua y abus ve, to nform: Bed ass gnments?

yes

Does the agency use nformat on from the r sk screen ng requ red by § 115.41, w th the goa of
keep ng separate those nmates at h gh r sk of be ng sexua y v ct m zed from those at h gh r sk
of be ng sexua y abus ve, to nform: Work Ass gnments?

yes

Does the agency use nformat on from the r sk screen ng requ red by § 115.41, w th the goa of
keep ng separate those nmates at h gh r sk of be ng sexua y v ct m zed from those at h gh r sk
of be ng sexua y abus ve, to nform: Educat on Ass gnments?

yes

Does the agency use nformat on from the r sk screen ng requ red by § 115.41, w th the goa of
keep ng separate those nmates at h gh r sk of be ng sexua y v ct m zed from those at h gh r sk
of be ng sexua y abus ve, to nform: Program Ass gnments?

yes

115.42 (b)

Use of screening information

Does the agency make ndv dua zed determ nat ons about how to ensure the safety of each
nmate?

yes

115.42 (c)

Use of screening information

When dec d ng whether to ass gn a transgender or ntersex nmate to a fac ty for mae or

fema e nmates, does the agency cons der, on a case-by-case bas s, whether a p acement wou d
ensure the nmate s hea th and safety, and whether a p acement wou d present management or
secur ty prob ems (NOTE: f an agency by po cy or pract ce ass gns nmates to a mae or femae
fac ty on the bas s of anatomy a one, that agency s not n comp ance w th th s standard)?

yes

When mak ng hous ng or other program ass gnments for transgender or ntersex nmates, does
the agency cons der, on a case-by-case bas s, whether a p acement wou d ensure the nmate s
hea th and safety, and whether a p acement wou d present management or secur ty prob ems?

yes
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115.42 (d)

Use of screening information

Are p acement and programm ng ass gnments for each transgender or ntersex nmate
reassessed at east tw ce each year to rev ew any threats to safety exper enced by the nmate?

yes

115.42 (e)

Use of screening information

Are each transgender or ntersex nmate s own vews w th respect to h s or her own safety g ven
ser ous cons derat on when mak ng fac ty and hous ng p acement dec s ons and programm ng
ass gnments?

yes

115.42 (f)

Use of screening information

Are transgender and ntersex nmates g ven the opportun ty to shower separate y from other
nmates?

yes

115.42 (g)

Use of screening information

Uness pacement s n aded cated fac ty, unt, or wng estab shed n connecton w th a consent
decree, ega settement, or ega judgment for the purpose of protect ng esb an, gay, b sexua,
transgender, or ntersex nmates, does the agency a ways refran from p ac ng: esb an, gay, and
bsexua nmates n ded cated fac tes, unts, or wngs so ey on the bas s of such dentfcaton
or status? (N/A fthe agency has a ded cated fac ty, unt, or wng so ey for the p acement of
LGBT or | nmates pursuant to a consent degree, ega settement, or ega judgement.)

yes

Uness pacement s n aded cated fac ty, unt, or wng estab shed n connecton w th a consent
decree, ega settement, or ega judgment for the purpose of protectng esb an, gay, b sexua,
transgender, or ntersex nmates, does the agency a ways refra n from p ac ng: transgender
nmates n ded cated fac tes, unts, or wngs so ey on the bas s of such dent f cat on or status?
(N/A fthe agency has a ded cated fac ty, unt, or wng so ey for the p acement of LGBT or |
nmates pursuant to a consent degree, ega settement, or ega judgement.)

yes

Uness pacement s n aded cated fac ty, unt, or wng estab shed n connecton w th a consent
decree, ega settement, or ega judgment for the purpose of protectng esb an, gay, b sexua,
transgender, or ntersex nmates, does the agency a ways refra n from p ac ng: ntersex nmates
n ded cated fac tes, unts, or wngs so ey on the bas s of such dentfcaton or status? (N/A f
the agency has a ded cated fac ty, unt, or wng so ey for the p acement of LGBT or | nmates
pursuant to a consent degree, ega settement, or ega judgement.)

yes

115.43 (a)

Protective Custody

Does the fac ty a ways refran from p ac ng nmates at h gh r sk for sexua vctmzaton n
nvo untary segregated hous ng un ess an assessment of a ava ab e a ternat ves has been
made, and a determ nat on has been made that there s no ava ab e aternat ve means of
separaton from key abusers?

yes

If afac ty cannot conduct such an assessment mmed ate y, does the fac ty hod the nmate n
nvo untary segregated hous ng for ess than 24 hours wh e comp et ng the assessment?

yes

103




115.43 (b)

Protective Custody

Do nmates who are p aced n segregated hous ng because they are at h gh r sk of sexua
v ctm zat on have access to: Programs to the extent poss b e?

yes

Do nmates who are p aced n segregated hous ng because they are at h gh r sk of sexua
v ct m zat on have access to: Prv eges to the extent poss b e?

yes

Do nmates who are p aced n segregated hous ng because they are at h gh r sk of sexua
v ct m zat on have access to: Educat on to the extent poss b e?

yes

Do nmates who are p aced n segregated hous ng because they are at h gh r sk of sexua
v ctm zat on have access to: Work opportun t es to the extent poss b e?

yes

If the fac ty restr cts any access to programs, prv eges, educat on, or work opportun t es, does
the fac ty document the opportun t es that have been mted? (N/A fthe fac ty never restr cts
access to programs, prv eges, educat on, or work opportuntes.)

yes

If the fac ty restr cts access to programs, prv eges, educat on, or work opportun t es, does the
fac ty document the durat on of the mtaton? (N/A fthe fac ty never restr cts access to
programs, prv eges, educat on, or work opportun tes.)

yes

If the fac ty restr cts access to programs, prv eges, educat on, or work opportun t es, does the
fac ty document the reasons for such mtatons? (N/A fthe fac ty never restr cts access to
programs, prv eges, educat on, or work opportun tes.)

yes

115.43 (c)

Protective Custody

Does the fac ty ass gn nmates at h gh r sk of sexua vctm zaton to nvo untary segregated
hous ng ony unt an aternat ve means of separaton from ke y abusers can be arranged?

yes

Does such an ass gnment not ord nar y exceed a per od of 30 days?

yes

115.43 (d)

Protective Custody

If an nvo untary segregated hous ng ass gnment s made pursuant to paragraph (a) of th s
sect on, does the fac ty c eary document: The bas s for the fac ty s concern for the nmate s

safety?

yes

If an nvo untary segregated hous ng ass gnment s made pursuant to paragraph (a) of th s
sect on, does the fac ty c eary document: The reason why no a ternat ve means of separat on
can be arranged?

yes

115.43 (e)

Protective Custody

In the case of each nmate who s paced n nvo untary segregat on because he/she s at h gh
r sk of sexua v ctm zat on, does the fac ty afford a rev ew to determ ne whether there s a
cont nu ng need for separat on from the genera popu aton EVERY 30 DAYS?

yes

115.51 (a)

Inmate reporting

Does the agency provde mutpe nterna ways for nmates to pr vate y report: Sexua abuse and
sexua harassment?

yes

Does the agency provde mutpe nterna ways for nmates to prvate y report: Reta at on by
other nmates or staff for report ng sexua abuse and sexua harassment?

yes

Does the agency provde mutpe nterna ways for nmates to pr vate y report: Staff neg ect or
voaton of respons b tes that may have contr buted to such nc dents?

yes
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115.51 (b)

Inmate reporting

Does the agency a so prov de at east one way for nmates to report sexua abuse or sexua
harassment to a pub c or pr vate entty or off ce that s not part of the agency?

yes

Is that pr vate ent ty or off ce ab e to rece ve and mmed ate y forward nmate reports of sexua
abuse and sexua harassment to agency off c as?

yes

Does that pr vate ent ty or off ce a ow the nmate to rema n anonymous upon request?

yes

Are nmates detaned soey forcv mm grat on purposes prov ded nformat on on how to
contact re evant consu ar off c as and re evant off c a s at the Department of ome and
Secur ty? (N/A fthe fac ty never houses nmates detaned soey for cv mm grat on purposes.)

na

115.51 (c)

Inmate reporting

Does staff accept reports of sexua abuse and sexua harassment made verba y, nwrtng,
anonymous y, and from th rd part es?

yes

Does staff prompt y document any verba reports of sexua abuse and sexua harassment?

yes

115.51 (d)

Inmate reporting

Does the agency prov de a method for staff to pr vate y report sexua abuse and sexua
harassment of nmates?

yes

115.52 (a)

Exhaustion of administrative remedies

Is the agency exempt from th s standard?

NOTE: The agency s exempt ONLY f t does not have adm n strat ve procedures to address
nmate gr evances regard ng sexua abuse. Th s does not mean the agency s exemptsmpy
because an nmate does not have to or s not ord nar y expected to submt a gr evance to report
sexua abuse. Ths means that as a matter of exp ct po cy, the agency does not have an

adm n strat ve remed es process to address sexua abuse.

no

115.52 (b)

Exhaustion of administrative remedies

Does the agency permt nmates to submt a gr evance regard ng an a egat on of sexua abuse
w thout any type of tme mts? (The agency may app y otherw se-app cabe tme mts to any
port on of a gr evance that does not a ege an nc dent of sexua abuse.) (N/A f agency s exempt
from th s standard.)

yes

Does the agency aways refra n from requ r ng an nmate to use any nforma gr evance process,
or to otherw se attempt to reso ve w th staff, an a eged nc dent of sexua abuse? (N/A f agency
s exempt from th s standard.)

yes

115.52 (c)

Exhaustion of administrative remedies

Does the agency ensure that: An nmate who a eges sexua abuse may submt a gr evance
w thout subm tt ng t to a staff member who s the subject of the comp ant? (N/A fagency s
exempt from th s standard.)

yes

Does the agency ensure that: Such gr evance s not referred to a staff member who s the
subject of the comp a nt? (N/A fagency s exempt from th s standard.)

yes
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115.52 (d)

Exhaustion of administrative remedies

Does the agency ssue a fna agency dec s on on the mer ts of any port on of a gr evance

a egng sexua abuse w th n 90 days of the nta f ng of the gr evance? (Computat on of the 90-
day t me per od does not nc ude t me consumed by nmates n prepar ng any adm n strat ve
appea.) (N/A fagency s exempt from th s standard.)

yes

If the agency c a ms the max mum a owab e extens on of t me to respond of up to 70 days per
115.52(d)(3) when the norma t me per od for response s nsuff c ent to make an appropr ate
dec s on, does the agency not fy the nmate n wrtng of any such extens on and prov de a date
by whchadecsonw be made? (N/A fagency s exempt from th s standard.)

yes

At any eve of the adm n strat ve process, ncud ng the fna eve, fthe nmate does not rece ve
a response w th n the t me a otted for repy, nc ud ng any proper y not ced extens on, may an
nmate cons der the absence of a response to be aden a at that eve ? (N/A fagency s exempt
from th s standard.)

yes

115.52 (e)

Exhaustion of administrative remedies

Are thrd partes, ncud ng fe ow nmates, staff members, fam y members, attorneys, and
outs de advocates, perm tted to ass st nmates nf ng requests for adm n strat ve remed es
re atng to a egat ons of sexua abuse? (N/A fagency s exempt from th s standard.)

yes

Are those thrd part es a so perm tted to f e such requests on beha f of nmates? (If a th rd party
f es such a request on beha f of an nmate, the fac ty may requ re as a cond t on of process ng
the request that the a eged v ct m agree to have the request f ed on hs or her beha f, and may
aso requre the a eged v ctm to persona y pursue any subsequent steps n the adm n strat ve
remedy process.) (N/A fagency s exempt from th s standard.)

yes

If the nmate dec nes to have the request processed on h s or her beha f, does the agency
document the nmate s dec son? (N/A fagency s exempt from th s standard.)

yes

115.52 (f)

Exhaustion of administrative remedies

as the agency estab shed procedures for the f ng of an emergency gr evance a eg ng that an
nmate s subject to a substanta r sk of mm nent sexua abuse? (N/A f agency s exempt from
th s standard.)

yes

After rece v ng an emergency gr evance a egng an nmate s subject to a substanta r sk of
mm nent sexua abuse, does the agency mmed ate y forward the gr evance (or any port on
thereof that a eges the substanta r sk of mm nent sexua abuse) to a eve of revew at wh ch
mmed ate correct ve act on may be taken? (N/A f agency s exempt from th s standard.).

yes

After rece v ng an emergency gr evance descr bed above, does the agency provde an nta
response w th n 48 hours? (N/A f agency s exempt from th s standard.)

yes

After rece v ng an emergency gr evance descr bed above, does the agency ssue a fna agency
dec son wthn5 caendar days? (N/A fagency s exempt from th s standard.)

yes

Does the nta response and f na agency dec s on document the agency s determ nat on
whether the nmate s n substanta rsk of mm nent sexua abuse? (N/A fagency s exempt
from th s standard.)

yes

Does the nta response document the agency s act on(s) taken n response to the emergency
grevance? (N/A fagency s exempt from th s standard.)

yes

Does the agency s fna dec s on document the agency s act on(s) taken n response to the
emergency gr evance? (N/A fagency s exempt from th s standard.)

yes

115.52 (g)

Exhaustion of administrative remedies

If the agency d sc p nes an nmate for f ng a gr evance re ated to a eged sexua abuse, does t
do so ONLY where the agency demonstrates that the nmate f ed the gr evance n bad fath?
(N/A fagency s exempt from th s standard.)

yes
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115.53 (a)

Inmate access to outside confidential support services

Does the fac ty provde nmates w th access to outs de v ct m advocates for emot ona support
serv ces re ated to sexua abuse by g vng nmates ma ng addresses and te ephone numbers,
nc ud ng to -free hot ne numbers where ava ab e, of oca, State, or nat ona v ct m advocacy or
rape cr s s organ zat ons?

yes

Does the fac ty prov de persons detaned soey forcv mm grat on purposes ma ng
addresses and te ephone numbers, nc ud ng to -free hot ne numbers where ava ab e of oca,
State, or natona mm grant serv ces agenc es? (N/A fthe fac ty never has persons deta ned
soeyforcv mm graton purposes.)

na

Does the fac ty enab e reasonab e commun cat on between nmates and these organ zat ons
and agenc es, n as confdenta a manner as possb e?

yes

115.53 (b)

Inmate access to outside confidential support services

Does the fac ty nform nmates, pror to g v ng them access, of the extent to wh ch such
commun catons w be mon tored and the extent to wh ch reports of abuse w be forwarded to
authortes n accordance wth mandatory report ng aws?

yes

115.53 (c)

Inmate access to outside confidential support services

Does the agency ma nta n or attempt to enter nto memoranda of understand ng or other
agreements w th commun ty serv ce prov ders that are ab e to provde nmates wth confdenta
emot ona support serv ces re ated to sexua abuse?

yes

Does the agency ma nta n cop es of agreements or documentat on show ng attempts to enter
nto such agreements?

yes

115.54 (a)

Third-party reporting

as the agency estab shed a method to rece ve th rd-party reports of sexua abuse and sexua
harassment?

yes

as the agency d str buted pub ¢y nformat on on how to report sexua abuse and sexua
harassment on beha f of an nmate?

yes

115.61 (a)

Staff and agency reporting duties

Does the agency requ re a staff to report mmed ate y and accord ng to agency po cy any
know edge, susp c on, or nformat on regard ng an nc dent of sexua abuse or sexua harassment
that occurred n a fac ty, whether or not t s part of the agency?

yes

Does the agency requ re a staff to report mmed ate y and accord ng to agency po cy any
know edge, susp c on, or nformat on regard ng reta aton aga nst nmates or staff who reported
an nc dent of sexua abuse or sexua harassment?

yes

Does the agency requ re a staff to report mmed ate y and accord ng to agency po cy any
know edge, susp c on, or nformat on regard ng any staff neg ect or vo aton of respons b tes
that may have contr buted to an nc dent of sexua abuse or sexua harassment or reta aton?

yes

115.61 (b)

Staff and agency reporting duties

Apart from report ng to des gnated superv sors or off c a s, does staff a ways refra n from
revea ng any nformaton re ated to a sexua abuse report to anyone other than to the extent
necessary, as spec fed n agency po cy, to make treatment, nvest gaton, and other secur ty
and management dec s ons?

yes
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115.61 (c)

Staff and agency reporting duties

Un ess otherw se prec uded by Federa, State, or oca aw, are med ca and menta hea th yes
pract t oners requ red to report sexua abuse pursuant to paragraph (a) of th s secton?
Are med ca and menta hea th practtoners requ red to nform nmates of the practtoner s duty yes
to report, and the m tat ons of conf dent a ty, at the ntat on of serv ces?
115.61 (d) Staff and agency reporting duties
If the a eged vctm s under the age of 18 or cons dered a vu nerab e adu t under a State or oca | yes
vu nerab e persons statute, does the agency report the a egat on to the des gnated State or oca
serv ces agency under app cab e mandatory report ng aws?
115.61 (e) Staff and agency reporting duties
Does the fac ty reporta a egat ons of sexua abuse and sexua harassment, ncud ng th rd- yes
party and anonymous reports, to the fac ty s des gnated nvest gators?
115.62 (a) Agency protection duties
When the agency earns that an nmate s subject to a substanta r sk of mm nent sexua abuse, | yes
does ttake mmed ate act on to protect the nmate?
115.63 (a) Reporting to other confinement facilities
Upon rece v ng an a egaton that an nmate was sexua y abused wh e conf ned at another yes
fac ty, does the head of the fac ty that rece ved the a egat on not fy the head of the fac ty or
appropr ate off ce of the agency where the a eged abuse occurred?
115.63 (b) Reporting to other confinement facilities
Is such not f cat on prov ded as soon as poss b e, but no ater than 72 hours after rece v ng the yes
a egaton?
115.63 (c) Reporting to other confinement facilities
Does the agency document that t has prov ded such not f cat on? yes
115.63 (d) Reporting to other confinement facilities
Does the fac ty head or agency off ce that rece ves such not f cat on ensure that the a egaton s | yes
nvest gated n accordance w th these standards?
115.64 (a) Staff first responder duties
Upon earn ng of an a egat on that an nmate was sexua y abused, s the frst securty staff yes
member to respond to the report requ red to: Separate the a eged v ct m and abuser?
Upon earn ng of an a egat on that an nmate was sexua y abused, s the frst securty staff yes
member to respond to the report requ red to: Preserve and protect any cr me scene unt
appropr ate steps can be taken to co ect any evdence?
U on eanngo ana ega on ha an nmae was sexua y abused, s he s secu ysa yes
member to respond to the report requ red to: Request that the a eged v ct m not take any act ons
that cou d destroy phys ca ev dence, nc ud ng, as appropr ate, wash ng, brush ng teeth,
chang ng c othes, ur nat ng, defecat ng, smok ng, dr nk ng, or eat ng, fthe abuse occurred wthn
atme perod that st a ows for the co ecton of phys ca evdence?
Upon earn ng of an a egat on that an nmate was sexua y abused, s the frst securty staff yes

member to respond to the report requ red to: Ensure that the a eged abuser does not take any
act ons that cou d destroy phys ca evdence, ncud ng, as appropr ate, wash ng, brush ng teeth,
chang ng c othes, ur nat ng, defecat ng, smok ng, dr nk ng, or eat ng, fthe abuse occurred wthn
atme perod that st a ows for the co ecton of phys ca evdence?
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115.64 (b)

Staff first responder duties

the a eged v ct m not take any act ons that cou d destroy phys ca ev dence, and then not fy
secur ty staff?

If the f rst staff responder s not a secur ty staff member, s the responder requ red to request that | yes

115.65 (a)

Coordinated response

as the fac ty deve oped a wr tten nsttutona p an to coord nate act ons among staff f rst

responders, med ca and menta hea th practtoners, nvest gators, and fac ty eadersh p taken
n response to an nc dent of sexua abuse?

yes

115.66 (a)

Preservation of ability to protect inmates from contact with abusers

the agency s beha f proh b ted from enter ng nto or renew ng any co ect ve barga n ng
agreement or other agreement that mt the agency s ab ty to remove a eged staff sexua
abusers from contact w th any nmates pend ng the outcome of an nvest gat on or of a
determ nat on of whether and to what extent d sc p ne s warranted?

Are both the agency and any other governmenta enttes responsb e for co ectve barganngon | yes

115.67 (a)

Agency protection against retaliation

as the agency estab shed a po cy to protecta nmates and staff who report sexua abuse or
sexua harassment or cooperate w th sexua abuse or sexua harassment nvest gat ons from
reta aton by other nmates or staff?

yes

as the agency des gnated wh ch staff members or departments are charged w th mon tor ng
reta aton?

yes

115.67 (b)

Agency protection against retaliation

Does the agency emp oy mu t p e protect on measures, such as hous ng changes or transfers for
nmate v ct ms or abusers, remova of a eged staff or nmate abusers from contact w th v ct ms,
and emot ona support serv ces for nmates or staff who fear reta at on for report ng sexua

abuse or sexua harassment or for cooperat ng w th nvest gat ons?

yes
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115.67 (c)

Agency protection against retaliation

Except n nstances where the agency determ nes that a report of sexua abuse s unfounded, for
at east 90 days fo ow ng a report of sexua abuse, does the agency: Mon tor the conduct and
treatment of nmates or staff who reported the sexua abuse to see f there are changes that may
suggest poss b e reta at on by nmates or staff?

yes

Except n nstances where the agency determ nes that a report of sexua abuse s unfounded, for
at east 90 days fo ow ng a report of sexua abuse, does the agency: Mon tor the conduct and
treatment of nmates who were reported to have suffered sexua abuse to see f there are
changes that may suggest poss b e reta at on by nmates or staff?

yes

Except n nstances where the agency determ nes that a report of sexua abuse s unfounded, for
at east 90 days fo ow ng a report of sexua abuse, does the agency: Act prompty to remedy any
such reta aton?

yes

Except n nstances where the agency determ nes that a report of sexua abuse s unfounded, for
at east 90 days fo ow ng a report of sexua abuse, does the agency: Mon tor any nmate
d scp nary reports?

yes

Except n nstances where the agency determ nes that a report of sexua abuse s unfounded, for
at east 90 days fo ow ng a report of sexua abuse, does the agency: Mon tor nmate hous ng
changes?

yes

Except n nstances where the agency determ nes that a report of sexua abuse s unfounded, for
at east 90 days fo ow ng a report of sexua abuse, does the agency: Mon tor nmate program
changes?

yes

Except n nstances where the agency determ nes that a report of sexua abuse s unfounded, for
at east 90 days fo ow ng a report of sexua abuse, does the agency: Mon tor negat ve
performance rev ews of staff?

yes

Except n nstances where the agency determ nes that a report of sexua abuse s unfounded, for
at east 90 days fo ow ng a report of sexua abuse, does the agency: Mon tor reass gnments of
staff?

yes

Does the agency cont nue such mon tor ng beyond 90 days fthe nta montorng nd cates a
cont nu ng need?

yes

115.67 (d)

Agency protection against retaliation

In the case of nmates, does such mon torng aso nc ude per od c status checks?

yes

115.67 (e)

Agency protection against retaliation

If any other nd vdua who cooperates w th an nvest gat on expresses a fear of reta aton, does
the agency take appropr ate measures to protect that nd vdua aga nst reta aton?

yes

115.68 (a)

Post-allegation protective custody

Is any and a use of segregated hous ng to protect an nmate who s a eged to have suffered
sexua abuse subject to the requ rements of § 115.43?

yes

115.71 (a)

Criminal and administrative agency investigations

When the agency conducts ts own nvestgatons nto a egat ons of sexua abuse and sexua
harassment, does t do so prompty, thoroughy, and object ve y? (N/A f the agency/fac ty s not
respons b e for conduct ng any form of cr m na OR adm n strat ve sexua abuse nvest gat ons.
See 115.21(a).)

yes

Does the agency conduct such nvestgatons fora a egatons, nc ud ng th rd party and
anonymous reports? (N/A f the agency/fac ty s not respons b e for conduct ng any form of
crmna OR adm n strat ve sexua abuse nvestgatons. See 115.21(a).)

yes
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115.71 (b)

Criminal and administrative agency investigations

Where sexua abuse s a eged, does the agency use nvest gators who have rece ved
speca zed tranng nsexua abuse nvestgatons as requ red by 115.34?

yes

115.71 (c)

Criminal and administrative agency investigations

Do nvest gators gather and preserve d rect and c rcumstanta evdence, ncud ng any ava abe
phys ca and DNA ev dence and any ava ab e e ectron ¢ mon tor ng data?

yes

Do nvestgators ntervew a eged v ct ms, suspected perpetrators, and w tnesses?

yes

Do nvest gators rev ew pr or reports and comp a nts of sexua abuse nvo v ng the suspected
perpetrator?

yes

115.71 (d)

Criminal and administrative agency investigations

When the qua ty of evdence appears to support crm na prosecut on, does the agency conduct
compe ed nterv ews ony after consu t ng w th prosecutors as to whether compe ed ntervews
may be an obstac e for subsequent crm na prosecut on?

yes

115.71 (e)

Criminal and administrative agency investigations

Do agency nvest gators assess the cred b ty of an a eged v ct m, suspect, or w tness on an
ndvdua bass and not on the bas s of that nd vdua s status as nmate or staff?

yes

Does the agency nvestgate a egat ons of sexua abuse w thout requ r ng an nmate who a eges
sexua abuse to submt to a po ygraph exam nat on or other truth-te ng dev ce as a cond t on for
proceed ng?

yes

115.71 (f)

Criminal and administrative agency investigations

Do adm n strat ve nvest gat ons nc ude an effort to determ ne whether staff act ons or fa ures to
act contr buted to the abuse?

yes

Are adm n strat ve nvest gat ons documented n wr tten reports that nc ude a descr pt on of the
phys ca evdence and test mon a evdence, the reason ng behnd cred b ty assessments, and
nvest gat ve facts and f nd ngs?

yes

115.71 (g)

Criminal and administrative agency investigations

Are crmna nvest gat ons documented n a wr tten report that conta ns a thorough descr pt on of
the phys ca, testmon a, and documentary ev dence and attaches cop es of a documentary
evdence where feas b e?

yes

115.71 (h)

Criminal and administrative agency investigations

Are a substant ated a egat ons of conduct that appears to be crm na referred for prosecut on?

yes

115.71 (i)

Criminal and administrative agency investigations

Does the agency retan a wr tten reports referenced n 115.71(f) and (g) for as ong as the
a eged abuse s ncaceaedo em oyedby he agency, us veyeas

yes

115.71 (j)

Criminal and administrative agency investigations

Does the agency ensure that the departure of an a eged abuser or v ct m from the emp oyment
or contro of the agency does not prov de a bas s for term nat ng an nvest gat on?

yes

115.71 (1)

Criminal and administrative agency investigations

When an outs de entty nvest gates sexua abuse, does the fac ty cooperate w th outs de

nvest gators and endeavor to reman nformed about the progress of the nvestgaton? (N/A fan
outs de agency does not conduct adm n strat ve or cr mna sexua abuse nvest gat ons. See
115.21(a).)

na
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115.72 (a)

Evidentiary standard for administrative investigations

Is t true that the agency does not mpose a standard h gher than a preponderance of the
evdence ndetermn ng whether a egat ons of sexua abuse or sexua harassment are
substant ated?

yes

115.73 (a)

Reporting to inmates

Fo owng an nvestgaton nto an nmate s a egat on that he or she suffered sexua abuse n an
agency fac ty, does the agency nform the nmate as to whether the a egat on has been
determ ned to be substant ated, unsubstant ated, or unfounded?

yes

115.73 (b)

Reporting to inmates

If the agency d d not conduct the nvestgaton nto an nmate s a egat on of sexua abuse n an
agency fac ty, does the agency request the re evant nformat on from the nvest gatve agency n
order to nform the nmate? (N/A fthe agency/fac ty s respons b e for conduct ng adm n strat ve
and crmna nvestgatons.)

na

115.73 (c)

Reporting to inmates

Fo owng an nmate s a egat on that a staff member has comm tted sexua abuse aga nst the
res dent, un ess the agency has determ ned that the a egat on s unfounded, or un ess the
nmate has been re eased from custody, does the agency subsequenty nform the res dent
whenever: The staff member s no onger posted w th n the nmate s un t?

yes

Fo owng an nmate s a egat on that a staff member has comm tted sexua abuse aga nst the
res dent, un ess the agency has determ ned that the a egaton s unfounded, or un ess the
res dent has been re eased from custody, does the agency subsequenty nform the res dent
whenever: The staff member s no onger emp oyed at the fac ty?

yes

Fo owng an nmate s a egat on that a staff member has comm tted sexua abuse aga nst the
res dent, un ess the agency has determ ned that the a egaton s unfounded, or un ess the
res dent has been re eased from custody, does the agency subsequenty nform the res dent
whenever: The agency earns that the staff member has been nd cted on a charge re ated to
sexua abuse n the fac ty?

yes

Fo owng an nmate s a egat on that a staff member has comm tted sexua abuse aga nst the
res dent, un ess the agency has determ ned that the a egat on s unfounded, or un ess the

res dent has been re eased from custody, does the agency subsequenty nform the res dent
whenever: The agency earns that the staff member has been conv cted on a charge re ated to
sexua abuse wthn the fac ty?

yes

115.73 (d)

Reporting to inmates

Fo owng an nmate s a egat on that he or she has been sexua y abused by another nmate,
does the agency subsequenty nform the a eged v ct m whenever: The agency earns that the
a eged abuser has been nd cted on a charge re ated to sexua abuse wth n the fac ty?

yes

Fo owng an nmate s a egat on that he or she has been sexua y abused by another nmate,
does the agency subsequenty nform the a eged v ct m whenever: The agency earns that the
a eged abuser has been conv cted on a charge re ated to sexua abuse w th n the fac ty?

yes

115.73 (e)

Reporting to inmates

Does the agency document a such not f cat ons or attempted not f cat ons?

yes

115.76 (a)

Disciplinary sanctions for staff

Are staff subject to d sc p nary sanct ons up to and nc ud ng term nat on for v o at ng agency
sexua abuse or sexua harassment po c es?

yes

115.76 (b)

Disciplinary sanctions for staff

Is term nat on the presumpt ve d sc p nary sanct on for staff who have engaged n sexua abuse?

yes
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115.76 (c)

Disciplinary sanctions for staff

Are d sc p nary sanctons for v o at ons of agency po c es re at ng to sexua abuse or sexua
harassment (other than actua y engag ng n sexua abuse) commensurate w th the nature and
c rcumstances of the acts comm tted, the staff member s d sc p nary h story, and the sanct ons
mposed for comparab e offenses by other staff wth s m ar h stor es?

yes

115.76 (d)

Disciplinary sanctions for staff

Are a term nat ons for v o at ons of agency sexua abuse or sexua harassment po ces, or
res gnat ons by staff who wou d have been term nated f not for the r res gnat on, reported to: Law
enforcement agenc es(un ess the actvty was c eary not crmna)?

yes

Are a term nat ons for v o at ons of agency sexua abuse or sexua harassment po ces, or
res gnat ons by staff who wou d have been term nated f not for the r res gnat on, reported to:
Re evant censng bod es?

yes

115.77 (a)

Corrective action for contractors and volunteers

Is any contractor or vo unteer who engages n sexua abuse proh b ted from contact w th
nmates?

yes

Is any contractor or vo unteer who engages n sexua abuse reported to: Law enforcement
agenc es (un ess the actvty was c eary not crmna)?

yes

Is any contractor or vo unteer who engages n sexua abuse reported to: Re evant cens ng
bod es?

yes

115.77 (b)

Corrective action for contractors and volunteers

In the case of any other v o at on of agency sexua abuse or sexua harassment po ces by a
contractor or vo unteer, does the fac ty take appropr ate remed a measures, and cons der
whether to proh b t further contact wth nmates?

yes

115.78 (a)

Disciplinary sanctions for inmates

Fo owng an adm n strat ve fnd ng that an nmate engaged n nmate-on- nmate sexua abuse, or
fo owng acrmna fndng of gu t for nmate-on- nmate sexua abuse, are nmates subject to
d scp nary sanctons pursuant to a forma d scp nary process?

yes

115.78 (b)

Disciplinary sanctions for inmates

Are sanct ons commensurate w th the nature and ¢ rcumstances of the abuse comm tted, the
nmate s d sc p nary h story, and the sanct ons mposed for comparab e offenses by other
nmates wth sm ar h stor es?

yes

115.78 (c)

Disciplinary sanctions for inmates

When determ n ng what types of sanct on, f any, shoud be mposed, does the d sc p nary
process cons der whether an nmate s menta d sab tes ormenta ness contr buted to hs or
her behav or?

yes

115 78 (d)

Disciplinary sanctions for inmates

If the fac ty offers therapy, counse ng, or other ntervent ons des gned to address and correct
under y ng reasons or mot vat ons for the abuse, does the fac ty cons der whether to requ re the
offend ng nmate to part c pate n such nterventons as a cond t on of access to programm ng
and other benef ts?

yes

115.78 (e)

Disciplinary sanctions for inmates

Does the agency d sc p ne an nmate for sexua contact w th staff on y upon a f nd ng that the
staff member d d not consent to such contact?

yes
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115.78 (f)

Disciplinary sanctions for inmates

For the purpose of d sc p nary act on does a report of sexua abuse made n good fa th based
upon a reasonab e be ef that the a eged conduct occurred NOT const tute fa se y report ng an
ncdent or yng, even fan nvest gat on does not estab sh ev dence suff ¢ ent to substant ate
the a egaton?

yes

115.78 (g)

Disciplinary sanctions for inmates

If the agency prohbts a sexua actvty between nmates, does the agency a ways refra n from
cons der ng non-coerc ve sexua actvty between nmates to be sexua abuse? (N/A fthe
agency does not prohbta sexua actvty between nmates.)

yes

115.81 (a)

Medical and mental health screenings; history of sexual abuse

If the screen ng pursuant to § 115.41 nd cates that a pr son nmate has exper enced pr or sexua
v ct m zat on, whether t occurred n an nsttutona settng or n the commun ty, do staff ensure
that the nmate s offered a fo ow-up meet ng w th a med ca or menta hea th practtoner wthn
14 days of the ntake screen ng? (N/A fthe fac ty s not a prson).

na

115.81 (b)

Medical and mental health screenings; history of sexual abuse

If the screen ng pursuant to § 115.41 nd cates that a pr son nmate has prev ous y perpetrated
sexua abuse, whether t occurred n an nsttutona settng or n the commun ty, do staff ensure
that the nmate s offered a fo ow-up meet ng w th a menta heath practtoner w th n 14 days of
the ntake screenng? (N/A fthe fac ty s nota prson.)

na

115.81 (c)

Medical and mental health screenings; history of sexual abuse

If the screen ng pursuant to § 115.41 nd cates thataja nmate has exper enced pr or sexua

v ct m zat on, whether t occurred n an nsttutona settng or n the commun ty, do staff ensure
that the nmate s offered a fo ow-up meet ng wth a med ca or menta hea th practtoner wthn
14 days of the ntake screen ng? (N/A fthe fac ty snotaja ).

yes

115.81 (d)

Medical and mental health screenings; history of sexual abuse

Is any nformat on re ated to sexua v ctm zat on or abus veness that occurred n an nst tut ona
settng strcty mted to med ca and menta heath practtoners and other staff as necessary to
nform treatment p ans and secur ty management dec s ons, nc ud ng hous ng, bed, work,

educat on, and program ass gnments, or as otherw se requ red by Federa , State, or oca aw?

yes

115.81 (e)

Medical and mental health screenings; history of sexual abuse

Do med ca and menta hea th practtoners obtan nformed consent from nmates before
report ng nformat on about pr or sexua v ctm zaton that d d not occur n an nsttutona settng,
un ess the nmate s under the age of 18?

yes

115.82 (a)

Access to emergency medical and mental health services

Do nmate v ct ms of sexua abuse rece ve t me y, un mpeded access to emergency med ca
treatment and cr s s ntervent on serv ces, the nature and scope of wh ch are determ ned by
med ca and menta hea th pract t oners accord ng to the r profess ona judgment?

yes

115.82 (b)

Access to emergency medical and mental health services

If no qua fed med ca or menta heath practtoners are on duty at the t me a report of recent
sexua abuse s made, do secur ty staff f rst responders take pre m nary steps to protect the
v ctm pursuant to § 115.62?

yes

Do secur ty staff f rst responders mmed ate y not fy the appropr ate med ca and menta hea th
pract t oners?

yes
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115.82 (c)

Access to emergency medical and mental health services

Are nmate v ct ms of sexua abuse offered t me y nformat on about and t me y access to
emergency contracept on and sexua y transm tted nfect ons prophy ax s, n accordance wth
profess ona y accepted standards of care, where med ca y appropr ate?

yes

115.82 (d)

Access to emergency medical and mental health services

Are treatment serv ces prov ded to the v ct m w thout f nanc a cost and regard ess of whether the
v ct m names the abuser or cooperates w th any nvest gat on ar s ng out of the nc dent?

yes

115.83 (a)

Ongoing medical and mental health care for sexual abuse victims and abusers

Does the fac ty offer med ca and menta heath eva uat on and, as appropr ate, treatment to a
nmates who have been v ct m zed by sexua abuse n any prson, ja , ockup, or juven e fac ty?

yes

115.83 (b)

Ongoing medical and mental health care for sexual abuse victims and abusers

Does the eva uat on and treatment of such vct ms nc ude, as appropr ate, fo ow-up serv ces,
treatment p ans, and, when necessary, referra s for cont nued care fo ow ng the r transfer to, or
p acement n, other fac tes, or the r re ease from custody?

yes

115.83 (c)

Ongoing medical and mental health care for sexual abuse victims and abusers

Does the fac ty provde such vctms wth med ca and menta heath serv ces cons stent w th the
communty eve of care?

yes

115.83 (d)

Ongoing medical and mental health care for sexual abuse victims and abusers

Are nmate v ct ms of sexua y abus ve vag na penetrat on wh e ncarcerated offered pregnancy
tests? (N/A f"a mae"fac ty. Note: n"a mae"fac testhere may be nmates who dentfy as
transgender men who may have fema e gen ta a. Aud tors shou d be sure to know whether such
nd v duas may be nthe popu at on and whether th s provs on may appy nspecfc

¢ rcumstances.)

yes

115.83 (e)

Ongoing medical and mental health care for sexual abuse victims and abusers

If pregnancy resu ts from the conduct descr bed n paragraph § 115.83(d), do such v ct ms

rece ve tmey and comprehens ve nformat on about and t me y access toa awfu pregnancy-
re ated med ca servces? (N/A f"a mae"fac ty. Note: n"a mae" fac tes there may be
nmates who dent fy as transgender men who may have fema e genta a. Aud tors shou d be
sure to know whether such nd v duas may be n the popu at on and whether th s prov s on may
appy n spec fc c rcumstances.)

yes

115.83 (f)

Ongoing medical and mental health care for sexual abuse victims and abusers

Are nmate v ct ms of sexua abuse wh e ncarcerated offered tests for sexua y transm tted
nfect ons as med ca y appropr ate?

yes

115.83 (g)

Ongoing medical and mental health care for sexual abuse victims and abusers

Are treatment serv ces prov ded to the v ct m w thout fnanc a cost and regard ess of whether the
v ct m names the abuser or cooperates w th any nvest gat on ar s ng out of the nc dent?

yes

115.83 (h)

Ongoing medical and mental health care for sexual abuse victims and abusers

If the fac ty s a prson, does t attempt to conduct a menta heath evauaton of a known
nmate-on- nmate abusers w th n 60 days of earn ng of such abuse h story and offer treatment
when deemed appropr ate by menta heath practtoners? (NA fthefac ty saja.)

na

115.86 (a)

Sexual abuse incident reviews

Does the fac ty conduct a sexua abuse nc dent rev ew at the conc us on of every sexua abuse
nvest gat on, nc ud ng where the a egat on has not been substant ated, un ess the a egaton
has been determ ned to be unfounded?

yes
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115.86 (b)

Sexual abuse incident reviews

Does such rev ew ord nar y occur w th n 30 days of the conc us on of the nvest gat on?

yes

115.86 (c)

Sexual abuse incident reviews

Does the revew team nc ude upper- eve management off cas, wth nput from ne superv sors,
nvest gators, and med ca or menta heath practtoners?

yes

115.86 (d)

Sexual abuse incident reviews

Does the rev ew team: Cons der whether the a egat on or nvest gaton nd cates a need to
change po cy or pract ce to better prevent, detect, or respond to sexua abuse?

yes

Does the rev ew team: Cons der whether the nc dent or a egat on was mot vated by race;
ethn c ty; gender dentty; esb an, gay, b sexua, transgender, or ntersex dent f cat on, status, or
perce ved status; gang aff aton; or other group dynam cs at the fac ty?

yes

Does the rev ew team: Exam ne the area n the fac ty where the nc dent a eged y occurred to
assess whether phys ca barr ers n the area may enab e abuse?

yes

Does the rev ew team: Assess the adequacy of staff ng eve s n that area dur ng d fferent sh fts?

yes

Does the rev ew team: Assess whether mon tor ng techno ogy shou d be dep oyed or augmented
to supp ement superv s on by staff?

yes

Does the rev ew team: Prepare a report of ts f nd ngs, nc ud ng but not necessar y mted to
determ nat ons made pursuant to 8§ 115.86(d)(1)-(d)(5), and any recommendat ons for
mprovement and subm t such report to the fac ty head and PREA comp ance manager?

yes

115.86 (e)

Sexual abuse incident reviews

Does the fac ty mp ement the recommendat ons for mprovement, or document ts reasons for
not do ng so?

yes

115.87 (a)

Data collection

Does the agency co ect accurate, un form data for every a egat on of sexua abuse at fac tes
under ts d rect contro us ng a standard zed nstrument and set of def nt ons?

yes

115.87 (b)

Data collection

Does the agency aggregate the nc dent-based sexua abuse data at east annua y?

yes

115.87 (c)

Data collection

Does the nc dent-based data nc ude, at a m n mum, the data necessary to answer a questons
from the most recent vers on of the Survey of Sexua V o ence conducted by the Department of
Just ce?

yes

115.87 (d)

Data collection

Does the agency mantan, revew, and co ect data as needed from a ava ab e nc dent-based
documents, nc ud ng reports, nvestgatonf es, and sexua abuse nc dent rev ews?

yes

115.87 (e)

Data collection

Does the agency a so obtan nc dent-based and aggregated data from every pr vate fac ty wth
wh ch t contracts for the conf nement of ts nmates? (N/A f agency does not contract for the
conf nement of ts nmates.)

na

115.87 (f)

Data collection

Does the agency, upon request, provde a such data from the prev ous ca endar year to the
Department of Just ce no ater than June 30? (N/A f DOJ has not requested agency data.)

yes
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115.88 (a)

Data review for corrective action

Does the agency rev ew data co ected and aggregated pursuant to § 115.87 n order to assess
and mprove the effect veness of ts sexua abuse prevent on, detect on, and response po ces,
pract ces, and tran ng, nc ud ng by: Ident fy ng prob em areas?

yes

Does the agency rev ew data co ected and aggregated pursuant to § 115.87 n order to assess
and mprove the effect veness of ts sexua abuse prevent on, detect on, and response po ces,
pract ces, and tranng, nc ud ng by: Tak ng correct ve act on on an ongo ng bas s?

yes

Does the agency rev ew data co ected and aggregated pursuant to § 115.87 n order to assess
and mprove the effect veness of ts sexua abuse prevent on, detect on, and response po ces,
pract ces, and tran ng, nc ud ng by: Prepar ng an annua report of ts f nd ngs and correct ve
act ons for each fac ty, as we as the agency as a who e?

yes

115.88 (b)

Data review for corrective action

Does the agency s annua report nc ude a compar son of the current year s data and correct ve
act ons w th those from pr or years and prov de an assessment of the agency s progress n
address ng sexua abuse?

yes

115.88 (c)

Data review for corrective action

Is the agency s annua report approved by the agency head and made read y ava ab e to the
pub c through ts webs te or, f t does not have one, through other means?

yes

115.88 (d)

Data review for corrective action

Does the agency nd cate the nature of the mater a redacted where t redacts spec f c mater a
from the reports when pub cat on wou d present a c ear and spec f ¢ threat to the safety and
securty of a fac ty?

yes

115.89 (a)

Data storage, publication, and destruction

Does the agency ensure that data co ected pursuant to § 115.87 are secure y reta ned?

yes

115.89 (b)

Data storage, publication, and destruction

Does the agency make a aggregated sexua abuse data, from fac tes under ts d rect contro
and prvate fac tes wth whch t contracts, read y ava ab e to the pub c at east annua y
through ts webs te or, f t does not have one, through other means?

yes

115.89 (c)

Data storage, publication, and destruction

Does the agency remove a persona dent fers before mak ng aggregated sexua abuse data
pub cy ava abe?

yes

115.89 (d)

Data storage, publication, and destruction

Does the agency ma nta n sexua abuse data co ected pursuant to § 115.87 for at east 10 years
after the date of the nta co ecton, un ess Federa, State, or oca aw requ res otherw se?

yes

115.401 (a)

Frequency and scope of audits

Dur ng the pr or three-year aud t per od, d d the agency ensure that each fac ty operated by the
agency, or by a pr vate organ zat on on beha f of the agency, was aud ted at east once? (Note:

The response here s purey nformatona. A "no" response does not mpact overa comp ance
wth th s standard.)

yes
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115.401 (b)

Frequency and scope of audits

Is th s the frst year of the current aud t cyc e? (Note: a “no” response does not mpact overa
comp ance w th th s standard.)

no

If ths s the second year of the current aud t cyc e, d d the agency ensure that at east one-th rd
of each fac ty type operated by the agency, or by a pr vate organ zat on on beha f of the agency,
was aud ted dur ng the frst year of the current aud t cyc e? (N/A fths s not the second year of
the current aud t cyc e.)

no

If ths s the thrd year of the current aud t cyc e, d d the agency ensure that at east two-th rds of
each fac ty type operated by the agency, or by a pr vate organ zat on on beha f of the agency,
were aud ted dur ng the frst two years of the current aud t cyc e? (N/A fths s not the th rd year
of the current aud t cyc e.)

yes

115.401 (h)

Frequency and scope of audits

D d the aud tor have access to, and the ab ty to observe, a areas of the aud ted fac ty?

yes

115.401 (i)

Frequency and scope of audits

Was the aud tor perm tted to request and rece ve cop es of any re evant documents ( nc ud ng
e ectron ca y stored nformat on)?

yes

115.401 (m)

Frequency and scope of audits

Was the aud tor perm tted to conduct pr vate ntervews wth nmates, res dents, and deta nees?

yes

115.401 (n)

Frequency and scope of audits

Were nmates perm tted to send confdenta nformat on or correspondence to the aud tor n the
same manner as f they were commun catng wth ega counse ?

yes

115.403 (f)

Audit contents and findings

The agency has pub shed on ts agency webste, f t has one, or has otherw se made pub cy
ava abe,a Fna Audt Reports. The revew perod s for pror aud ts comp eted dur ng the past
three years PRECEDING T IS AUDIT. The pendency of any agency appea pursuant to 28
C.F.R. § 115.405 does not excuse noncomp ance wth th s provson. (N/A fthere have been no
Fna Audt Reports ssued n the past three years, or, nthe case of snge fac ty agenc es, there
has never been a F na Audt Report ssued.)

yes
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